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— MRGERERN

S mH T ERET TR A E RS ERE R e B RAF B
BRBE X BET o HERT  RMHAECHTHORL? | ALGELT
S e HE o RPIEAESNTRARBIK AR RB > A SV REEE
REFELRMEHELA T

TP HHEANBBISRAE > RFLFAIMZERHENBERMBAZ - HE
MY EMEN: THESRAE LR TIE . KAET  EEHT 3k RAERK
Bl b RERZRBERA T T IR - REFREGH? R o AAZMMIE? R o o
JETH Aedf 2 R o AR VG EF ATAR A CBERE ? Tl - K48
LHF B ERERLTTRE  FWHE 2824 FIE 2 LETMBAT
Wy

ot E RE R - REE WA TERASZAT - (E i E L ERE R RITEHEE
BEEMEE HCOHEERR - PEEERE S - EREEEN—TF 0 RO IR - TRREN
AEEWE o 7F Super (1957) FTfBRIMERFFEEY (maintenance ) » 7F Erikson (1968 ) sz (< HAH ¥
JAEVHEARE (generativity vs. stagnation) Y ANZEFEERAE » E N BEFERIK - BREFR BN 2
RERA LB - tHEERREE TR 7 B R HEEIF T ERRRE - 15 ARASH%E (integration vs. despair) HY
NAEFEERRT » HFEHE AN BEREN TIEREMR - MR T B4 DI LB LRIt & 155 - i
FFDAFERIEL - PR e A sig B2 RIFHEERT L EC - AR R IS -

mbEE =L ~ g » WE - UANBIFEEBCRI N - E NBEEWERTEE - SEHEmE
EFTAR S R (1) FIHRERE DU AIE R EE - (FEHRELE DUEMEER - AN
HERES  (2) FrEREE A ER - 524 LMY EERSE BB - BERMEaH)
FOEFBIRERIRIEM ;. (3) BR 12 FEAGHIEEE » ESREBEMEERZL T AEAETFE
HEEEGE DU EEWNAIE 5 (4) BZEBRHIERSE  FEAELEREERE EHE
ZIAREN; (5) FERRFERERIVIRS (B AFE =R 18 KR » DURIG EER A RS ST
A ANCS EATERRERE ) TERTERE AE - SEERE O TNETREERM - hEEEE
HENE > TEESTEERNWEE NG  ITEERESES 2 FEBHEWRE - BMaFEEEE
CIAEE - FEEREER BB A AR 2% - 680 HATMARME) ST 8RR A E - 215 RIRE -
DR B An S IHERE T ZREE -

PR EE TR ORI A EE S R DHE g R ERVOHEE s DU ERIRA TR ER K
st B R m 2 E N B RS BRI EL TR TRE ZE2ENFREE - EEH
CHYAE @ FEE C/EE 24 B FEIRE - g ERREmER « e hE A EERE - )t
FEEHE TS R ToREN  EHEEER RS S EE)E - ik LA SRR SRty B2
Erikson (1968 ) Fig A4z /KRS B R 88 R B T B0 — MG e A AR S T B T R - IR IR T it
HHHEZHEREANE » —HHEERGELRN - SR ERE AR - BEEE g EEE
CHYENE - 5ERGE AN B NS » DUEAMEE (integration vs. despair) FEEY  #r LAl -
AMFEHE (1) BEEAR PR EE RSB - A EREZEEER s (2) BRERAE
LNt B DERA{ERCEIE SRR B AR 2RI ET -

T KE-SFERIEZHE (career-life designing )

AR RAIES - TR AR SE SR AT B N AR - 205 SO E i & (B R Bl R
T R BAH R o — S BB PR AR - B TR IDE (career-life design) JH—#45d » REITHE
RHVAE - HERBAT - EZFRELGEHEPE - AT RE 2P BRI ERERE - PR T
(B AREFESRR - sl (PFZm s - AERFRPE TRy E R - EimEes 2 EERS - #EAN
SR ~ GEFT ~ BRI AFHEERY TR B EAREHR AV R LS - BERRAYILEE - DUREE H CHYH
A A (E AR EIRERR R (R ELRHR - B LEERE T (A N B AR s A TS AR RGP 2
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FEFT RO & - A EERRFCEANFERBEENER - Savickas (2010) fEHIEES
BAOTEFES © (1) ZERBEROTRNG G SEAFEYAENRE ;0 (2) ZEZ BTN
FERE; (3) AERER - AEREARIER; (4) RIMILARSEAFER A EEEH CRERE; (5)
AR - ERTMEAER - EEEHVERMES O T - SEANTEREIRAERRE - PEH
BN FEERALE

ZATEE BSR4 S UL BB 2 51 - Guichard (2013) 3B A T B AL IERA#EAE
TIARTCAEST » LARRIHEBIERIRETST » #r G tehe)] - —(UB A TIEE R M E RIS
BRETREANZ - EEERNTR - #ILER - SEENFERHE - PR TERE - #TESE - I
IEHERREERE KRCR - BRI ZA - ZHbHTERTRR R B DU TS AR R BIRE ST R - WU EE K i
OHEANEBN A TIE & A i e e

Savickas (2010) EEEGIELE - £ %0 NHAEAEH E 4765 2 S 0 # AR TS - MhEE i
TR A IERTEE - Bt - AEESEmRAZE A FTEEREAEE - MIREARRE - 8
FR SRR B S Er A BRSNS IR ER SRR E - ([JAFTR S - &
IEFRELE & B CRYTE - FEFE REMRAY BRRE L (F -h ey R - B AP R B4 E - 2205 - 5
Ko ETEEASIP BRI R AR - TSR EZE TS - AREREERERE - WIF—KE - 1
(R - #6H QAR E RSB - BEEEEN - B= LAY
IR B R 2 e HAEERAVB I - SRR - DA RERHERIENESEA - MHERERR
SPHIEVEEGE TR ZITEE © BB - AT B RS R R AT RAER - mEARMERNEE
HEERR - NS RIARYERE - HIE BB Rt o Ffk - AR A EE R AR
WA NP RS - BRI R AR B A RS I - fE PR R RERI AR - T4 - 2R -
4G EBR RS e EAR - E BI(E N RERE IRGREVIERR - 85 1T B AR E e - T RS RS -
DAL Savickas Frie i TL{ERTHE - SAEEARES AN S 2 T 0B EEE -

S EE-SEERARRBHEGRER

AE - AVE RS RO AR R - HREIR MBS R - R © " IRIREENS 2 B REE - D
JEFRAEMAEEENE 2 o #FH IIBEE] 56 - (HARRSE - HRoitE - A2 fE=ng - (HE 2 EP)E
PP RS (HAIEEN M TR P ESE— ST T 2 EEAVRENS 2 (R8N FEE
gt PARAERPYABREGR > AR B IERYSEE (Seligman, 2011)  [EELOERERFTETERAY.C (flow)
Ky R REEZMEREERN - TEPMEEES - AMEEHCEEEER » ERAYHE
B NAYAE) - BhAEESS - BRIEESS 2 EH A EREEMTE - MMEErEEM EGEER - 25E
B 2 (A EREVEE A R AR H IR BRI 2 A RIRA LR » RGeS B C N =558 SR Eh itk A
NSRS BREEEGNREC - FNFOEEEEEEESR -

HAFENEERRE B 2 FEIEREERVEE KRG - E - AaA52HEEE
BEEREANMIATRER - WA AmERE TER - FE A S LT TRERSAFER - WERAE -
FrVEESERIER 22 - EERE - EAEEEEEF AT HAMREREN - AEER 2 EREAE
AR - AMIGIEERSEREYEE - RMEEENR I RERES - TP EH A ER - EF
Beth S LIS B EE - S AT FELM B U2 © 1EWR5EER - SEERIRRER AT 2 AR SORHA 2
Al 2 B LLRTRE - AR ERGE AR T DI E AR - MEE - WA REEESERGREET
RIMARHIZ IR © Frankl (1978) ~ May (1950) ~ DLK Yalom (1980) &RJ&/ (VA SEIL L B FAE
TEHEREGREG BRI EZAY) - MEEEREEME ORE - BfEH - JE  8C - &
&~ MEERE > EAE - AEESPEEEE - B E e B AT AR Z AR E £ AL U R RS
He BELEE LTV 0REAFENMNT - HERREZZ - FFEmRENER - ZHCERS
MEEEEE AT RN " RE MR 2 0 DU THRIEE Rt AR H - WGIEFE A
Erikson (1968) FrEFery N —ffl " #i%E , FEEAYFERE -

FEIE AL ER (Positive Psychology ) (Seligman & Csikszentmihalyi, 2000 ) #8 %32 8 1 5 A [E] B -
Baumeister £ Vohs (2002 ) FAE FHIUET KA EZ A mESR B E{E %me - IR EREER -
e VUHE TR RAES R E - AEmAYER MR Z M - AR " AmrEZRa 2 | S E
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o FHRERZDL TAE SRR ¢ ) W - RIE RS SR RHEE R - A EEE
HYECE th & FE L - P G E LRk EESR - FE LhER AR RERHERE
o B thEg—a M !

EREBEETE - A DFEEZRATRRA VB S R I M S5 - IERIHEN - B
NEETZRAGR - MiAE Rt N TR B RORA (R A - BTt A e Bl B O RAFRIBATR (BRG]
2017) © B TELE DR B ARIBATRZSN - FAEEZR AR OB RS e th B iR (8 AR TR R BRI - B’
ERBEEEME - AMMTHEFGREEESRD » AIEEEZAHEEEIEC - BRI EEL - 2
FRATAT B 23R S By A 15 TR 2% 2 ] DA Z5iEES - thn] DUREERZK © Yalom (1980) B2 Frankl (1978 )
[FEIRERE R BB IR G — 1% - HEERBEESK « HRMRERALNE - & TfF - fEEEE2H
BEER - EREEIES - HEERBENSHESIZE - AR E R R4S ER - iR
PEE IR R B BBV - FEBS AR A TENRR AT B E] - t—@EeE - AAENR s
HIFFAE - RENATEERIRAERERE (process of empowering ) (Cattaneo & Chapman, 2010) - [L—HKAE
FERE > NEFGEESHS HARAIITE) - MR R S -

ARG - AE A0S > EEEAG o P2 DE EFR o Al 2Rt g o Ik
EHEERES] o HREFERE - BREN LR - PERAERE - BEHAERSE A
B HERARE (BT 2Ee ~ BEGS B BEEF) - P REH CCBRF
AET5 0 RARAESTRIATE T T REEE B R B S A TS RN A - A M7 B RWRLEse )y 2 A
[ E5ESE LERE T 2 FEPS TR A\ LR at &4 - A ER RO E R IREEE AR - [
Rt EmR AR E REH - RGntE - CHREMR B E R - 08 Do s E S 2 R s R
HE - DR RN B RN E R DU AT BRI EE - B E AR - fEHER 2 S 4 E
R B A e R AR E R R -

m -~ fESM SRR A TR R RER

ZHTASCEFAE B RGEEE R eI E A ER B - SEREER I ERER - hiEEE
CHIHE ~ EHCOHSRE - EFEIEC - REEZHEESE - hEIEHC - BORET - B
CHIYBRAE » trlEEEFEH CHIARZK © Freud (1953) HEfi @ “Where id was, there ego shall be.” & /&
IR LFHEEFREAR - B3 JHERATR - FraRIRE - AERBERB TR - EAERRERE -
B E AR A RTE R o G AT DU AR Es - AlRe— BB S - FEEg
FEHE - Savickas (2011 ) $T¥HERHEHIEMATIE - thalh » RKOETEERGR - BRIIRYE ERRS DURIK »
FEEE S (tension) FYA » KEE B A EIRIEE L E) )] (intension) ° —YJHEBEL{E A RYIE
AER - EREHEIELE > HIE Savickas FTELIEIY 2 H 1B (lemon) - WFZKAYIEEET (lemonade) 2
Savickas $1¥f Freud Firam i HYE " AT, & " HIK  BEFTHAYERIR - FEE ST RER T HGE—
YRR R -

I A A R ARV RS RYTE 2 - (e B RGR AR AT BRI IR » RIS iR ERE -
EILRENE > MEREMREPAEENER - HRESERNRE . I EIERYIE RN K&
TERE S i ST IR A BT B 2 BvR i H B HE R DA R AR & - SR ERE B R EIRE B A
P E R RAEE - E R AR E FFEERIMEE o AL - BCERGRA AR - PEE R
etz FEIRBATRZ A ERERY - & A EREAIERE - BEREW ARG ERHIK - WIEFERE -
DR E R fER, - HIEH A @ E RVEE - (H/AZEANE 5 A HERrEREd » BEEAE A B -
WIEERFRERE - B EEE 5 - BH HAE -

BRATRE R HERRAEEE - MERRNE - N 2RE - G AR ERREE
B MR RESIHRHAIAIEET - MERPE - BEESEEULAREER - EMER - efE
TERE I - HOmEAER - T RYES - BERCITRIAETS - ERESCEREEE - ARG
—k  BREEE EERY o 1Em) O R R AR B I 5 S i AR A B RE I RURIEL - 3 B AR
U DME R R A SRS E IR LG » Cochran (1997) 3B ABE 0 - a] DU B 322 i3 A
e L IRAR - BUERSERIET R B2 (mapping-the-influence ) ©

Super (1957) 1E5FDARTELEE R (E e — B AR B C RSP s EER - ge VE(E(E » 58 F
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BARA T ISR i LR — A ar ERE (life theme ) 753084 JE S8 5 BAL AR JEE R E B AR 2K
BRI (RS B A0 E a8 (Super et al.,1996)  FHILATHI > B3 T3, SE(EEREAELE
REERh TR, - WHEERBEMLEHRE BB S ERER - R EER A T
#H (life theme) -

HAGiM S » Savickas (1995) fRHAERARGH ] DUETHIREE LA EE - 200k (1) EIESE
NS - W OEHERREGTE . (2) Bii—4&amETERMEESE A - #EFE AR —
HarEE 0 (3) BEIFEEE AR 2HRAEERET - ICRRAERS L —4 oy T MEE ;. (4)
Bk i AR E AR - BT (5) FRARE R E A EE MR - EREREE
B AN AT DAFEELD Hill (2014) BI=REERBI AR o B0 FERRRE BRy » [RIBG SO 5 58 A4
FER S A dn HRE - HRDURZERS B R 1R it = AN BR8N E MR RTR S iR RIT
BiETE]  RESEANEREMRE R - WEHTSEHE AR TERE -

P ERGRAE - TR DLE R S BHIS - AMMBRE A2t & SULRIEY) « EER K
Tk Y A BB B - (N HDE AL FSE N A - EE MR HTER - BRI R 4TE X
A HEE - (€8 i B B AER G (B N B B CRYBRME - %15 LB R PR - SERES0 R A
B IRELIMERERE I F R SR ERIGE - @A > BREIEEH OB RMUBERE - QIEA T -
EEwFRA - AABEAREFLLIE R PO BREESEHC - EEREESHCD  RIEEC
HREHMBIGES R ERE - WEERAF NG » HEERAVREEE S » [E N2 TR R B g HIPREK -
HEHTAIEFRE - EE P EERE AN A G TE o 2ETUAER - Ada EENEAM S 2
FEAROHEHE  RENEZEHIEMSHE TR EEEER - Fl40 > Adler (1956) HYAETETIRE
(life style) ~ Charme (1984 ) Fy4:dnat# (life project) ~ McAdams (1993 ) FY{E Aji#ES ( personal
myth) ~Cochran ( 1990 ) 43 15E (life plot ) 2 Csikszentmihalyi £ Beattie ( 1979 ) HYE @ TRE (life
theme ) - BEAESLERIIPAZERE - (E2ESWHIE A Edi S (Cochran, 1997) < #FMELZ
A FREE TR AT A 8 e N RIS B R B R BURE - AT DUR{E A AAS BURE BT R AR - 1]
- EEEE PR A Bk - BURE RN B RBRIRORIEE (T -

EHRAB LIFEEEREZY] - GRES I —iF - #ASULH - BHEAB—M23FE
HEEZE » ERFERAE LIFEEVEEASE NBHEER » MW EEREIRBEER - KE
REFHARAT R - FEZ 7B B BEE - A RE A 2R RIRA.L - BIHIERISCRY - BB AR A R
FIHEMEAE 0 - FBERE A BREE S - I B EH O EEAERMREEE T EE - iEEEE
BHVER » DUEFE ARSRAIHREERE B - RE{E G220 S B B L -

Jiik
— HRBEE

AWFE AR IR T 208G 12 M ET 2 E AT RSB G - HEB AR 47 2 62
BRI (M=153.42,8D=5.05) » BBEERE TIFE - RIBEENR 21 239 F 20 (M=28.58,
SD =5.18) ° Hri 4 fIERGERIK 5 2 (T REPEIET 5 3 (IBETBAE ; 2 LREHTZET 5 1 ZEE
SEAT o SREHIN S » 4 REATRBV/INRE 5 2 B EET 5 5 e P EEh ;s 1 AREHE - IREE
WA AEICHE B - BEEERLAEREESWHE ANE » TEHNEF —RIFHAE RGeS
JF o BEEZEFAGM: - AFGERTE 45 DL E - TEFEEFE 20 £ E - HZ8isn 4 immes kT
B=IREE B - SRR A —R - FR 90-100 478 - HEYLERE 12 (7255 &P 2B L dr
TR e e RIS AT R B R AT -

Z-HRIA
(—) Wi

AWt Fe R E 7 T GETT - e MR EEE R EE T - e/ MESE 6 (IR A - 4 LA
87 - 1 ALIERRFE I LIE - 1 (2 REHFEBE - S B0 LEATER - Fra B B iR E TR Fes

m

\
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ERolRe )] - WA S E 2D T B FeREEs - RERS (LA 2 SHaREL AT T0E - (EXETTRARRAT -
FT B R B X2 HEE—EE AT LR Z3ARRAIR - 5175/ N - 3 (13K B 2 Rk afe e —BUE -
JEIS R %2 BHERERE » DUEITEE 2 T SOA o FIIRN BB AT AT S50 - WAL E
Bt 5 -
(=) B« A -2 Th RS I R R

I R T 50 FH A A B A v RS B R = - B 2By EREAERE R (life theme construction) JHh—
ZERE - A IE A/ OB B R A SR T o 5 ER e dn ERENVEERY - B h AR R AE
sl A A TE A EREMEE - WA RS R DA S R R RE R REE o T I #E R SRR R A
o BRIRIEET S MR - EEHARERA - WK EEARRATTENRE » TR - £
i E RS (R E Savickas (1995) A - HABEEAMEAEE © (1) BEESRKE - GHkE
HEANWEGEE ) BERNNEREGEERBEESEA > BEETHE  (3) BEFEA
i E ATFE BN A ERIRE (target problem ) - AGHERT L —RTREEL AL ay FRE 2 IAURBALR 5 (4) Bt
—FREFEHEIFRA - B R E E O EIE SR AR - /RENFREEE — 2275 (primary task ) 5 (5)
VRO A VR LB BRI T R RE -

HBENME - N E R BB RN HRRECHERME LHREANELEE - "THY
B EElEa R0 ) WP R i G T E A Ay R - RSB ) B I A S R At R R 5
TR —AEdEEI % SR TEEAEENRENMEIER  FEEE g
ERLE BT 2L B o SRR o AfAl FEEE AR B BT - TAIA L RRRTR R IEE
AEEEHCEIEESERA LR - ATREE AN AR - Tamasik - B - sEZEarnEm - 28
S AR E R T B EE - 2 DR E A R4 MR R 0 © Emmett 8 Minor (1993 ) ##&51 %
B FLE A FIFE AR T 2 IR R A) - BEE R B RE B E 5 ARG B S R RS (A s - R
WHFEEETTRHARE » JREIRF 255 SRR ) - B8 RS Rh R Ze R a4 -
(=) FBFEREK - PR - A mHEER

FHRA AT T RE B (R B AR 2 W T P B - WOEGE e B B AR Ve B i R [E A g B 2
FEHEIREZ 0 HERAEREN S EPRENERE EETE - FIHEREREERR R A
WNEADE - EEEEZ A TE WG AHE - R T EEERERER, - TREER, 0 DK
PTEWEETR ) - = TR 725 MR AR AT RIS ZEE R E5 51k .90 .89 .90 (Tien &
Wang, 2016) - fEXRFESTIH » DAGERE K TAE & A28 K DRI FE By B ST - PR %58 B IA SR B S Bk A,
PRGNS » HRREREERSFAY (Tien & Wang, 2016) © FEARFSEH » =485 DUGHE
22 EREIEE R - (A TSR BEREOE 38 4 (w9 63 ) DLE - REEE RS
SHE 21 4 (s 35 43) Dbk TAEMmBEESE 54 4 (s 91 43) DLk - =0 &ERESEES
IR 60% LL_E 55738 e -
(VY9) WHEEEs e S % R

WFFEGE RN LG R AT ZE /N R B B0 BLEF 55 £/  WFFeailas o 2 88 0 Bk 0
FEBRgIERE » B B AR ISR « Ul - B IRRANTTe i RE - (RIERZ IR 2 Fe 2 EE R
% IR EEBRZIA AT SEE 2 E R R EE - AEETERAMICEN « TS 20
EE - SE B E DU BRI EIRH S - B2iii B TEst B0 a5RE - AR S BIEE sk S
HIMEST » WRICRE SRR T A sk e g i oe 3 (R R 8% -
(1) FFHalE RS

AHRIFEELHEREARRES @ BiffRERLERAEGE  HREBLEERESRS
'ZFREERERES ) - ETREBEEEER - BT HE TR EN S L ELE -

= BieERF

B WIFEEIT SURCE SR R e /5 5 ZHESL - DARGEIRRE AR - AW FedsGs 3 (1K S
TTRIR IR - FrE R BT IERI AR LRI R Z AR ST 58— (B8 ZRNRETAIRR - 2% - IRPENSE
SUH 7 HEEHER TIF - W TR - 2HE0EE G - DOLERESERTUREAT - DIET
EGRAEREEGIME T TIEE - BT —REEER - FIEEER M AEERE SRR

==
=
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W2 EER - GaRbRiaRT > SRR ESEUITEE R T S DURE R R B IR S E TR
ERIHE 2 EEHRE 2 M ERIEE - JRkA R R - AR TR A2 B EE S (E Rk ] ig
PLURIEKH - FTA s B GG R AT - B TSR R - s 2 (25 E B2 g
K I(EmER EZHE NG - WIERE TS BOR AR R ERTIERR - SGEHERET - SRS R

m~ EXS

FHIAAHFFE H BTE R A AR 15 RS Y RE i 20 - MIER TR M 2 A dr R F N bR

HOERDURIRE R E T ER T - RIS &R - EIERE REFE 2% - Bt/ MEETRZ X 5T

RAMEFAL OEAINE SR B CHIRRE R AT NI DL R AR & 22 Bl ¥ 5 F B2 AT 2
TRRBIEERNEC R R i B - P imiBsE - CA RFEE—(LOHEAT - CB 5 07 » R ILIEHE -
CA-04 ARE— (L LERATFTRAYEE Y aJ5E - 2EF AL F A3 » 1 FO1 2 F12 7353 12 (726
# © F03-05 (ARFE = 2HENE 5 A5G - BIRGITERRTETARE  TEHNERHKEE
TSI SR AR 5B AR - WF9E/MEES " 2RSS ;. (Grounded theory method ) ( Strauss
& Corbin, 1990; Frontman & Kunkel, 1994 ) S3H7AT 55 5555 » ZVE BT e HR0mW - 7R
A E RS i 2 e =t - lE—E Rt T =N DUT R ER BT - (1) B RRAIEE RAsE ;
(2) BT he 5 Preaff s FREMRE R &8 (3) A EFEIVEIT (meaning units ) TEHRIS
TRENBERTS 5 (4) BB ERBEITTE P ERTTRIEEEER] (conceptual categories, THlR )
(5) RSB 2 BIBARE— T P g TR 5 852868 5 DU (6) BL0 B (core categories,
HEERERTE) 1FEE -

PAESEABE - REUE — (W E ZFEAR  FGRTS ~ SRS B IEERT BRI —2 8
HEEEERETRIBE R - —RARMEH IR TEE R R FIET O - lt—T5%
AERERT - (B2 0] DR R R R - W8 S E R Pk 25 0 P E i — e m - DAEL#R
PR RS o He—ThE A R - Ry T BEEM RS o (theoretical sampling) ° TEFARS
FEREH » BRI ARBUR —MAIFE P EIE 0 R ~ W~ RITEI = EET S ES T - BT 2 TE0EF
TRl AN - WS T R B VRS - BERERYE © TiE—EEEE — R B EE 7
JET R HH FE v RS P LS R AT AT

TR Ry 2 H A S A B R I P B S E R EE — P B 8 - WEAE— S
W& S BRI 18 R n) FE EAR A BeARE: o (HERE L - BEWEIEH 2R B R BRI £ 5
SR EL#E (Strauss, 1987) o fE EEHFRISIGEIER - FAIIBE S0 B 8 H S M /FE—F
HIERAE - SHEEERIATR— T S AR 2 R R (R st 2 i 928 A B O AR RE - fEIL D B
Pt B R — i F R B 2B A R 3R = -

TEEIEEARISPE B - IR E SR N o BRI R R R FE — A B - 1R R
MRS EE » HERE S LU E— TRV i R BB [ iR is e Bt - E 0 R R E R 2
RATRRUPERR - DI AE (R5) FERIAIRRGR  MEERS - IREIEL OIS EE Bl #E R (&
TR EREE SR EE KaEm - SRR EMNFEE R < MR H) - 5/
RELIFA SEE 15 1 AR A5 P B R A B (core category )+ L — B ERBIRIEE A &R - ] LUKS(E
RS E—i#E - tr] DIEREASERER 2 MR8 25 - ZREE R CERIETS AHE - Aot
75 308 [ 5 P 2% e HH K e R i Bl 22 B 5 A JEE A A YR o PRI EL B R 4
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iR
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The concept of “career plan” has become the idea of “life design” in recent years as the postmodern philosophy evolved.
In the career counseling process, the idea of fit between personal traits and work environment has also been transferred to be
construction and empowerment when we interview the clients. The purpose of the study was to establish a hypothesized Career-
Life Design Narrative Model for senior educator trough grounded theory. Twelve senior educators from school or university
were invited individually. We interviewed those senior educators and audiotaped the interview process.

The interviewers were 5 licensed psychologists trained by the first author in order to make sure the interview structure and
process are consistent through the whole interviewees. All of them are PhD students or newly graduated from the PhD program
in counseling psychology. The interview guide included the following categories: (1) Warm up and story recollection in early
childhood, middle school, high school, university and education career; (2) Career/life themes were entitled and reflected to/
by the participants through collaboration with the interviewer; (3) Meaning search through the elaboration of current concerned
issues and life themes; (4) Extension the life theme and current concern to the future; (5) Action plan and rehearsal for future
plan to expand life meaning. The interview guideline was semi-structured and the outlines included the following questions
such as early stories, role model, television show preferred, magazine read, mottos in youth age, and important life events. We
also asked the interviewees trying to entitle the life themes for important life experiences. Through the discussion of life themes,
the senior educator reflected the meaning of life. New tasks for future life were then emerged. Some of the tasks might be
related to their unfinished business. Through the narrative approach of interview, they worked together to deconstruct the false
or irrational thoughts about past events. New experiences were them emerged through reconstruction process in the interview.

In the process of data analysis, in order to have a detailed examination of the interview progress, all the narrative interview
process was transcribed. We then applied grounded theory to analyze the transcriptions. The analysis included open coding,
axial coding, and core coding. Several steps were adapted in data analysis. We first scrutinize the transcribed data, identify
irrelevant or meaningful contextual materials, code the meaningful units. In the second step, we compared the meaningful
units, group the similar units together and conceptualize the categories. In the third step, we compare and group the conceptual
categories into domain. Finally, we develop core categories by combining similar conceptual categories. According to Frontman
and Kunkel (1994), the first step is “open coding.” In the second step, similarity comparison, categorization, and definition
for each of the conceptual categorization were processed. We denote this step as “axial coding.” After open coding and axial
coding, we then worked together to discuss and agree on specific category themes which is the step of “selective coding.” At
last, a five-stage counseling process emerged. The five stages are: (1) Relationship establishment; (2) Awareness of life them; (3)
Interpretation and transference; (4) Strength focusing; and (5) Extension to the future. We called it “RAISE-up model” by using
the first letter of the five stages.
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In the counseling process, we first build relationship with the client, facilitate his/her self-awareness, help them get insight
from interpretation, encouraged them to be assertive about their strengths and them set action plan for future life. For each
counseling stage, which is core category, there are counseling skills and tasks which emerged as axial coding. For example,
in the first stage, “Relationship establishment”, we discuss the counseling structure, tell the client what we are going to do in
the process. In this stage, we help the client examine his/her emotional status and get ready to share his/her life stories. In the
second stage, which is to get the clients be “Aware of their career/life themes” through telling the stories. The interviewer help
the clients explore their roles in the life stories, construct the story and life themes, and even help the clients get insights from
the stories. In the third stage, which we called “Insight stage”, we help the clients elaborating the life themes, deconstructing
faulty cognitions and reorganizing the memories into a positive and meaningful script. In this stage, the clients get new ideas
from the old experiences. It’s also in this stage that the client can see themselves in a positive way. There comes the fourth stage,
we called it Strength-focused stage. In this stage, both the client and interviewers can easily sense the client’s strengths through
story experiences. The clients re-experience how they copy with barriers and get energy to overcome difficulties at certain point
of life time. Some of them might encounter happenstance such as important persons who influence their career. Some of the
chances are key events, for example participated in a conference or meeting and through the meeting they enter a new position
in different cities. The connection with others could facilitate their interpersonal relationship and even provide them with more
chances for their career. This is the special characteristic for this model. The final stage is Extension to the future, which focus
on action plan based on the clients’ strengths. Future time perspective would be another variable important to remind the client
think about their future.

Generally speaking, the stage “strength-focused” is the special part of this model. During the research, in the interview
process, we did not emphasize on strength purposefully. However, when the interviews progressed, we found that both client
and interviewer can work on the strengths even though the stories were about suffering from difficulties and aches. The
resilience is one example. They can stand in front of barriers, tolerate the bad temper from family members or colleagues.
However, in addition to the tolerance, they can even create energy either through sharing the pain with close friends or devoted
to what they think they should do, for example educate the kids at school and work as volunteer related to religion supporting
group.

The findings were discussed in the following four points: the RAISE-up model vs postmodern reflection; Chinese culture
and its relationship with the RAISE-up model; the RAISE-up model and Savickas construction idea. The construction idea
proposed by Savickas is actually consistent with the post-modern thought. For applied in career counseling, especially for
life design, Savickas (2012) proposed three important components for the life design counseling process: (1) construct career
through stories; (2) deconstruct those stories and reconstruct them into an identity narrative and life portrait; and (3) co-
construct intentions that lead to the next episode in the real world. This process is consistent with the process of counseling in
our RAISE-up model. The different part is that we focus more on the clients’ strengths. The process is also consistent with the
helping skills model proposed by Hill (2009). Also, the different part is the strength focused. It seems that in the modern society,
the counseling direction naturally goes to the individual’s strengths. We hope the RAISE-up model created in this study can be
generalized to populations in other age-spectrum, not only for ages over 50 in Chinese society. More discussions were provided

based on the results. Suggestions for practice and research were also provided.

Keywords: female career, middle-aged female educators, life design, career narrative, grounded
analysis



