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Fr i G S - SETHIGE 285 A% ZEH2KRMERE (McKinsey Global Institute,
2021) fEHAREHENAIREEE—(EEAFEER TIE - B ERETFE 4 EE RS - i
REFEEFTEE MEERZE (underemployment ) 3752 (Duffy et al., 2022 ) - {HEEFHEE 68
EEZMFRAE R Z -

R 2 AN A PR ER B B B TE T A AR S P B A B T S AR R R AR T
fE - BN G RE A EFREREREERE AT ERE RS  BZEEE (RAUE » 2018 ;5 Savickas,
2021) o ESTIEHFRDIEENE: « NBEM R E (Bright & Pryor, 2019) - E{EHZE T (EHFA]
fe TR E NRBIMER - WA{ENRERRETIEEE - B 2B SR A ERE - mFEee
BRI - A EEERRT (Savickas, 2021 ) A JEFEFEEAIBISEAERANTEL (activate) 2E
EFE S o LA AW E AR5 B M B E LA AR AR =R T -

FFAEEFESA! (Rudolph et al., 2017; Savickas, 2020 ) i EhEI %R (a model of proactive
motivation ) (Parker et al., 2010) Y25 » AIF5E 5 ERA G AR A B4R EFRERCE - BHEE
BRI AU AT REIAIZE o DUR RS A R 1 R B A E AR D R AT REEE AR - BT E
AWFCHE =M (1) BEEEEFEEANN - SamiEaR - AERIAE - KR TIEEERA
FAEEFEEZARE (2) HFEMEEAGR - AFEEHAE - RETIFEREEEFRE IR ET
(3) B A TR B I i B A B )y T REE (R

AR 7S 2 3 1 A Y R 1 B A EE R ) U AERAR ST » AR R R AR 0 (1) @R R EE
ST EFE M R AR (S. H. J. Chan & K.-T. Chan, 2021; Storme et al., 2020) ~ F ##i= (Hui
etal., 2018 ) B A= B TN RRNE » ANHIF 22 HIT i A0 B 3R 14 P i B P R B R 158 ( Savickas
& Porfeli, 2012) 5 (2) & BAE R E M 2 A4 R E D EER SRR 78 M A Z B0 - AR 2EeE R
R VR A VR R R M R R TR B 5 (3) SEIERFTR 2 DLER AR RERE Ry ST E 22 (Nilforooshan,
2020) - AHFFEHIBF #E B IR AREE 5 (4) SBIEIZE A2 I B IR A% B H IR 28 e 1T 25 4 #ta
AERREE - HE R R E2REIR (Ocampo et al., 2020) » ZSHFZE I B R BRI 0 155 1 2 i Te s T TR
5 (work trouble) ( Savickas, 2021 ) HIESEARE - Rt - ARUFFREEURG S E A EFHENEA W - &S
A EFRE M B A E TR T EEES]  EREth R A R EE A E R RS S - (BEIRE LA ER -

St
(—) EEHREE

R EFRE 4 (career adaptivity ) FR¥E{E A AT FE A& 15 428 Bl 5 Bk B 11 R 8 i M oo A8 1 o 1 e e
(personality trait of flexibility ) 3¢ B £ 4 = FH (motivational willingness) ( Savickas & Porfeli,
2012) - HAREM - &AM - BME=RFE (Savickas, 2021) @ (1) AEFEEREEERRE
MEELEZmRE » (2) AEREERFAMFHERITIEE - 7B & N 1E TR KB SN & 89K
B » U MIRE LIS AR ERE) ; (3) AEFEME RS IE ST - R e aEE
85 5 -

{#% Savickas (2021) FIRAEFEMES "HFEMEM , (personality trait) » FHZ6TE AFSFFEA
G (EREREEGREAM - TR E R G A E R E S A B BB A DA AR AR R
AR ERRE I RBEE A (Lu, 2020; Nilforooshan, 2020 ) » #CAKFZE Gt E1E R R B R A YA - Bl
PRET AR T AR PR A ELS

Savickas EH Porfeli (2012 ) 3= 754 5 F 58 4 oy DR 8 A2 JEE A8 Bl [T JBH A A Ay B (e LB Ty » SR it
TEIMEARE « KA K (big five personality trait ) i F DL T f#FE 4 - Rudolph A (2017) &
¥ 90 R FCIRER AT - R I B AN R AR A RE T B AAS R E W ety - EEHR L - @ EmoE
KA ANSFFEY) AR R EFE MW - a0 #PE AfE (S. H. J. Chan & K.-T. Chan, 2021) -
KRIAKE (Storme et al., 2020) - {[EFEENZ » Storme A (2020) FFFERAEE - B IEER HZ
AT E MR E B o AT R - AR JEEARE 1 R B P R E A2 BT

{#% Savickas B Porfeli (2012) HHEa0 LB - LA E (cognitive flexibility ) 24
PR EE Ry o (E R AR I YR R A B I RO S A 2 BR A - A0 Storme ZE A (2020) f
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e TN ) (flexibility) RFRTEAFSFFEN - FA - BER A EFE MR A S TIREEIE (LA
EFE TR FERE i Ry RS (Savickas, 2021) - 2 DU EFE M Z AR A MBS 200 T g - 1EA5H
gerp o TSI ) (RFR(E A DR R E R 5 i A AR T R 5T S AURE ST (Griffin & Hesketh,
2003; Savickas & Porfeli, 2012)

Itk » Savickas Eil Porfeli (2012) Fik » &85 H A E T oK B ER R PR 26 iy P By Bk
REMF » /OB AP BURR B (A SRR S FE - a8 E CEEREE - E i B By DA
THERESER - AJEEER - TEFVEEREF - AEFEE RS LR RN B AN {EER ST - 22
Savickas B Porfeli 53 4= V5 58 14 T Ry (18] A AT e 88 i 1T R s A B ) T BB e i, - 2RI - et
FEAEE D BRET A I E M B I B - D R DB E IR (Lu, 2020; Nilforooshan,
2020) -

BN AREFE M BRI R L A EE A R R A B T B B B A [E] A E A )
HOIRFERE (Parker et al., 2010; Savickas, 2021 ) » ¥5aFHEIHEERE](E A\ =82 5 O IR DIEA A
EAEEH - 2L A2 S8 SR DI A i T B =R ) AT RERE S R -

FENEIFEIE AL (Parker et al., 2010 ) FYEZRERA —# - (1) EBARLREE B IS MR LI ER -
B EERR EE B S S (2) TEhEhEGR RS (8 A L EhEkE BiF - R BEEME 1 EEE
s H O EERE DV AR - EENEIRIRRE TS TRy, B8 (can do motivation) -~ " JER
BB (reason to motivation) i "B By | B (energized to motivation) (FBHF » 2014 ; Parker et
al, 2010) ° Hrf - TjEL | BB RHEENE MM EETTRAERIERA - Bl - MATEER
fa] (Parker etal., 2010) ° A0 » F{E A B ERE AL ER HAUTER EBLATE ML » FS AT G 2 r e
TAEREE » AR R HE B H AR B S B EE T -

EEENREREGEEHDITEN - SR A ERNTREERE - Parker FA (2010) 53 - BEEAF]
HISMERRED - B IR RN BT RRE RS - mFIEAER S - 10E (5 IR e
AR - BME A Z2E R TE) o $20L AT HERR » (B S 1SRN B 28 2R F s R JE R = 5 R ]
BB T R EFEAE R - BERESEN LU LAEENR MR TIERE - JRE) - N7ESE S TEL
FREESEIMBERET - (H A ERERRE) & -

o LRl - AWFIERE - EEFE M B B FEEGEE AEE T ER , BiEERE SN DA AR - K
Age T EEE R L REEE BRI SRR & R — B B R E T R A - 2
RN A IR 5 T E G 2 8 ) R N8 T - B o HAR S Mo B M B R R S - [
Z RO B R 5 -

(=) AJEHE

EVEFHE JJ (career adaptability ) R85 A A LR o &5 JH A ER E B KA E IR (self-
regulation resources ) M8 Lo RELE T 2R B ER IR - AEEITE T EREMA - £EFE
HEZEME - B8 - Z2HEAE (Savickas, 2021) @ (1) {FR/OHEGEEEEE A ER - EEH
W RAENERZ B EAP TR RN - BAERE AT M B R RE s AR - ErREs R (2)
AR EFRE T AR R R SR B A B R AT - B E (B RARASR B HE A B e B FEHENRE ST - DUk BO{E
NHFFEA By al ke  (3) AVEFE TR EAAIRERZVERES) B L ERTE - £EFE
A E R B A (S PU(E A EE  Savickas B Porfeli (2012) =E5E - Al HR I8 PUME K12 1F R A= 1 858
TS ESR - AERFE AR R R TAEEEE R M - 4 EREHI RS TR AR R K
MER B A T A R ETE MR PR R AR A ERY 2 e rT RetE - AR B HFEEE L FERR K EE -

(=) A9 B L D 3

AT G DA AR VR B S A 2 o B B B SRR R B A R TR RTE A - S T 1 A R
e A 2B T o 1 A A ERE T Y S B R T o 229381 m . (Rudolph et al., 2017; Savickas, 2021;
Savickas & Porfeli, 2012) - {ESCEHAEEF BRI FIREEH B =88 © (1) 4 EFHERTEE A ER
P M - BUS OSSR R ERFAE - B TN, ~ TIEST, » T IERE ; (adapting
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responses ) Bl " FEASR , (adaptation results) 5 (2) A= 3R M4 75 3% 8 AR E A8 ) 5 A ATt —
W B R RS TE - SREAE R ¢ (3) AREFE S ERBIMA R - (B ANTE - HiE L -
BRLATH - AEFE R AR E ) R R BT -

AR AR I M PR 2 B R AT FE AR R AR AN 1~ B R R AR A
B o I AWFEERG A EEAWR - KR TIEE AR A ET @M B IR - AR
HIBASRAEEFENE Z LA - DUNBE S B R ELEETIE  JefRE R i AL = (E 2 E DR H
BLMRE AR ERE AR A - MR E = (85 E B AR R ) 2 AT RERA: » IR IR -

(PY9) 298 7 W B 7 3 )

EEEIATE o R B B IR RS ( Thompson & Bunderson, 2019 ) i BLER (AFE ([ #S AR
BB nysk 5 _E77 S H A SN B R R E IR (Dik & Duffy, 2009) 5 B 6 F = 6 Ry 5] 2
WAEEVE ~ BLEBRIMEREL - B B R EBAYTTELZ2 (Hirschi, 2011) - ERZERERE (2017)
DIFES M N\ A =R 2 B sk ) S ok Rl A i A= i - B 5 YRR - Bl T BEREE

TRIBIA . ~ THEESER .,  THEBEER ) - AR AEARGIES [EE N EEE EREEN
Ba /7 - BURIMNIHEAGR - SURNEERER - ZaRE AR DIEEAE EREERT - HZB
Effianlek ~ AL o

Parker % A (2010) ik » FEARE TIEEIEBERE - BUTREBHE AR R A EATE
TR T A R T IERy ) BB o NI - AW IRER - mEROREREE RS FrE B LIER
A E A ECET R AR S E SRR S R R A - B RESCERNERE ] » BT RERAEEREE S
BRI -

B 1 A2 JFE 9 M B A R R R ) 2 B - 2B AT SRAS R AT A1 (S5 0 2015—2019 ;
Douglass & Duffy, 2015) » SRl $ AR EFRE B A B2 - BIvaE—P8EE - (1)
Praskova £ A (2014) SEH 216 {7 RZ2A S8 H NAEEEWR ~ EEFETELER - HE80R - &
E AT TR A TS A R EFE S - ARG 5 (2) BBES AR ERE /N Em 84
JEGME (Guoetal., 2014) o

FFA AR (Rudolph et al., 2017) EEFEHEIEEEIT (Parker et al., 2010) HYEIR » AN
FeBE% - AEIEBMAE T IE R R 2 A EFRE T ¢ Parker FE A (2010) FiR - BB TEMAEE TH S Hik
MR R E B R B F A FFRY AR E 5 Savickas (2021) 25K » [RIE TR [R5 i A8 S AU A Bl 14
BEFEEE - BEEsE LR R ST -

T AR JFE 1 G R AR U B v T K B A e AR A - A B Bk B AR EE RS
EXSFAJEEFE (Dobrow & Tosti-Kharas, 2011) ~ BREAEE AR (Jia et al, 2021) - ENEFEE ]

(Parker etal., 2010) < @ZDL » AWFFEREER - @EREES A RERTSEFEELITEN - EE A FEEA
JEHE 15 DABE N R 73 I et - BRI SE 2 RS /T (Parker etal., 2010) ~ EHZHYHAVEK » ME KA
BB LA ER#E S - DMECH A E AR E R - 200 - s &l - R R sE i — (H,) -
EEAGEHAERE DA EM EEEETE -

(1) AzPER P52 5 A N )

WS TOEHFLVE SN - B E M R & (SBGE » 2020 5 Bright & Pryor, 2019) -+ A JE#E
FORRIEE SRR R EE A ENTE (HEREA - 2020 ; @I « SR > 2018) - FEU1EES
IRIBHEFZERES » TMEFTELE AR AR G S - 5 T peaa i AR RS A %L - Pryor 2 Bright
(2011) FE5E - BERFE @ MRS 3k g 10 Be S 75 A IIE e S8 By~ $RBINEE EM: - A (2015—
2019) SR B SRR A ERMEAE o DGR A EEEE S DUEHE SRR
SRS EETE - (Frl{EEHERERAK - WL - AWFTeER - AERHA S A ERE T G
—ERES]

TAEERMAE | (RIEE A S EATRER I A R R B AR - EIEE =EIR IR
(1) EHEERAEHEENREZERE - B - £HES N R A28 H A EN R
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WOBEPEE . (2) HEEEEREHEERZRYTHREGNAEE  BEWRERMERE SH
HEAKESIWEZE ; (3) BN EZREHEERRPHIRAIEFEIAE#RGES - EaH
TEE (TR > 2015—2019) - $FEKE - EHEEZEHNEREERMZEL  LEEEEEY
JREE TR A 5 RIS B B 1 IR RV AU RE - B MR AR I B R B AR URE A - B R = R A%
#% - BlEHSE (R » 2020—2021) -«

TAEERMANVE | vDEE T AEERENAEER ) (HFE 0 2015—2019) HIE - GG ={ERAE
B RE  NEMBRERGEEER - HEREENEERIEGREHE - MolEsEE
AENE A ER A E G - BEEE R R RN B AR E S R R e MR A
M TR E R R R - R EERR AN - REEEEE D BERNAEEEN
207 (HF# 0 2015—2019) - RAEBERER - HE R ER (2022) E— S ETHRFHE AR
E GRS ZRERZHEE (corrected factors model ) 77 H B 5 =S AU F (8 A — [ B R R
3 (one-factor model) ° HRZRZHEACIEAMALE > Sl BEHEZE HEHA  BEGFE
MR BgES 0 (1) EHEEEEHEETIRESN &2 H A ENS SR
HEZ ; (2) WEWAREHEESRITEEHRAGRA - HUREEXWEZ ;. (3) [BERF
SREEMAEEHCRMAERAEERE  BEEERIRLNELE ; (4) BigEReREEEEtE
R ANEENEE . (5) BGESHITEHEEEINEM ] Er 2 E N A (B EEREE D
EAEG -  HSHEREBRE IR ARZEHEE - RAEEEEMREER - (1) ARFEESXT
ERFEEERMHEGRIVRRE - HAERRRE A0 e 8 AR H A AR ER A A ER TR A8 o005 B = A - 1
WG TE E M EE SR ERNA - HEEESEE ; (2) AREEATEESBIFNENE » HFEsE
AL FEAERE N =R FER -2 AR ME A EAE BRI E . ARZEER LGS ERTE
ERMEEE | BRIEES -

FEEEHRER AR E R E - AWFFeEE - AR EAVE S ] (AR A R 1 2 SR A
RS S - W IER  RREERVE MR A EIRRE N E AR ER RAVR (R - EE
BB H TR SO BRI LR TN BB R R IR M B R 1 2l B B R R A
SEE T B ORy HE B LS A YRR A T TRy » FREE AT R AR ER 1S AT S L A R A8 T BR R AT AR
EENF TEEEE  FERIETRAIRES) - IR ERIAIHMEZ N -

A VR TR Ve G L A R T MR W R e R BRTER MG (TR 2015—2019 » 2020—
2021) - WFSRASSREEUR o AR BRI A8 B A B R R ) B B IEAHR o AR RS B A I
HA 72% WIEAAERE T (HFRE > 2020—2021) - BRZEEFEHRAEERREGETE  EEEE
R EGEF IR E 2 REL KT B At BRI E R E T A ERNAEH R EFE 2 -
LA AW RS S A R G SO SRS R INDGER B - EE A B RIREL « KF 2 A EERE
BT o A R R B A R R T B

A2 JEIR T 3 (Bright & Pryor, 2019; Pryor & Bright, 2011) 58 » & {f] B % 4 FE 2 8 51
BN BEEWEREE  HAungeslER  #Ern A X LR BN EE - KHEBIET
B 1) A2 JEE R 7 T 002 R ST SR T R - A R AR JEE 3 B ARAR AT RE T 1 AR R R AR E YRR AR I
MIBAE (Borg et al., 2006) - JEHIEN A #E R A2 o] #EB) K24 FEREMIER R KL E (Davey et
al., 2005) - YR A A2 EFE RS A A RUGR AR IE TR E 5 R ARE ~ WA IEEEE & (McKay et al.,
2005) - JRATHEEFF T/ESEERL (Bland & Roberts-Pittman, 2014 ) o S8 5A TR W ) 4= JE 6 38 B BEAE /A
PRI E A B4 ERE 2.2 8% (Bright & Pryor, 2019) - LI » BB SMEREEI S A2
AR I Iy A o B N R E B TRy T B MR AR AR - DUER) ~ MRS
AL N R ERIR - BB ERR R IR R Pt E e E iM% - antt - (B AEERER
KEBREEWERETINEERRF L - L0 a0l - EIHHRHFERZ (Hy) @ AR
B EERE DR EnHEEETE -
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() RAITAEE He B4 HEH5E /)

THIEG N ERVRE » IR ARA GEEAEBILE - SRR il (e A E T rotsE - SR SR -
BRI B S ) (FHFHE - 2020—2021) - & 1E BRI R A SEATF IR E mT R HIE TR 2 B >
JESITESCRY (Ngetal, 2021) ° " RARTAEETK ) FRMMIE R AR EERRUMZEETIEE
FH B E -

PRATIEEE ) JRE "AJaEEE T, (possible selves) #f&r ¢ & &R FE(EHS 7 E AR KA Ry
fal el H R AVRE AN - o Ry A EEERCRB R REME H & (Markus & Nurius, 1986 ) © Strauss % A
(2012) @k MEFBEREF PR EBRERE - ERefE#TH  HuRH T KRR TIEETK
R IRAFREELR A TAEMR B RS - HEEEE RN TERESR LMK © Strauss %
NE—FFIA T RETIEEIEZE | (future work self salience ) & @ METERL TEEHTRMEHET
BT RIVEIRIEE - T RARTIFEEREE | RIEAREK TIEE REWEE LUARG AR TFEE S
YRR FTIERE - #Ah)EER - (EHBEPT R AR TIFE B - HAE R A E S aEw - A5
RGBSR BPEES [EEE T R LI AR TIFE R TR AERE RS - 2L - AWFFRELDUE AL
PRERTERBREEELR ) LESER "R TIEERK ) WIREEESR -

THEI B! (Parker et al,, 2010) T3k T RARTAEA T, 2 A E LB HIEIL B ZHE
W33 I TRy, EhE - SIS DUVE R SUE TR AR BE R IR - AR R R A E
e DVE PR KBS © Strauss F A (2012) F5R TR TIEAT ) BREHEMEE I (motivational
resources ) NMER B EEE B 3 1 R EDGER SOR BRI E R - ERES [EE AfEAERE
FfTE A BEARTEFEREREENVER - #Ba365 0 SEANEBRERSER TEHA
K TAEEE - GRS ITHRT T EREEE - BN AV ER - BREEEZIEEETF]
BREPENEA - T RRKIMFEEE ) N2 ERE TERSENEE SRS RIER - BIrRRAEE
AR 1 B R ED R -

BARA A2 T B TR A 8 D 2 B 1 - A SR Ra% AR 2K TAF H B R IE m s 2 A
J3 0 #HATT ¢ (1) Strauss A (2012) FiR » KR TAEH FIE 28R A B E AT 308
CRK TAERER 2B RS - 255 I RZKIVEEE  S[REEEREERIERE ; (2) #EHER
RETAEER  MASUERSEALZEER  MBEAEERARZBE » FERKERE - i
FEEE S DVERREARZ 5 (3) RARTAEERBIAMEE R - #HEG AR E 2L EEEE R FERE
B ELBE - (F AR A S R T B B AR [ o TS R R IR A I I S L B
FEDAVEAL A E 58 ) R MOE B IR (Savickas, 2021) ° JEDL » BAREE AR TIEE A TTREETE(L
AEFE DS RIREEA -

PRET AR TAF B B AR JE S E T R 7 1 AR FE B - 1200 S. HL. J. Chan B2 K -T. Chan (2021)
WFFEEEIR - REA R AR TAF B BAE B A ) BA IE A RR N - NEFE N EE Ere2) -
XA0 - Guan A (2014) WFFEEEI » R TAE B BA B ATE(LERE ) DUA AR E 2 R AR 15
Lu (2020) WFFCF5ERIEH - AR2K TAF B FRAEENE A= A ETE T DU @ A A B Y - Fa -
Nilforooshan (2020) WFFEEEH » FKA TAF H A BIFEEE A Z B LT 7 rTRERYAR K -

EEOE AR 2 DA 38 R (75 1 S A A2 E Ry T R IRAR - 1AW SC SR PERT BL R B RE (B R E
TARETEEREEETFE D Z2E  ThWDABEREREEIGE - WEERSEAE 2R - E
PLERHAIFEE = (Hy) - KRR TAFE KB EEFE B G IER B

(&) RRLIEAFELPITRER

AEVESERBAL (Savickas & Porfeli, 2012; Savickas, 2020 ) 8 B4R E S M E A EFE H 2 2
FEHE T EERAESS - Rudolph %A (2017) TGS EREMFCAE R 2 FraR M S 0w ) B a2
PRI » AR 1 22 A EE AR ) S E R I AR TS - ANFSe i R B AR TR M i (T e o B
il AR B A R T -

BB FEEA (Savickas, 2021) RIA] - AEEFEE R AKER - HANTEEREREE R
SERCHIRE — BB EFTREE) - BILHEsR - AEFE GRS T R S E L R R
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DGt —# 2 B AR ERE ]« AR AT B R B A= JFE I [B] S AR E SR B M B M i - (HR e R
KE - ARKLAE B BARE GRS T M B B - AR E A B B B A A SR LA
A HOmARK T EFREE " BAERZKE ) B UJFERA - [EFh » S. H. J. Chan B2 K.-T. Chan (2021) LA
372 RLREAE R TR 52 - SRR EL - AR LAF B RAE L8 A AR B B4 S E ) Z i R A
BRI ARRTREEY o T AEETE N SEFeEE TR TAEE R AE SR T R EE ST

LR PEA WA FERE ) Z har At

& A B A MR B R 2K TAE B FREV B 1 R D B SCRiE - (£ Zhang ZE A (2017) F5EE83H
T T EL I e B B 1 - O S AR (S -

RO AR E A A FH BRI ST S IR - a0 ¢ AR VE M E B A (E 88 1T M BHRE R AE E H A (Dobrow &
Tosti-Kharas, 2011 ) -+ 5 ¥ 73 16 35 55 25 55 6 o 7 4B L 5 48 1F 1R HA 75 B 782 (Steger & Dik,
2009) - AEEEREMm2EH EAE AR EER UGS RS - B0 - DUTEE AR T/F
E5[E (Caietal, 2015; Guan et al., 2014) ° F#5% S. H. J. Chan 82 K.-T. Chan (2021) FYRFFTEEIR -
TEMR EB MR AR TEE RAVEETHHIR SR - B eI - &R E AR SR = (R E I T AR
HIRERE - FRHER G REERKER - Fit 0 AFefEE (H,)  £EBMRERKRTFEEREESE
FZIEAPE - FEARRL R EREE H, 8 H, » E—SREFeEERE (Hy) @ RRTIEEERESE
JEE 73 ML B A A ) S R R

2. BRI JEE ) 2 P f e

A RAAEE R AR R A LAE Z BB R RIRT R 1 (5 Z BRAL - AR e [ B (E R e s SRR
HZATRERRAWTE © BI40 > Mcllveen (2014) WFFT383R - 22 ELR M G AR PGB i " SRENAE
ZilE o HEEREARK - HASMNHBE A EFEFER RN EESHEBRIELTIE - X
20 - A (2019) WFFERESREER - R 2EENEERIAR - kETBEDBERKEE
FRSFEAN R FEEA A ERE RS - A BT HERE . B HOURERK (Davey etal., 2005) - BAEARZE
fiift (Borg et al., 2006) = ELL » AWFFE(RE - HARRMZRRKEE - HEHEREEARK I E
BREE - AR E BEGET RS ST - B -

esh - AR R (Bright & Pryor, 2019) 585 - AEIRIERENE - BERRERR - &
BAERE - ARG ERE - [BAEC - AEEIIIRHET - /IR > SAEERENRE
AMERFETTRE BRI R 5k - IR ANE R E R - FTBORDIROL A BRAIRE R AR A E
HE o BBt n] Hiam - = AR TR B BET E RE DR AR IE [A) R REFE R AT B TS TR AR R AL R - 2
DL AWtgefias (Hy) - AEREMEHAKRTIEE REFEAEEZET] - B ahLye R
ZH, B H, - SRR R T (H,) 0 R B AR AR IR N 5 B AR JEE 5 ) o2 P 7 18
oA .

Jitk
(—) WsEREH

AhIFZE DA A T BRI R B 5 BRI IR R (B AR - B A8 SURR A T A A&
AEH XGRS - BARIEST 2021 4£ 12 H 6 H - 16/ 2021 45 12 A 30 H5ERL © &
R 25 K o WHE2 BB LEAIBRIER A EHBMSE - 125048 B REI AR 22 B -

AT G R B - By Al - B8 REARER - GiEER - Fi5
HEREIEEEERE - #F TS BEREEFREZ G &R - AR EEE R - B
AR — ERIS R NIEE R E 4G © Podsakoff Bl Organ (1986) 5k - HAMGHRESHILA T
FEEE S (common method variance, CMV ) - FEIHEZ & - At » #31% Podsakoff i Organ /5% -
AWFSCER S RTTEN E SR - DATERS ~ (HH MV & - 55 AT &R - B
BRRE A TEE— R ER K CMV [IRE - HR - MRt RE LR - nE AL - WA EERR
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IO &SR - TSR - DITEES —208s SR EPTUREEE - BN ERE R FELEIE
FFHEF » AHE =R RS - ARSI - Btk » FREHAIER Harman’s BRI R E L -

g dLEL 451 (ARG RS - FEREREZ - BBEEESORE > AHHER 411 4 -
BRCRE 91.1% o HHF B 138 A (33.6%) * 21 273 A (66.4%) 5 TR 18 E 76 5% (M
=309,SD=11.8) - HAMBEECELEEEREZRHFRAMER (0B "TRETE, 45

TIRERE | ) » SIS BT SEE Ry 224 (SD=1.12) » Hrf 93 49 FHHIEEEZIEERE
50.9% EHIEZHEMEEER (&5) MO 42.5% BNEZHEEEEN (5) =5 -

(=) WiELH

LR R g

AT LR EIR SR (2017) Frfmd " AR EHMESR , (Career Calling Scale, CCS) » 3
20 FRAZERERRUE (1h "TZ20FE, 4k "TZ2FE . ) o iHb A SR —fEE EgmR
s DiEs EEEaE = BEANAE  BolEsREEET AR ElE - £EERA
HEEUARZE - SR EEEE - FEEE MM - EEEm - HEELHE  KeEgERN
Cronbach’s a 5 .97 » 438 Cronbach’s o {RE/ T .87 & .92 - Fi3E S » FREZERZAFRENR
2% 89 X KFZZFHAEEE (component reliability, CR ) 7772 .87 &£ .92 ~ H -t5# BLZEH & (average
variance extracted, AVE ) 7T .62 & .71 -

AR 411 By EREAEFTERRE R R T - #ERER - REFREE RIFEAE (/df=3.90,
SRMR = .040, RMSEA = .08, GFI1 = .86, AGFI = .82, CFI = .94, N=411) ¥JF& BEif#E00 B E%E (Hair
etal,2019) - [AFAREN 74 £ 87 [ » FRFEZ CR 537515 .92~ .92+ 91+ .88 » AVE 4371
By 71~ 64~ 67 65 AR, » NFREFEIIAN 50 » CRIFANR .70 » AVE 2R 50 - (I 7%
ERAG RIFIREEE (Hair et al., 2019) « 5345 » & 514505 A DA b PR 22 W W FH B AR S (e B
2% [K1Z Cronbach’s a {28z ia € (Hair et al., 2019 ) - 253 Cronbach’s o {285 .97 » BEZEVE
FAEEE M A ~ EBZE 7> & Cronbach’s o fREST IRy 92~ 91~ 91 Bl 88 » EHEE - 4
ECREREA RIFERE o FERIZE MR R R (R # L £ [A 3 Cronbach’s o [REAEEHIASE 1 AT AH] »
0 HRA (R s A {B R .88 » Cronbach’s o (28 /IME ks .88 » T AR R EAG BT BIRE -

2. PR R N B

ARSI =3 ) (Career Chaos Perception, CCP) EHHF S A (2015—2019) fREL >
FAHIE R B A R IR R nUE R - JRETRIL 36 & » IR IEEN  BgEER =S EE -
B NE (1E TIFEANFEE, 6B TIFFEFRE ) #nlm - REAERGAEEENS -
455 Cronbach’s o (R8E .87 - WAEMEEE  (HEMEER - BEMEZE S EFE . Cronbach’s o (3%
53Ry 80 ~ 74 EL .86  ARFHF5 I BLLR 5 Ik (2022) AEF KB i i & 2 =i & AL E s 'L -
24 > SRVREHEES - HERNA - HEGESE - BMEES B - H Cronbach’s o (R4
By 77 .84~ .86 .79 Hil 86 o HFHHELILL G - LRZM T AFEBIREAEEE LER
TR ZR (RMR = .073, RMSEA = .079, GFI = .85, AGFI = .81, NFI = .92, RFI = .91, CFI = .94,
NC =3.58, PGFI = .69, PNFI = .81 ) - F[AZZ CR /1L .78 & .86 » AVE /1A 42 & 57 - (LA A, »
FFEFE 24 RERAEIE BT -

AHFFELL 24 RERR A B FETERE R Z 0T - fERER - EREEEEE RIT (/df = 2.90,
SRMR = .070, RMSEA = .068, GFI = .87, AGFI = .84, CFI = .92, N=411) - RZ&RENTR 54 &
88 FEgES e ER BEGS  WEMNA  HHEE . CRHIE 92 83 88+ .86
.83 » AVE 735K .65 .56~ .60+ .61+ .50 - AIZRAMEE AN 50 - CR AR .70 » AVE AR
50 - Bl EE KA (Hair et al., 2019) o 23 Cronbach’s o Fy .85 » Bzl & » #g %  [HE
Fa  HERA - EHEE5EF Cronbach’s o (R85 E .92+ .82+ .88 + .86 Hil .82 - &L EFR
BHEBIFERE - AL WP Euf K 52 W9 R A B (R B0 1 E B (R 3E Cronbach’s o (R E

(Hair et al., 2019) = FHF 1 W40 K132 W W9 FH R (R E0E EHE A A B Ry .75 » Cronbach’s o fREE /N



P IH AR R A Z AR E 767
HFy 86 - HARKEAF RIFEHIUE -

3. RMLMEATBERA

AW 72 £R A Strauss A (2012) fRE2 T KRR TEH K BEE =, (Future Work Self
Salience )  DAFEGEBEEGARL TIEARZAS  BEWEE - REFEBRAEZ AL TIFEEEK -
Fm I B - AEEE e S R ARG HIR SRR R TR S - AREGEH ARG GEEH
WL SEEEEE Ty - FERETE  RAZERRAEESR (1, TIFETREIE, 5k "9
WHE, ) - HolERAHAESHEEEGIARL TEE R SBEE - HERENEERKRE
AN(M=427) FHiEEE BB BEIFERUE » H Cronbach’s o & .92 ( Strauss et al., 2012 ) <F[#7F (2014 )
2 BEE RSO I R EAE (M = 21.63) EITEUE MBS » &3% Cronbach’s o fREUE .89
FEMES R 70 £ .88 BRI BT » scE I #2%7 -

AWFe L R R o B ERUE - RS - AEEENRZRAERENTR .64 2 .90
R > CR B .89 ~ AVE B .63 » [6]_FEF Hair %A (2019) FTE%fE@#Em] 4 ZERXWHNERF - &
% Cronbach’s a £y .89 » RISt AERIEAMFEEA RIFEE -

4. TR PERE S R A

FAJEFRE JJ&EF2 ) (Career Adapt-Abilities Scale, CAAS ) FH Savickas Eil Porfeli (2012) F#
F& - FHDAGTAS (B s S AR S B BRI PR BRI R i OB A DB & &R - [RE R 24578
VA A% - Tien F A (2012) R ERMERLT S FEWRHRAMER (1 & "R, 5
Ry THERBANDL , ) - MESEGE RN RS R B R S UR N B SR A T S R - E L
EIF - MR ERANEZEREN (M =3556) LyEEE EA RIFESE - £ 8E5% Cronbach’s
5 .96 » 43 E:5% Cronbach’s o /T2 .89 B .91 [ » BXBESEAIEEIEIZ{E (SRMR = .049, RMSEA = .078)
(Tienetal,2012) -
AHFFELL 24 FEHPSCRRASESTE30E Z 5k - SRR TG RET > ERZEBEIEER
I (y*/df=2.63, SRMR = .046, RMSEA = .063, GFI = .886, AGFI = .860, CFI = .926, TLI = .92, PCFI =
B3, N=411) - NFEFES R 57 8 .87 » IUEAFEZ CR 7515 .89+ .84+ 86~ .88 » AVE 734l
B 59 47 51 .56« NEATRTEIAR .50 0 CRIFAI 70 » AVE ¥gESEE AR 50 0 iiEHR A
B EIFH st (Hair etal., 2019 ) © 22532 Cronbach’s a .94 » AEJERAE: « AR ~ A EFF
A E BEVU{E S =Y Cronbach’s o K F R .89 ~ 84~ 86 i 88 » n] i » HEFRNANFEFEG R
TFNER—EE « [BE W R PR b R 32 i o R B £ B0k 6 B % A1 2 Cronbach’s o (R B G E
(Hair et al., 2019) © FHF 1 AJ40 » (K132 W /9 FH R (R B0E BHE A KB Ry .73 » Cronbach’s o &/
B 84 » INAEREE BIFEHINE -

(=) BRHEEHELST B

A5 AESE S SPSS 23 Fll AMOS 23 ETE VR EL AT - H5L - ARiF5ELL SPPS 23 » #f
JRIRERET P B8 - 3 - FrRETE MO R E - M ETT R M E R R B B T - B2 L
AMOS 23 JE{THI E A Z B SR A 2 BT« B ST HE B iR E - AhFseE
B IE 2 (R S (R EBRE  E R R E R .50~ IEE(RERE S ERAER 65 /NA 2 BEMSHEE
RS+t AT (i A i A RE A % (maximum likelihood ) ST AMOS 2283t ; 55 = - kG
MR Z TR EZ B A eI A - AR T 2R RGT - AfeERENER A L EE
BIFERE =4 » DIkttt oo S ERR M - faiisees - PSRBT
JRERFH Sobel i CIEEEE ~ B8 © 2014) o AWFSEIEETSIEFH T 987 - B DL o = .05 Ry /KE -

AWEFELL AMOS 23 HETRER AT » 7R lU R « Bt BT ERIE - 20E 1 s AERKR
B AR R LA B R AT T A T RN AT I - RAR TAEE BRI - [FIRF B AMTE
THE AT TE B By s B - TG SRS R RBEEHE s #Em - ET R R G B IE
G2 ST HEEE S - BB S E - A A REAETEEEE ; &k o (GerasE
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[ B B - BB AR 55 Zﬁﬁﬁ%ﬁﬁyu?ﬂ{ﬁﬁﬁi@@ﬂ%@%%%ﬁ%ﬁ
FOSERCRE (B A > 2019) : K5{E (Chi-square, x°) ~ ¥ HRTIIFR (root-mean-square error of
approximation, RMSEA )  f2#E{LFE721577HR (standardized root Mean square residual, SRMR ) ~ Lb
WOHEALEEFEIZE (comparative fit index, CF1) EH Tucker-Lewis F8fZ ( Tucker-Lewis index, TLI) -

BRI HRIATERIRET A e B BB TH o o 8 - HO9 A EE 2 B o B A IR
FERIEESEE - MEERFHEEE MEANEEFEES - NMRIESTRIMAER ~ Fi « BRIE
ZIEE R LR eI (Savickas, 2020; Woodbridge et al., 2021 ) DL 4347 Hil ey DLEg A& 2761
& —ETE SR IE R EE -

&l 1
WFFE e

C
RO \’\$
> RATIFER o LT

iR

RIS

(—) JEJ5 iR Z il

AT B EE E 35T - ST REE VB AEILE R R (Podsakoff & Organ, 1986) © [
THDRERFTTERG © AWFFERER Harman’s B K kg B AT CMV Z R EH - BIEHER 1
FT B 1EIEE A SPSS T IR AE R 4T - & AR RIE RS S8 — @R E - s—ER
R R iR fEE L SR CREEEE CMV Alf# (Podsakoff & Organ, 1986 ) ° #&HEEE
RZSHT RIS RIUERE - AR E 71.79% @ B04H %4 R ER—EERZAEE © E
DR 2 i 15 B L 45 TRy 21.85% + 20.92% + 19.72% Bl 9.29% » &5 — (| (X 2% Al iy Bt B 2
44.93% » /INFA 50% » HUKES figfeEss BN R H — (BRI - BERAIL - ARRWFTE . Hhla] 7 i LR
REIG AN B R -

(=) SRR S B 5 B

TG AR R AR A~ AR R TERIRE R LA B B A A R R F e e i
FRAEBASIIN SR 1 o B AAERERE A RS ] BP0 Fs 3.85 (SD = 0.57) - [MEZERBOFER - #l
BEEFVES A FEH 3.80 - #lp N HYYE T h A ARE 77 LA R 5 T )2 3R 58 735 Ry e DA
FARRE o R ATEEERS R E AR FSEI5 s 2.74 (SD = 0.68) - MZEERBIUEER - G TEF
SPEEME R AL - SN 2.52 0 SR A KRR B SN BN A EBR T el S B SR R i E R L - 55
HVEBHHEEE EROLE - RAEEERRENR L6955 419 (SD=0.60) - BZ2ERRAS
BiER - MESSEREIGEIH - R 3.53 0 BUEBIARE R A A EREHE S A AR ED R
HIBIZE - ERATEARR TIEA K B9 3.14 (SD =0.92) » AT &, » EIEHARI R A B H ARy
AR EE i B T EARRARY B B Ry I~ R -

PR AAERS IR AU B E L R B0 3R 1 - B s BUEREE - FIMBhA - fFEEE -
ZER - S FE VAT AR AR (r> 37, p < .01) » BRI TAEH R A 2RI
HHEH (r>.49,p <.01) - EEREEAEPHEGES  MEER  WERFS - A EFREIIYE T
WZREEE AR (r> 28, p<.01) - 2RI - (REMIAS © #HESE S2 R fi BL A g e o] LR &R R (AT
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Bl (r<.30,p<.01) : BGES  BEEE - DEE QAR LIFETEREZE EMER (r>33,p<
01) BRI AR TAF HIREEE S S 2 AR ~ (255 (r=.01,p<.05) - BA{RERAH]
BAEAER] (r=.08,ns) °

AEAMGELAEERET] (r=59,p<.01) ~ RERTLIFEREAFEREAIEMER (r=.61,p<
01) FFEAMIERITEN - BURIEIEHAR B TS LA A I R2 B B E AR A A AR JE A2 A A -
HABG AR AR TAE B IRAVTE W B A2 th B A AV B A HRAE A RAR o AR IR AN B B A R )
(r=48,p<.01) ~ RARLFEHREGEME (r=234,p<.01) - BIEE Tl NS LA EFE TR
e B AR IR IR Y B AR - ARG MEE AR TIFER - IS AR R RS A 5 e
AEERVEVEAR o R TIE B BB A I E B A S MR (r=.53,p<.01) - BIEE T
NG TR LRI ARKER ~ G ARK LIFEREERTE 2R - BEHEE LA A I AR
M o 2LL - DLESIERAEBR RS RS R S A I - DU R E— Pl R AR LIE E s B i 4=
EEMORN AR T ~ AR A B A A EE IR R P SR -

#1
LA B A AR 2R (N =411)

1 2 3 4 5 7 8 9 10 11 12 13 14 15 16 17
1. R EEm -
2. BHEEE 9%k
3. FfhEIA 90%* 73Rk
4 fFEEER 95%k  ggEE 78k
5. kAR 93k gDEE 78K gERE
6. AEPEIRTEHIBL  45%%  40%*  40%*  43%%  46%* -
7. BRI AGFE L 4GRE AIRE 4THE 4err TRk
8. MR FEEE AdEE O 30RE 3THE 43wk 43Rk GRFF SEEE
9. HEE & ARFE L 4REE L3RR 4THE 4eRE 65FF T5RE 43wk
10. A -02  -.05 02 -04  -01 ALFE14%F 06 -20%% -
11. HEE -04  -10 001  -.06 .01 A48%* 10 06 - 13%x 55k

12 KRR TAEETE  61%%  61%%  49%%  60**  57%*  34%%  37kx 33k 4Rkx (08 _]0* -
13. B ) SOFESEEE SRR SRR 53k AQEE SRk 3QEE @)kk L [4%% ()7 53

14, A2 ERATE SOFE . S4xE - 53FE - STERR L S3EE L 40¥k 30%F 34Fx 4% 03 .05 S5EE 79k -

15. AR A6FE 46%F  3RFF ASEE 4Dk 35%E SR QREE 63K D4k Q5¥E 44%x RORE 44%x -

16. AEELFET AGFE 43R 41RE 4T%R 41FF 0 Aqkx 53R 34%k 0 50%% 3% - 01 37RE L 88FE 60%* 64%* -

17. £EAE ASEE L AqRx o 3TEE S 4e¥k 40%* 42%x 50%* 31%E 0 52%k _10% -.04 R R A AN A K -
B2 3 274 273 283 282 252 419 460 462 426 386 3.53 314 385 380 3.84 391 3.87
e 0.68  0.73 0.73  0.73 0.79  0.60 092  0.99 1.01 1.07 1.11 092 057 074 0.65 0.65 0.67

*p<.05. **p<.0l.

(=) S0 R i B S R RO 53 i

HPTiR (R EAETT RS AT DFFERE RS AEAR (B =32, p <.001) - EEREHHE
(p=.25,p<.001) ~ AREKTLIEEI (B=.25p<.001) 3HIHEEFREBFEZEERZES  7F

EARMZETEI BT REE — = SIEE ST AEEARE AR T EE R A EEE ERZE T (B
=.57,p<.001) - WFFEIRERIUERZRE 5 AW - AERGAEHRRK TIEAIRARETZE S (B =.08,
ns) - WFFC{REE SR HF -

EE AR R AN SR AR TAE B B B E R - WO BRI AT (260 - RO R A= IR
HIE SRR TAE B B » RIRHIEE - F2GETREEST - FiRaE 2 - B iaiE
e FRIE Ry @ 571, N = 411) = 3.33 ~ 5/df = 3.33 » RMSEA = .075 » SRMR = .021 » CFI = .996 » TLI =
973 » VIR EE TR EAUAEHE(S (Hair etal,, 2019) » A HLS% R0 R f ot SR D 1 FLAT
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2
AEJEEA ~ AR RV KRR TAE I Fss Bk A A I ) 2 1R s

R=137 \RZ = .44!

RAERTAE | p=ose | AEHE
B h

TR %

KR

A AR

w5 p < 001,

TRBE AT A REETHANSR 2 - #EREUR « AEAGRAEERE N REE AT ES (B=32,p <
001) ~ FERARTAFHFABE LR ES] (B=.61,p<.001) : LRSS 4&EREAE
AR (=25 p< 001) ARAR TR H A AR BB 8] (B=.25,p<.001) -
It - B fRex s PUEMESTERY o AN - FRIE IR R N AR E AR ER K TIFH R EH 37%

RS 5 E(F 77”‘" E(F AR« AR TN B BRI FEH L ERE T BA 44% RS -

#2

e TR R (N =411)

S AL EIRR (R L TRHEZR t{E Hhpi R

AR E AN — A TR Bk 0.05 6.54 H, %17

AR RN — A R 25%kx 0.04 6.01 H, 3T
KR TAEEF A EFE S 25k 0.14 5.31 H, F&iT
AR R TAFE K H1%kx 0.01 15.59 H, BT
AEERIEAN S > AR TAEH IR .08 0.014 1.83 H, THT
FEH = AESR ﬁi&uﬂ@ﬁEEmEfﬁﬁE% % ézdf«m@%ﬂ%iﬁ(J%uﬂﬁ?jjél\Erﬁ!EH?«E% B Hy= R
RTIEETREAETE ) R IEN EEREVE AR TAE AT R IE R B2 AR LA
BEAKTFEREEAERFEDE -

5% p < 001,

Baron £H Kenny (1986) 5k » HH/ PSR BOLA T € =R G - —2 QQIE%EPH HAIH HLEH
EET) s TR BEIEHMRESIHEAEEE S =2 AEEE A B IEEE - [
BIREHRBSIE B RAS TR - BB T R EEA T2 B TR s
FotB s o AEETREE A HTAE S - HAKS Sobel test it /%R (Sobel’s ¢ = 5.05, p < .001)
BT AR A B A AR U B AR JEE 8 B (2 BB TR TR « o - A i A
TINE B Ry 32 « SRR 15~ #ERUR R 47 SR » KRR TAF 5 3RAE 4 IR i 68 Bl 4
FESIFARAIEE A o TR A (Hs) 2R TAF B A4 E A MR Bl 4 JE R ) g e

IRISIEL RS R RE T (H,) - RARTAE B IRAE AR R R A 52 B A g ) R A
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RIEGF -

AW EERA P RE RS MR (DR SRR T E R EREAE
&) BAEEFEIZES]  AREUR - =0 BB E A RS ) B s B
TR AR R DU B S o RS o AR A B AR IR B R RO A B A
oA -

(—) APEST TR A N )) 2 % o iR

2 A R P i B A\ B ER 05 SR - i B i N B B R S A SR AN ] R B A R R e
(HFEFEA > 2020) ~ FEERFFHAAENEERE P E A B PGREEHLVEB A ERAVAENE (Bright
& Pryor, 2019) ° JZLL > QRS L R JERRE TIBEZ T Se BB A5 BT - AT T h R A AR s Tk Y ek
A R AR R R B A R ) 2 B TS - NMEME L E B EYESR (Parker etal., 2010) > 7R
BENEIERL SRR AN HE AR AVELE: (ZHESPE A » 2018 5 Lentetal., 2002) °

1. BB TE BB (b A 958 )

(1) A RAE R © AWFTERIL - 205 T RN A 73 W Bl A Y )T R TEAERA - T EL
A A AR A ) B B IR A2 BT - 38 EE Praskova AN (2014) SERBC AR AR
B~ HLAR VR TR AR FEAS FAE — 2 - WEE Yang B Chen (2020) 83 REHEATFY A2 14 Mgk
AIIE A PN AR AR T IR FeE R - RlEM R (2015—2019) RYEGR - RIS n] PEERSEHkEK -
GIER B R BB M LR B SR, - e A e T AR -

HR - AIRFE3 BN E B E R A ARG (Parker et al., 2010) -+ HEIEEME (8 N2
BRIFER > REAGETRNER A ENEREFEER (EX2 - Zi5E - 2017) - HATECER
LEEFRE HVEERE - 22 0 AR E R AR D TR TR - A ETEES
WL o PFEEE T HEEN (R0 B CeliRsE - ERBRE R ENTEREE R - AWt seE il EH Dik
FA (2020) HUERE: - HIHREAAE - RIAE SR NLEBIHE - RIGEHER TIEDkEL - th R
SEHEST °

metk o AEAGEAEERE DB AEE AR ES] - AR EmEEHEE AR EM - LEAnR
AR H AR ANATAE N AENF IR B NE ZDR ok P08 (£ K2 BB > 2017) - AER
i FERE R LAAFERR SRELYMEBR B ATRE — B0 H AR (Savickas, 2021) -+ (B A8 A JE 7 DAAE RS
FEArhERE IS  BEEREER - ZDL - AEAR A R E R B B BTG - AL
VE R R R T LRRE DS BRI A - BEE EEhFRERIRER T -

(2) RERTAEEEIRT S50 « AWHFesgii - BRI AR TIF B AME A ERE ) B A 8E
IEAERA (r=.53,p<.01) - JRAIIEABEE R ELEEFRES] (B=.25,p<.001) - JLFGREL Lu (2020)
SRR E B B R AF B A B IR s B AR AR T I S R — 8y tMERE S, HL J.
Chan 2 K.-T. Chan (2021) BF5E585 2 B A2 A F8 e A AN ) DU S A R A I SR AL AR R K T
BB - AWF7eEBUREZIEE (2014) WA EHBRR A 2R TIE B AT £ THE
RS AR TR~ EB =R -

AT Fe S S NEREREIE Strauss FA (2012) HYBHES - BIRAK TIE B Bo2 (3 L 8T R AvEhETR :
FEH AR BB TR R AR A RS - (H A MES DR B R EE RO E (B EATIEE
IRHEBH R R T I FAERY A REESRE - BDL - BE MR ERBEATTARE TIEREL - (8 Nt
IHEAR R AR - RS DA AT AR BOR A A R A 22 - TTE P HLE A N A B ) R i
DLLAE/ AR (Strauss etal., 2012) > 2 DMEAGRE B4 5 = RSB S FR A T (LRRE 1T -

B AR BN R & R A B ER AR, (Lent et al,, 2002) © 55— RERLEEHI S
{16 A Ffr s EROR B E 3 (Strauss et al., 2012) > ARFRAE A AR S IE B AHE RFERT - it & 7840
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HEm LR (Lent et al., 2002 ) IE A AYAE SR P Al (s (8 AR E IR TAEMRFATTE) - BLL > R2K
TAEE BB S LS ) DIE R H AR N ERR ) - HK - BEERIARAR TE B HRER(E A0
(ERKAEETERA RS C A AR ER - EXREFEIARKEE - MiEEHEIARAKHE
e E ANREIRALEE  WEARARAH RS TIRIEN 240 (Lent et al., 2002) ~ AR, - AR
TEE R N ERAR A EREN ) - RARTERREE R - AREFEHA ARG
RS R B EGE - DL A RE BRI 2 AN B AT A\ BRI R B TH D - (EORE B
SRR R AT CAERE DR B Calidss: - EEARKHEER -

2. RRAIETE (LA IR )

AWFE DA R A S AR A R 1 2 RO 1 - WFFERG SRR - (AAB TR ERE T EE
RMIRRRE S - HAERE A aS - Ho o AR S S A P B Ere )
FEREHRGEFEREES SHECESWEBZRMEM - EBNE - BEEREEELE
BRIVEE S - (B FE o R B B A EN R DU 5 L B i B M o B gl sy - 5
HHERAEMENEEGS EEERWEEES - [l ARENE TR TIEREERE
1T RAIRES B - RETEEEE (L NTEFEE A -

AT B0 T R A A A 2 A0 EAYREE, - BI40 Rudolph 55 A (2017) #fFFEHERE
(SRR A E TR M — R AR I E(E - AT R — S EE - EBERET - HE
ELR 8 1 R B 2 B RE AN M f E AN - INE R BE AR ARZR - FERIEEE R R A BT ER
o ARRFFEHE B (2015—2019 © 2020—2021) WFFEEs—5 - Bl EE & © Heig 8 2L Hlig
AL AR IR DB AR BRI LAEFEETERZE > MmO 2 (1) BEES
HEE IE A 50 B A JE 8 1R IE Savickas (2020) Fsgifl s B R A EHEBEEREEEREE -
EEEFRMHEF - HENREGS SN ETER  EAGVEREERRERTEERRT
FAE S AIRE > JREIAEdr ERE (HFEHFEA - 2020) - WL - B EEEERNEZSOITE - S A
TEFEREAIES AR - EHESHASAmERIVTERE (HFEHEA - 2020) - (2) #EigE
SRR A A N ) BB IR A B W E S R B %R (Mitchell et al., 1999) HYTESR - HIEZRE
B R E N EE R - S ARGERE - T EFRIER A TS o AT RN
[ Valickas %5 A (2019) e300 ARG 6B BIIA SR 2 A- 10 (R e B B B S BRI B JE o

IEAN > ZRBIFFE HE SRR i A VR T B 3% AU 3R (Bright & Pryor, 2019) » BEAIR S T/EH R DL
BERFFE - BT Bright B2 Pryor (2019 ) HE R 5EFH 22 AN Al THEIE - =R ABVREE) M DA s H
EIRISRIAE AR08 - BN EREN T 25 R E ERIMEE - IRVEE AR AR AR » dhaR g ISR
HEB TS A B A R R R SRR SR S A o B B (self-organize) DA
HIRISU A A2 AR EEEERNAE (Pryor & Bright, 2011)  © SEAEFFEHE T a2
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The COVID-19 pandemic disrupted the labor market considerably. Initial estimates from the McKinsey Global Institute
(2021) suggest that approximately 100 million workers must switch occupations in the global post-COVID-19 economy. The
effects of COVID-19 have led to an increased need for career guidance and counseling that focus on individual adaptation.
Career construction theory (CCT) focuses on the strengthening of agency and indicates that individuals can build their careers
through adaptation (Savickas, 2020). The unanticipated changes and challenges that have arisen during the various phases of the
COVID-19 pandemic have compelled numerous individuals to adapt by adjusting themselves or their surroundings.

The CCT adaptation model describes the interactions among career adaptivity, adaptability resources, adapting responses,
and adaptation results (Savickas, 2021). Given the central role of career adaptability in the adaptation process of the CCT model,
the present study investigated the predictors of career adaptability among Taiwan adults during the COVID-19 pandemic.
Although other scholars tested the CCT adaptation model (Rudolph et al., 2017), the present study differs from this previous
study in that it specifically tested whether the model could be used to describe the relationship between adaptivity (in terms of
career calling, perceived career chaos, and future work self) and career adaptability, with future work self serving as a mediator.

Career adaptivity refers to the personality trait of flexibility or having motivational willingness to adapt in response to
career-related changes and challenges (Savickas & Porfeli, 2012). By contrast, career adaptability refers to the psychosocial
competencies that characterize an individual’s self-regulation resources for managing career development tasks, occupational
transition, and workplace challenges (Savickas, 2021). According to the CCT adaptation model, individuals with stronger
adaptivity are more likely to develop their career adaptability (Savickas, 2021). Savickas and Porfeli (2012) indicated that
adaptability can be defined using operational indicators such as cognitive flexibility, proactiveness, or the Big Five personality
traits. Rudolph et al. (2017) proposed two sets of individual characteristics as the operational indicators of adaptability:
cognitive ability and personality traits. Although numerous studies have investigated the relationship between personality traits
and career adaptability, empirical evidence regarding the influence of other indicators of adaptability on career adaptability
is limited. On the basis of the CCT adaptation model and the model of proactive motivation, the present study focused on
cognitive flexibility and motivational willingness as indicators of career adaptability.

With consideration of the findings presented in the literature, we proposed that career calling and future work self could
be conceptualized as motivational willingness and that perceived career chaos could be conceptualized as cognitive flexibility.
We hypothesized that (1) an individual having a stronger career calling predicts whether they have greater career adaptability,
(2) an individual having a more salient image of their future work self predicts whether they have greater career adaptability,

(3) an individual having higher perceived career chaos predicts whether they have greater career adaptability, (4) an individual
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having a stronger career calling predicts whether they have a more salient image of their future work self, and (5) a person
having higher perceived career chaos predicts whether they have a more salient image of their future work self. In addition,
we hypothesized that future work self partially mediates the association between career calling and career adaptability and the
association between perceived career chaos and career adaptability.

Data were collected through an anonymous online survey, which was conducted over a 25-day period (the survey was
first accessible on December 6, 2021) during the COVID-19 pandemic. The participants of the present study were informed of
its purpose and voluntarily completed the questionnaire. Overall, 411 participants provided valid responses. The participants
were aged between 18 and 76 years (mean age, 30.9 years; standard deviation, 11.8), 33.6% and 66.4% were men and women,
respectively.

The online questionnaire comprised a Career Calling Scale, a Perceived Career Chaos Scale, the Future-Work-Self Salience
Scale-Taiwan, and the Career Adapt-Ability Scale-Taiwan. The Career Calling Scale and Perceived Career Chaos Scale were
developed for Taiwanese adults by Wang and Wu (2017) and by Tien and Wu (2022), respectively. The Future-Work-Self
Salience Scale-Taiwan (Kuo, 2014) is a modified version of the scale developed by Strauss et al. (2012). The Career Adapt-
Ability Scale-Taiwan (Tien et al., 2012) is a modified version of the Career Adapt-Ability Scale-International Form 2.0 (Savickas
& Porfeli, 2012). These four scales have been demonstrated to exhibit adequate reliability and strong internal consistency.

Several analyses were conducted. First, we performed an exploratory analysis, which involved analyzing descriptive
statistics and the correlations between measures. Subsequently, we conducted path analysis to test the hypotheses that career
calling, future work self, and perceived career chaos are predictors of greater career adaptability. Finally, the Sobel test was
conducted to determine whether future work self had a significant mediating effect (Wen & Ye, 2014).

The results reveal positive correlations between career calling and career adaptability, between future work self and career
adaptability, and between perceived career chaos and career adaptability. Future work self was positively correlated with career
calling and perceived career chaos. The results of the hypothesis testing indicate that (1) career calling positively predicts career
adaptability, (2) future work self positively predicts career adaptability, (3) perceived career chaos positively predicts career
adaptability, (4) career calling positively predicts future work self, and (5) perceived career chaos does not predict future work
self. Differences in the levels of perceived career chaos did not significantly explain the variations in the presumed mediator
(future work self). Therefore, according to the recommendations of Baron and Kenny (1986), one of our hypothesized mediation
models was disconfirmed. Accordingly, we tested only the mediating effect of future work self on the relationship between
career calling and career adaptability. The results of the path analysis and Sobel test (Sobel’s 7 = 5.05, p < .001) indicate that
future work self significantly mediated the relationship between career calling and career adaptability.

Studies have identified a connection between personal traits and career adaptability (Rudolph et al., 2017). The present
study contributes to the literature on the operational indicators of adaptability. Furthermore, the results reveal moderate
correlations to be present among the studied variables and indicate that Taiwanese adults with a stronger career calling, higher
perceived career chaos, and a more salient image of their future work self tended to perceive themselves to be more adaptable
during the COVID-19 pandemic.

Regarding the current study’s contributions to the literature on career adaptivity, first, we analyzed motivational willingness
(in terms of career calling and future work self) as an operational indicator of adaptivity. The results indicate that a strong career
calling and salient self-set goals (i.e., a salient image of one’s future work self) generate motivational willingness, which leads
to more adaptability resources for coping with unpredictable changes, such as those associated with the COVID-19 pandemic,
becoming available. Second, as of the time of writing, no study has explored the link between perceived career chaos and career
adaptability in the context of the COVID-19 pandemic. The key aspects of careers has been summarized as complexity, chance,
connection, and change (Pryor & Bright, 2011). The present study revealed that individuals with a clearer understanding of the
characteristics of career development exhibited greater flexibility, which enabled them to access more adaptability resources.
Finally, we discovered that adults with a stronger career calling were more capable of developing a salient image of their future
working life, which, in turn, predicted greater career adaptability.

In summary, scholars have made considerable progress in clarifying the predictors of career adaptability and testing the
CCT adaptation model. In the present study, we expanded the scope of the literature on the operational indicators of adaptivity

to clarify how adaptability resources become accessible. Our findings can help career counselors to assist adults in developing
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their career adaptability during the COVID-19 pandemic. Notably, our results do not support the mediating effect of future work
self on the relationship between perceived career chaos and career adaptability. Thus, future studies should further investigate

the mechanisms that determine how adaptivity improves the accessibility of adaptability resources.

Keywords: COVID-19, career adaptability, career calling, career chaos perception, future work
self



