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ZRTHTERFH Hayes Process model 14 i AR FE£2 HHAVFRET /B - BFFERSIREEDR - (1) &
EDRR B FAEE TN EE A E G R ERTEE] ¢ (2) TR E R B R
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PEERA I LR BR - (HEEAETE - SEFER DS — (AT E B RVIFEN T
TEZF# - MBI EAIRAE © Arnett (2000) FEHGEFMER AR (emerging adulthood ) Z A& »
AR BRIEEREN NG FE R RFIAZ M - R 2 — R T e R AN RS - (S8 7E
FE ~ TIE XM B RETEER - 2 8usm B A BARS B (8 B2 TAF  BIGDU H FERE
HIENMKEE @ &&HIGERFRZ @S NEE - 4 2 WEEm LA S (Amett, 2007) ©

A R N E RS RE R T BB TR RS - bR T 25 B BRI E » BAFRHEE - &
L e —(E SRR G 1 - B RS ARG 1% - AT v T e S T R
B A B (o 5 B T B O R AR (Amett, 1997) 5 S 2 BEE{E B A 3R B3R FE i
H% ASER— R E R TS AR S - (EREthER E BT A E AGEE - b v - £ TIEEE 4
HUERER » AR HA S H e B m pl N AR B rOERE T & s R B E A | -

TEAESE e Z AHBAMFFEH » Lent 3 A (1994) 2 HI &A1 4= EH#Gw (social cognitive career
theory, SCCT) - R HEMGEH RERE 2 A ER REER D EEEEWA G  THEREKEZL
WFTeRa AT A E G AR E S R 2 B SRR TR B B R B A E P R B A R
HAHBA EEVEAE 21 F 41 2 (Dik et al., 2008; Domene, 2012; Hirschi & Herrmann, 2013) - &
FERFREAER 52 BIRMREH A EAREEE—REERRZE ST - A - MG EA I
HEECREREEE . B EEESEERRNTE  JWAEAR - EREAEERE (career
decidedness ) 24 H R AHE(E & B H IEFHR (Dobrow & Tosti-Kharas, 2011; Duffy, Dik, et al., 2011;
Duffy & Sedlacek, 2007; Hirschi, 2011a) ° #X[fj » Hall 82 Chandler (2005 ) 3%k 45 A AT {EBE ) H
B OIEE g BRI R RZ DU B IP 2250 - WPRERTEER 5 Fylth - felm e S k4
A s B RS < H BOURE » S FEHERZ TR AT B P re SHE G 4= FE A A B2 8E © Dobrow (2013)
IR FF _Et Hall B2 Chandler FYEES - SR EA R GREE R HDCRIRE - KB ETR
BEYA T HEEREALES - EEFNEPER A EAERT N - EEBrlE R - &
TAE# A (work engagement) FEEHE IS (Luyckx et al., 2010) - & ([ B AT B AR R PLEERE - F5BK
HE B CHRESIRE BB - HArE AR EE A & A EEME (Jex et al, 2001) - fERZAE
T FER A E M iR Fy— T IE A Al (Schwarzer & Knoll, 2003 ) S FSRfF 4 H 58 B 135 fi A g Bl
TAE#R AR (engagement) EAAEAHR » BFEZEEE (burnout) EAEEMHE (Angelo & Chambel,
2014) -

fEEREPRCRHETERE 2 A E AR ERREE —ENRES » BEmE L ERER -
{EHG Y B FRRE RS - BREESERUEGE FE A AE /73X (Jex et al., 2001 ) - AR[fEEM IR ERES
BRI PRI PR AR W B B ) B A FAR AR RS B+ BIANERET LI H B RE B A A 52 2 5 TR
TR RE G =« B IRERRI PR AR AU RE Bl A JE 7 0 7 BRI M N 2 BRAT = 2RTFT Armett (2000) $2
T A TS R Ryl e i A\ BAE RS B B 2 — » SR EW e R — et R (R A 1 A4 E B 2 2 R
B RT e 2T ARG %55 (Shackelford, 2018) - B[t » AEFFEAIETCEA TIE
b B A N RS - HERSmE -~ TEMRERE - 3UEPER AR B AR JE A R - DURGREIEE
2% TR FIB 1 T i R B A JEE R A [ VS rT R e o ARPE LA S0 T - AT —ERRET
X P B R AT 1 AR R T o PR RE B AR E A i v TR M IE A - TR R R R REAE
T R A e B A 7 e 2 ) LA AR BT T 2 Ay R o

(—) BRI i R S B i

Erikson (1968) #2E|¥f A F A 4F DL BAE FIHRY 28 e » T 28 bk & Y (8 88 35 8 i = 1Y
H 2V EEHH (prolonged adolescence) » s FEE#E T Z MBS "t g A6 , (social roles
experimentation )  FRETERFEMGEE - ACOEME LATENMGE - GRS ER T O &
HJERE . (psychosocial moratorium ) ; Levinson (1986) % 17 ~ 33 s A{E B BEEZE R T 7
FMERE . (novice phase) - (EREFEIHARTE BT AR AN FIAYZ B - Wi Ak A8 - B HEENE
TETURE -

FEZ IRt & 1 TR LR - ([EfEnEEEEIE I o RNEHGEELE S R E AR
AEEER - (BRI IR B RHETTIRER ~ B3l (Weinstein et al., 1996) » HAIFERHHY
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TR K EFHE R & (B REEAE 4 B F i EDE L 10 A ILEZE RS - R HEEE
A D FIRIAEG 20 BRATEAE B —TR 2 HRIHRIB A A - T2 B R — (I AR iy O DL BRZR Y
BEE% (Arnett, 1997; Rindfuss, 1991) © Fltk > Armett (2000, 2007) ¥ T2 bt & rh/T i 18 ~ 29 5%
ICRF E Al T B R R s m i A » LS B (I 1 B FRAE R B AR LSRG AN s HU R IR A H A
R - iR AR A\ BRFF AR R - RN P B SR FF 2 ~ mIREMED R i - (R
EANFIR A TERREE  ELF  BE R B ERR - BT A ATREM: (Amett, 2000) © Arnett (2014 )
fEfRHY - SRS RS BA NI IR . (1) BERE—MEERRE - (2) DRERT . (3)
HILRITERIIEH . (4) BIRIGERAIIFIATER ; (5) BEBNLERERIRFIH -

B RS AEE TR E AR A B Y - TR T B EEEREAIAN? 5~ T REWEGE SR ERD
TAE? 5~ T REMEERARE IR 2 ) FHE - R EERP RS B ErEHREEH
& » FRELA PR R N AR BB RGE (B0 - BEBAGR - BB ) A 1B LIRE (Schwartz et al.,
2005) ¢ MEZ o (EESAE S IE A EAR RN - R thed B IRENE S EAHRE - E A p A E RS
fE it T AT A A S AHE IR - (HNOREESRARIE A TR B & nye B =1 (B3 : Bk
FIATE ~ HEFFFET) o IRIBEEBEBUFIIMET - 18 ~ 29 BRAYER A P& QR /X TR - B
FHEEH RHEBA S — (AR MR B B TIE - AmMEHRINEETNS - &~ EEE
W~ & B HEREM TAE (identity-based work ) » JRENEES 7o e B B FR B - gE DR (E(E
HITAE °

8 e S N\ SO A ) e A FANG IR B R AR e B2 A I BRI 2 s - (ERS AR B R E O B E
R R E R ZR - BEETEHVE =ZTH EERHIETTYE - il H BT AT - sl
HRTE » DU AERRE 1T (Amett, 1998; Greene et al., 1992; Scheer et al., 1996 ) ° &% T th A
EBEHY TAFMBNERE - Il Bl TAE A RBARIRE RIBRERTT R BRI - TR {8 8 TE2 0 i e e A S
R (Armnett, 2015) < EEMFEHEEE [EEER) H [ —M% (sameness) & » HEERREES -
FEREZ B ERIRSRITESR (identity exploration) -+ %A H OB Rk \RYRRFIFZEE S (Luyckx,
Schwartz, Goossens, et al., 2008 ) °

frer bl - EE A NP B 2 RS E - NVE AR LI « B EEUE BN B Tl RIPER
HEEEESE ARz EEERREEER - PRI IERI &GRS (commitment) -+ a4 AGH L
BAERE O - (E8 N EBIRETIRER - fEER A RERREAGEIIEERE T - (A&~ et g $
A —ERIPERERAE IR E R B HEE LA -

(=) AIEAM Z LA A

A (calling) JRSER2IERA EFpBAR AW » TIERRHZRRE Bif - B0 R 2 Brrrvs
7~ (Dalton, 2001; Davidson & Caddell, 1994 ) - Dik Z A (2009) B4 EFMA (career calling)
TR A - RERRIREB E B DU ER A TS B B (e e E S HYEEE R - ILBEknY
R H R B CEREEHEEE - HRBEEAREES (vocation) T[E » EEAMRERE
SNERYHE T - BRI o ARIf Elangovan £ A (2010) RIFEAEESRE—E TBERMGLEITE)
HIEERE » 2 A T flE - B DU FER, o BORIIESE ) (p. 430) - BHMEBER R HIRE
—TEAERIET - E(ERE RS E R TIFE H OIS INIEF]ELE4F ( Wrzesniewski et al., 1997 ) -
Hall 2 Chandler (2005) # 5 EEAMESE /A HRVBAEZRE » 22— T8 Hae 4 i (E ez
2 H 3FEE (identity ) LASGHEE T (adaptation ) HY—TEESZ » [EIRFHLE(E B8 S8 A BT —fEFR
I o

BRI RS AECREEREN TEREEREE  HEmIERK - £ERE
1% (career decidedness) ~ L {F & A %5 & & IE fH B (Duffy & Sedlacek, 2007, 2010; Steger et al.,
2010) - dEEMFFE AR A E A B A A SR B e RiE BB IE[AIBARE (Duffy, Dik, et al,, 2011) ©
MBS AECRIE —EANME - SEERERRIESZ @ FEEE R BRI &
HIEEEEEARM - BEEEEeFEEEGE - {REERECHEE - #EEHC R BRI
A JE A (Dobrow & Heller, 2015; Hall et al., 2018 ) IR /R{ERER H FRGEEHRRH A EFRD
WHEEEN - TREZHEEER (2017) HREERE AUt » EEARE SR TEBIMA - 58
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& o WEE T ERES R ERARGRE - 5.2 - AR RSB U A & e
FNFATRTT - TIERYH RV FREL - FIRFt A B BRIt i -

(=) PR E Pl RE L7 I 38 e Z BRI

HFIUAE (self-efficacy) —&A1F H L Bandura (1986) At & 2518 3% - e E
R E BRIREST - DAERETERER MR EAE © Lent A (1994) LA Bandura HYjit & 70 A1 3
@ (social cognitive theory ) FyZ:iE - ML &R0 414EMEm (SCCT) » SCCT M amumauint & 2840
SEEMSHIE A ERENEEPE > TEIEBRERE REEREEEE: - FFe3H - EEEEE
H A Re ISR TE T sk TR EA H YRR A B (EEAR R - (Ei 5 (AE B B fe
FifE (Lent et al,, 1989) - JR{H{EHSE EEH 5B KEFEWAEEBE - EERIGEFETEEE TR EN
TENDAE B8 AR EAE - 6 PEREE R B R sk sh e 2 By 2 IR A B - 33 LR B m RE (2 i (B fe i 5
TROUGE(E SRS R TEE - TS A E HAEAYLU# (Lent & Brown, 1996) ° Choi % A (2012) 1E
A ERR B R B TSt IR - ARtk B B R B A B RS SR FEHA (vocational
outcome expectation)  HELINIRZEFIEIE A IEMHRE - HHELRI%0 - HIERIGEE (self-efficacy ) HYEE
G EE RSN EELE A HALEE  (TEIDUR R R AR B RGR -

A EDLR B R pE AR E A AERRRI R TE R 2R - AR SR B B GR A E A 2 T B IEAE
% (Duffy & Sedlacek, 2007; Hirschi, 2012) » HEKEAL T - (FRERY A E GRS R - BiEES
fi B A FEAHRARY R E (Dik et al., 2008; Domene, 2012) ° Duffy » Dik 5 A (2011) th#$FR 4= FEk
FE TR A E P R E A TR AR (r=45) - AEIERTE E FRSGEAE AR JE 73 G i 2 2 i ey
R EAEFNRER -

L FCRE G A P E (F BT - AR R SR R ARE R (B T - 5 R AR T L B
B EEEBEEGGRE B - FhER R ECEIYEE - Hall 8 Chandler (2005) FdkAE R
AERE S H R AOE O g2 E IR EZ DU BRIV 2REE - Bk —EREE - &(EE
AEEFHES SRR AE R - (EEg E IR AEEEFWERER » 5K E
JEEREIEE > B RE EREE  AmEE  BEDREH KA FREHEN R - 52
R RARAEERE - (S8 e B MR B RTIE BRI TE) - ST EERE - MHERIIEAEE S R (E s
KRR - & (EHEFE(E B Qe R BRI s A - (B B - 1k
IEAEE HAEATHESE T © Rudolph S8 A (2017 ) BURFFEEEER » AR JEE R T4 S B R A e (g JRL A5 i 1
F 0 BHAE IEFHRE © Slebarska B Flakus (2021) JREEFH - & (HIS AR EN H RKEER - BR T KB
B TR MR A R SN - IR B HERSE - T/FER R A R 2 AR - BRCEENTT B
B Ban - sehekE R -~ 17k MINETERES  DIEMINERKE - REEREINTE -

(P4 ) e DR] M B 7 1 38 e

TR PRI By — el A 2R B 7] (future-oriented ) FYMRIFE /530 (Folkman & Moskowitz, 2004 ) -
ke T IEFKE , (positive coping) (Schwarzer & Knoll, 2003 ) -~ {Eif - [KJE 2 8 {E #S 20
AT R B R AR Y Y NER SR PR AT 2R VB FE U UG (2 T BB ARE | R B BN I B s
BERNGZEHIR - alREH T ERRE, - EHREEE SR E 2R T mEANEE - mEH
PRERIR EE - (B AR E - Rl e SoRMNR B - RSB R B e - R &2
TR A BIBRE - S 2 fERES R B - TR A FER (E RS R i Pk B e EGE
S MERYTTEY  WALE e B IR RIS o EEEMm MR L AE RS R TIERE R T
EFRI - EM I {EEEEREfE L R EE AN ERE - EEREEEER (Reuter & Schwarzer,
2009) - HER{E#EHYE FANGERL  FHERE I EFEEEZE IEMAR - EERE i L 2R EE B EE B

(Schwarzer & Taubert, 2002 ) ° WFFEtIZEER » & (i S DAAE R A e s [ S0 IR DR R A LA A e
RERERE - RSN TERAEE - R BEREES - HIRE BB E R EMEA
THHASE 3 (Greenglass etal.,, 1999) -

AT PR E TR A ) B B AR R AR BRI TR 38 B - = TR A FE () 2 (R R UM R R »
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T it R A I 55 R i DA I S A i R B HR R+ T L AT RE 2 ERL e R PR 1 S ey 2 2 5
B TREGRER - [ HAEE SRR 1) (Greenglass, 2005) ° Angelo 2 Chambel (2014) FRFZE
froe R - TR ENME B TR A B A EAER - BRCEE S A SR - th7Eies TIFZEK (job
demand) ~ TAFERDIK TIFR ADLKEEGRHFEER MR - 52 ¥ LIESRREET] -
5 P 1 i K T S JBR A (lE RS 1 25 5 HH BRI 1B - R B TR AR - E(ERE
1 LAEBE ST e BRERIY - pES 223 HASWSER B S MBE &R - DB HIEmRBE EEH T
BORAE B A EE A EE 2 (Duffy, Dik, et al., 2011; Duffy & Sedlacek, 2010; Hirschi, 2011a) -
FREINS » TR E AR DR ACE MBI RIE T =X BT _Folt S B O e 25 18R 7 R g B 5 g 5 Pl
BB AR R AR S R SR B+ AR ERU T R s IR Tt Ry By - 1T RF i Ry bk B
ZFE - ATREEIMR N AR ESE S B - BBENERE R R AT - FE R R (5 pl B A LB
&IJE (psychological capital ) © $1 » A 520 R Re i R FE RE A AR JE DR OR B e DU AR 1 i
mEP AT S RETR B TSR (8 RS B A PR R B R I B R e A
FATERR A FERY T =CE 5 - TE BRI BRI 7 sURE S 6 (E S B 5 B e AR AR A I Rz -

(h) BFTRR e

Marcia (1966 ) LA Erikson (1968 ) HYHEEm R Bl - DIFEZR (exploration) &K (commitment )

EFDERE - B T REREHER K EREZREE S BIYEIRRE - 5555 E M AEE IR
(identity achievement) ~ FKREZFIFE (moratorium) ~ FEATIFIFE (foreclosure ) DAR 2K KT [F
(identity diffusion) * H[I{ Marcia P Em R o T 78 RIS RO ML i (F I E AR - (B EER T

BIARRRIFVE R B ERET - Al E B R E & /0 Ul 22k (Coté & Levine, 1988; van Hoof,
1999) - B fE{L (AR E 552 (Grotevant, 1987 ) - HofthE2 3 HI AT % F2 Marcia FYH 6 - DU
hnEhRE R B R ST E RS RS RITZ B (BIAN : Crocetti et al., 2008; Luyckx, Schwartz, Berzonsky, et al.,
2008) -

Crocetti % A (2008 ) #E HiZ e & — e B 1€ 20 (certainty-uncertainty model ) H 6 & = {[ &
2 ——#& 3 (commitment)  ZEREEHEER (exploration in depth) DA K # 2 K2 /& (reconsideration of
commitment) ° " KGf ) FE{EES FEENFFE R E MR WHERETAE - B
—7fd H I G2 (sense of self ) FIFERE « T REHEER | fE{EHE H R A R AR GE E TR &R ~ 8% -
R N G EEE - FEET e E CATRAVRERIGE - BN HE AR RN A 5 [N
HRART R E Oz e R EAERE R o T ARGERE ) IR E(EREERREHE H FANER
[l E 2 BH%EE  SBRRETFE - EN RSO R R SRR R e e T L - 75
HEREERY - BIESLEEEEN AR E -

Luyckx » Schwartz » Berzonsky £ A (2008 ) FrigHiRy " 5B, (dual-cycle model ) A&
& T A (commitment formation ) FIZAZEFE(H (commitment evaluation) FY{EER » #5 LR HH
TEEARIE MR R E R RGBT 53R - A ERE R B s & R n T & A REy
R DR B IEAGE © Hi » Luyckx » Schwartz ~ Berzonsky 5 AFHE B8 B PR ER HAZ
EE MG SEETS S TREEREER » 2k TEEHE . (exploration in breadth) - [Liff&
Hi13E 25 Marcia (1966) FTHE H YRR NIRRT 5 M EE e T T REHZE | (exploration in
depth) » DAEAT #EFTE - (BN (REFWIREE DLETAE & B By G A R B O AT B Y N TR RS
HERRART - @A R WA AR Z U BRI (identity achievement ) Ea{# g2 1=
B=ETRE O FRsEnR R [ BB IEAERE - REHIEEE (identity diffusion) RIEFEEAHR] ( Waterman,
2007) © Luyckx 25 A (2011) BYRfsethaEdl  ERAREFTCHE  AmEE > AEHREE - 0
K FBsEREL ES R BRI RS ROR K BIEEE] (carefree diffusion) » [FIIF » BEFE ~ EE
PR HFE RSP ER R TR E 1 B A IE MBI ( Luyckx, Seiffge-Krenke, et al., 2008) - A] R& {E#SHE £
SRR BLARGE  WHAR G B DI IIRE RARREE B I RURS S SR 2l DUt BT Se il 3 3 £
R Ry T FEMERI T R BB B E TR AR HIRIE: - B I AR E B
1FAHREE (Clancy & Dollinger, 1993; Luyckx, Goossens, & Soenens, 2006 ) ° {HHSEHFFEAIZET - HIk
ORI EER M AR REE AR R DL B BEAR (Kidwell et al., 1995; Luyckx, Goossens, Soenens,
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& Beyers, 2006 ) * A4 Luyckx * Schwartz » Berzonsky % A IR T " KB #E5R 1 (ruminative
exploration)  JREEBETER LY AT RE M R RHERIRTR - (HRF A HE QR E N R i e E &
HOH - a0« F1 - A RE —EEE EBiRE - R PR - REHE
R EEE SR R & MBS (Nolen-Hoeksema, 2000 ) 35 2R 3 HUNHE & M K S5 2 FRAE A EE5E -
ol { B e AR B B 78R DA B Y 2 iR ek, -

fia Falt - Luyckx » Schwartz » Berzonsky % A (2008 ) AT HE H &~ SRR B A N T 5RIA
R ~ BREHERR o (AN ANRE R 2 i B R R — B RE 2 R - (MR RE e e —
EENEHBERERE T » FEETER  BEE e - sFHC AR EETERE - R E A
BIEEEFMATRE - BER T EEMERRZRTT R ST R 2 258 B R P SR A (LR
78 (Crocetti et al., 2008; Luyckx, Schwartz, Berzonsky, et al., 2008; Luyckx, Schwartz, Goossens, et al.,
2008) - fRHIEEEMERIPERIT Ry o MURMFFEAE H Luyckx + Schwartz  Berzonsky 55 A fiT# @2
BERTRES  BErrEr s A\ 2 LR ER R s A E AR IR -

() BRI PR B B AE ~ BRRIME - 531 PR AR B 1 e 2 B 1%

AR E I BAURE B E SR MR BI - HARRIE R REGE N EERFE (r= 21~ 41) (Dik et
al., 2008; Domene, 2012; Hirschi & Herrmann, 2013 ) T35 DA JEE 75 M 5 g 488 T 2 F 40 th 38 FR 4=
JEE 1 N B[ B AF R TR B B seE B IEAHEY (Dobrow & Tosti-Kharas, 2011; Duffy, Dik, et al., 2011;
Duffy & Sedlacek, 2007; Hirschi, 2011a; Steger et al., 2010) ° DARKERAEBEEAR o3 - (A4 E
”ﬂﬁF’iiiﬁjémﬂ HARE EFAAERLS (Duffy, Allan, et al., 2011) © X1 » Hall B2 Chandler (2005)

PR AN PR A E A R THE RS A E B BRAREE - E I R B AR AR R DA BRI 2 1URE R
flﬁg‘ﬁﬁﬁiﬂ’]fu CIZEREF - EmMAEEEEEAR AR EEEEEER  ReHEEEWREZ -
FEAh o EEEL A E AR T T - B (AR EAEE B O A RE R IES - BT HERIE T
AEBE G EEY: ; Al E R EEEER A E (Jex et al, 2001) -« Bt - AF5EE
% AEABEEH A E AR EA EETEET -

TERZ A ES = T A E R BT E M AE (Schwarzer & Knoll, 2003 ) & EFFEHIEE
HFE G K FEEL T (E 5 AFZFE (engagement) B IEAHR - BEELFEMSE (burnout) ELHEFER (Angelo
& Chambel, 2014 ) © LN » SE{ERFFCES— B 3% SR i 5] e B (E S 9 =2 iE ek (well-being ) B IEFH
B (Fuller & Marler, 2009; Grant & Ashford, 2008 ) - 7£4E BB EEIFE AR 445 (proactive personality )
AR BERFF 210 H -t 22 30 R A % B (] R ) 2B S FE RE 0 BB IEAHRE - BEUm BRI RS (B8 Em A&
R & T B3 A FE SRR 5 AR R o i SEOER A H S A A ERE DU &R (Tolentino
etal,2014) - fELAKEA BE G2 serhthagil - BRRme a7 B a1k
IR SERER AL - FIRF R S E R IETT Ry (proactive career behavior) » FEERFTFEFAELAR 4
IEMGFE BT » B IR TR AR S B BT H B A% (Clements & Kamau, 2018) - #A5 .2 -
E(EfE S B R ERERA (GO A EREUER A FERYRE T AR B R ARERE - I (B e Sk
FAEENEREEN  BAEAEARZEZ o Rt - AiFoeRes - EmE RS 4 E A B A
HITEEN ST -

[FIE - EERERY B REEFEIIREE - @A BREEE IS SN EmiE R EEEN R
ARSIE AP - e A 2 ] g 2 R RS A (M HH R GE AT 2 HETT 7/ RYRERIPERR (Schwartz et al.,
2011) - Luyckx A (2010) BEEFH IR Hﬁj(ﬁ"g%"T{Iﬁ@‘ZIT’F&A&F@U\&%%%AEF;ZE%EJH%E%L
e FEIEE MIEEEEIE] R 2 (E e {E N S e SR A2 I S A = 52 - (HERE R R P2 [ fE B i A
miﬁTﬁﬁﬁAQEEHUE’JIW EERZEHB I TENHREEER - 718 0] fe 2 R B E e
RICFHRIMFAERTER A - BEEHEE TS TIE (work) FUZ2EEZE (job) » MIEFHEM (calling)
(Skorikov, 2008 ) ° EEFFL U HMETE AT REEZ DR IRR % - TETHUETES » 468
S s INEHRER R B B A B F YA E M (Elangovan et al., 2010; Hall & Chandler, 2005 ) - 1fij th#RES
HWAFE] T\ EMFERYSFF (Hirschi, 2011b) - 9)‘{.’5@‘5’3% AT BB T AR A KM R 2 TR e
FIRABHE I fRAE (Luyckx et al., 2010) - BlfEAR A FE 2 BAKHE/NMRE (Kalka & Karcz, 2016) » #
ARRIT B IR TH AR FE S R i L B2 2 A3 - Luyckx  Seiffge-Krenke % A (2008) 7REEH » &
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HEE AR E R B HGEEHARE (B AWIPRSRELARGE )+ [ AP AH BRI e e B R - &y PR G
PR RIE TG NS - SO Rlgr DO ~ R X RE - W2 BE SR IE#E - ik 22 = fh AR v R
REFSENE » BIAE R R e 2 (REERE - B IRAIaEIR 3% e i (A Ry 7 U e B i U AR SGE e - &
i se 2 s B AR SRR ke S iR A B LR S 8IEAR. (Kidwell et al., 1995; Luyckx,
Goossens, Soenens, & Beyers, 2006 ) * 15 /& Luyckx » Schwartz ~ Berzonsky £ A (2008 ) $2HIHY " i<
BFEE | BRI BRI EE o BRIGEREIMUHEE (2021) —TE#[A s A FARVIRSCE R - HERFHARRE A
PRER R R A Re B (R i 2 R B 26 e AD e [ SR B TEAY f (0 - AT R » SR RIERRIERAR
TRt ME R FE MR PR AR B RE A Bh iR E e A AR R -

frer bl - AR R - ARERSRRRER S A S - A A R - AT Y PR R A
¥ - HEAEAGRRINGERED Rt » ARUFFeEEs i A E LR A A SR B Foxge Bl 4 &
HAMR I ER A (AN 1) 5 [FIIRE - fE {E ae R AU R A 7 = B A iR - I B B
& P B P PR R O E FE Y R A BN A E AR R (B (R o SRR
T REE - AR A E )8R+ e (e 1 AR EE AR I i Z Rk PR + R0 & S0
e AV 1 A g R AT FELTGE » RIT A T PRSI Y S5 7 20 BRI kAR A2 JEE 74 W 278 e Y [ELBE
I - A FERE Ry R R] B 3 B RE T RE A e e [A] e B A= JFE e 2 FT 0 e BT A (e (0@l 1) » By T
b EAlt SR - AHEFE 6 F Hayes Process model 14 SEFTREEIH 14347 - [FIF2:% Duffy i Sedlacek
(2010) KEEKEZFEAN (2020) R ATREE 72 B 85 4 JE DR B RIS =R 3R » BIRNeEss ~ 1Eh)
WETAER S « SIAARRE « ERTIEEARRE « HIHE N\ RS B R R R et -

R Faltitse B - AR FELAAE SR E B RE ~ TERAITE - SR RIPRER ARG K AR A I Ry it 5%
R4 R T AT =l fEax

H, @ By TR B IRNEE « TR S A4 A B A B TR TE ) -

H, © Ry Rt Al LR AR AR B P S pE B A A A i B HR A TSR -

H, ¢ Ry ai[FI PR R 1 e A A A e B A= JE 7 A ] LA SRR R, -

&l 1

WF5EZeRE E
. FEHR
. BEREHER
- MEEE

SIERRET
AL
Jith
(—) WFEEEA

EMFCEE I - MRS I AR B A AR A R SRR EFERE R LI AR AR (Liao
& Hsieh, 2017) - [EIFFERS G 00 0 N2 FEFE B Z2 R RVRR S (Lefever et al., 2007 ) -+ &UARFIEER R
B EETHEES SR > FIH Google ## FF BEEIMEMREK R - B8RS R Z R E Rk 22
SEfe (Facebook ) FRIGIEZE T EH » #&EH M AR ZRINE - 2SR ETENEABRRE
HRPBIRE - I E AR NS SR sES -
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A R NS R 2 T R B S IS R R FI A B RS B EE A IR S EEE

30 R A ERIRRERIEATA - 25 BRANES AR AP B Py (M fe S 2 8 - DIEBIR ] - Amett
(2014) 2F THEENAEE 2 SFIFERER R TERR AR ZFi5 - el hREm R N R E R 18
29 FRIRAER B IL IS BRI - FERA - BRE SN EEET P BRI R 109 2 AD#E (B
EBFILA] » 2020a v 2020b) 0 FIRAEHE 2 I E HAE Ry 343 Bk~ M 321 5% 0 HYIREFZH
U ES Ry 32.2 5% - HEamAY 30 sk DA% - (ER8 A 2 B E I A R =8 Bt SRS -
FEHCWAETE A EEREINERE - BRIGERERUTHE (2021) MEBEE 2R - FEARA
HER BN 18 ] 30 g2 - Bt - AWHoeE FE MR ARAZH &R 18 ] 30 ph2(Efe - DR
B TR RG] - Al 437 R o Hrp o B 33.4% 0 S 66.6% 0 S
FEH 258 5% » HETREDIREEZE (73.2%) 5 RIBHERS 84% ; 2Bk TIFERIE 65.4% ; #A4E
BEEHETEL~2F 2 ~3F 5SEUER1FE (&) DUT (3££780.8%) - FHllEAL SFEF 4

ST HaA N Bkt

i 5 146 33.4%
] Z 291 66.6%
18 4 0.9%

19 14 3.2%

20 9 2.1%

21 17 3.9%

22 19 43%

23 32 7.3%

FH 24 37 8.5%
25 79 18.1%

26 39 8.9%

27 34 7.8%

28 47 10.8%

29 46 10.5%

30 60 13.7%

EIN 1 0.2%

=] 1 0.2%

BEEE ey 35 8.0%
K&/ HH 320 73.2%

e (&) DLk 80 18.3%

B 67 15.3%

. AR 367 84.0%
AR I3 IE 2 0.5%
FEE 1 0.2%

2205 286 65.4%

st el (FEEE4:) 31 7.1%
SRR Sl (PHRERE ) 95 217%
e 25 5.7%

14 (&) DIF 79 18.1%

1~ 24 100 22.9%

o 2~ 34 94 21.5%
AR 3~ 44 47 10.8%
4~514F 37 8.5%

S EDIE 80 18.3%

TR FHOE 27 6.2%
s HAOERRE N 2 155 35.5%

BN 255 58.4%
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(=) kL H
1. BEYSR AU BE R (Career Decision Self-Efficacy Scale, CDSE )

FH Taylor il Betz (1983) Fr# .2 " AERFHRMUERSE L » BRAHERTREILER
o L EZARE - BIRBEEMIE E RS MIER - - BOREMIE T HE (F38% - &40 2010) - [/
EREEA 50 @ » Betz B Luzzo (1996) 88 T £ JEHIMEERE LM FMA (Career Decision
Self-Efficacy Scale-Short Form, CDSE-SF) - fHIE i 2 & 25 B - #8 {73 [ 4 1Y Cronbach’s o {H £
94 -

AR SR AEF (2017) #3EH Betz 8 Luzzo (1996) 2 M A ERTE H FAAAEE R G/
(Career Decision Self-Efficacy Scale-Short Form, CDSE-SF ) DA & & [r gk A HAE #E 5 i 5 2 H BE
JIHETE AR EAERA TR SR RIS AR - &R 3L 25 /@ » DL Likert’s scale ANESE NG E @ YA BT E
KRGS - R H A ERK B RGeS - BURE RS RE 7 4 U S B AR JE AR R R & AN
AR E AR E BT - BHRUEMRMEE - RZABUE - BATEFEDURE = F i B E - AR T
Fe¥I G - BF.Z Cronbach’s o {H 5y .90 » BURAREREA RIFHIETIUE -

AifseEEZR B R ERTETEE - FEFREEH PR - BEEREMHEAR K ER%
B EHENEEETE UM - B 21 PRy T EEEE MER s FRMERLAT 6 (EREME : "9,
FeF BTG FCATRIMAEREIE o~ T 11, IR e Toa BRI ERERAE R — R B, ~ T 15,
e & —EaE RS REAY B FIREEEZE T 16. FonT DUR B HGERC T 52 BRI B IR AT
AR T22 RBEER LOME > REEIREERRTE ) 25 MRBAEFERNIEE
G R ERERTEEIR ) R ERAM R B SR 198 T A ERKE R EEEER R,
AHFFE I E5R Cronbach’s o {E Fy 91 »

2. MK ER # (Proactive Coping Inventory, PCI)

AR EFH Greenglass A (1999) Fragfe » WEF A ig - B EYHIERESHEES
( Schwarzer & Knoll, 2003) - FhEFEIEHE 14 8 » DL Likert’s scale FLEEE R EE45 - PCI 45 8= -

REEHHESTEMR A ERIE SRS - LR FRIEANEZE KEEEAE RITFNE U8 (BUE - B=%
2015 ; Wuetal., 2008) -

ATFFEERH Wu A (2008) Frim B TEMRAIMER SR - WA ETET SR - & REERY il
Fin A T A R S CETE B TRE—(EEEREEEEESELETOA
Bk THEEERE SRR REEEEREEEBEEgELETHA , - HMEEHEDAL
TIFET MR - DI E AR SeaiRi e 2 A R -

RAFSE PCl EFRET T RIEHIEET - S ETERNREZ N REE 987 AR ERZ
KMO {H B .93 > Bartlett BRI E B 2303.70 LB - B 7152 BT A ZHER M BRIy E B R E -
AWrgeiE (1) RFEFAFEFRER 400 (2) FEMEZZREZETET/NR 400 (3) R
#E% Cronbach’s o [HEA L FFZREIE » T EIHEE 2 TIE - #5RER > £ T 7513 8k (2.
A ERT R REEEEE VIEEER - T mEEEHATEERE  WEHES
O Ll - FTDABREHIRETIS RS, ~ T 14 mEAEERSIEEE - &I ER » BAR&ER
BEHCCWET ) - ETRIESN - EF2FEE - EEREE - BT oth RAEGRREE - E
FHEL— W R3E - BoPA 2 MR s B R Ry 52.82% « AWF5E e f 5% HY Cronbach’s o {BH Ry 91 (FEHFE2) »
FTRZRER RIFHINE—BIEEE -
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#2
MEMRREE S | KRR ~ INEERTE M Cronbach’s o {H
REERNE s EdEE JE—

HEEERENEE  RE—EEREESELgHLEETIA - 3.85 79 .68
TR EEE R - R RS S—EE E S B - 3.67 90 73
TR AR B S R - S B PR R v AR e e - 3.60 91 77
EEEER B RERESI B ERAMmm - 3.84 .80 80
ARSI R - @B AT BOEE RIS R RIS R - 3.62 85 73
A ER SR - Rtk e I B E R % F TR A BE - 3.75 .86 74
A ER SR - RS SRRSO IR EE - AT DR - 3.54 90 76
TR EA SR - RIER LR - RGBSR ER TERG T(E - 3.85 .80 54
TR EEEE R - RaiFiH LR I S Es - 3.77 81 75
TR SRR - F R ERIR TR TREHE G E - BMRNESERTE - 3.57 92 71
B EAR R SRR IR R - B EE AT - 3.86 77 73

Cronbach’s o= .91

3. R PR RIREE R

[tk & 2 Luyckx » Schwartz + Berzonsky ¢ A (2008 ) #i8 R G R M E 2 EEREIMmMER - 1
EHm ¥ R R AEEE (Dimensions of Identity Development Scale, DIDS ) - R IEEREHIK LS
B - HAE 25 8 0 DL Likert’s scale 71 #5& RGFE [ #S H fOBEEMM A RS - EHLE 21 F]
40 BRAE RS Z e R RIFAIRZCERLE - RIS S8R ZNE—EEEHA .80 DL (Luyckx et
al., 2010) - &f DIDS JRER KA AE RS - (HAVTEZ T/ B iy R EmE A A E a8
PRERAURE - # - GER DIDS BRAGEFEIRR M= E (JRA) » BEE - EEHENEER=[AE) -
PRIGEREAPRIFRE (2021) $H¥f0t DIDS &R HFERPERIRE =M E I EEET B - MR EE
REDERSE - EEERSER 6 BN RBRRSESR 5B » 37 =[AE Z Cronbach’s a 537
Fo 92~ 89 K .85« FEGEE ANCULZFFE - AWFFEER B A B EL R (2021) FriEdmavaelE
RERAEEFETHE - AWFEd - BEE - FEE KRR =387 Cronbach’s o {H53 55 .87 »
87~ .82

o

4. RN B i 2

FH Dik % A (2009) REZRHEEARESR  E52% @ FLLEMEESTHAEARLY
NEMERES » HETHAREEELEMEZ (Hirschi, 2011a; Hunter et al., 2010; Praskova et al.,
2015) - fEEERIE IR NEE S AR BIZEARE - Aras i By E Gvh m R e S DU R
LEERFR - BARHBEMSC Y - EREZERER (2017) DIEER A TIEERE S - WEEHRVY
T ER » FRIESEZEEANEEARES - D Likert’s scale TUEEENFE - ERILG
20 TRETHERNE SIS  BRHEAEARTE - FER R E R 2=
A E E2HRERER . "THRALEARESR | ETEBEEAREE - FEAWES
248 A4 Cronbach’s o {H s .97 °

(=) &R

AWHFEFIFT SPSS M AT H RS MEF T S A ET 40T  DATE B 4347 I R 52 M e 77 FE AR R e 2 (5 30 T
5558 o DL Pearson fAEZETHRE - BERTARIERSR HFAMAE ~ TEBAENE - BERERMAEESR Rk -

[ A g AR R A £E R P 3R E PR e Bl A JE A 2 R FR o R - R R T
PEER ~ BRI EER - BHEER ) {ETEiR A FE BT 4 B A 2 R FRETER » AWF4ET5F FH Hayes (2018)
Fit B #2117 Process JE(T43HT » Process ;B2 —EM A /MNEER - HoRIEIE R EE SR 5T & o8 (EFIRYETT
AR T » INAIE R YRR T RRET R BER (RE » RRERR AR ) HIE 2 R AT IE
2 HAh AR TE AR R - (EIFEE v DAPEE SR B IR R (7 AR IR RITE IR LA MEE A
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& BRI E - s B TE AR TR AR T S N Eh - R A F AR =G T B R T -
it » AHFZ2ER Hayes &2 Process H1HY model 14 37T I/ M43 47 » = BB AT 72 22 R (
1) W& -

OSBRSS R« FHG - BETLRE - ISIIREE - ERTRkEEINRE - R A ERSER  fERHE
BRAF Bl 25 T/ B A i SR A BRI P S A R B TR A A SR TE (R TS e L AR E Ay
TEAIST 5 ELZR - DU SR R AUEE R TR T - R A Ry rp o/ 88 TE - AR SRRy RS AeA T - I
SETGRERE R e S B RER AR R BT T T L R {1 4 T R % 1 R A A R 22 L R TE
TROASERATE (B4 : B PRR A R AR T R P B I B9 R 3R DA o o #84 T L e A R 2 %2 1 OB
RO FLBIE ) > ST = REERTR /047 5 Btk » DL Johnson-Neyman 58775555 43 H7 Bl bz ELIECR: ~
T R T+ ST IERRA5HT » BRAH 5,000 X bootstrap FI1 95% {5 K8 & R 1 s 20 S J2 75 B
= EEMEANE 0 MESGRANEEE -

iR

(—) #EEZ B 5T

L 2R PR F HU RE SRR IR FE ~ S IF] R 5 YRR B 2 9 74 e Z AH B 53

3 al4l . TAEEREE R EE ) B T EEAE, (r=.73,p<.01) ~ TEEEXR, (r=
60,p<.01) ~ TEEEER, (r=.67,p<.01) » "REHFEEK, (r=-14,p<.01) REEAKR (r=
61,p<.01) - BZEEEEER - EEEENEEEREE B FFERBEEE I EE AR
HR B R IEAHRE o 1 " IEMRAE ) B T AEEAR , (r=.69,p<.01) JNEEEMHR -

2. i i DR R Bt 8 [ 5% 58 20U 128 e 72 £ W6 Z TR 43 B

FHZR3 A " EARIAIE | BT EEREERER ) (r=64,p < .01) ~ TERERRE | (r=73,p<.01) ~ "X
BFWER, (r=-13,p<.01) K "HEAR, (r=.61,p<.01) EEHEMM > B " EREREH
HREE ) M - B T RCEIRER | BRI EAERA - HANE R TEAERA

3. GBI PR R A TR B A 1 W 2 AT B 4
FHEE 3 AIA > =TEGERIRER UG (8 T B RER B T R, (r=.67,p < .01) [AIEEA

HIEAERA - B2 TR ) I s TARE A ) B TR (r=51,p<.01) K THRERE, (r
=.63,p<.01) ZHA P EREEHEZIEMHRE BT REBBHRER ) (r=-17,p<.01) IREEREZ AR -

#3
TV 2 S ~ BEHERE ROHB AT (N =437)

M SD 1 2 3 4 5 6 7 8 9 10 11 12 13 14

1. R 167 047 -

2. e 2580 3.06 -11% —

3.HERE 409 053 .00 -01 -

4. 1B R TR 186 038 -04 -31% 15%% _

5. HRTZERE 168 1.00 .07 -52%F 08  .13%* _

6. HE N A FEEE 252 061 .03 36%F 13% -16%F-20%F  —

7. MR 324 173 -03  .61%* -10% -25%% _20%k Jgkx

8. BB E T IEE
A ERBAHRTEE
9. AEJEREEEIANAE 7153 977 -07  18%F 01 -20%F - 12% 13%F JGFF 3TEE

624 231 .00 .08 .12* -08 -16** .11* .01 -

10. TERRA]E 4090 673 -03 .03 .08 -15%* 00 .03 .05 39% 73¥k
11, BERERER 32.16 323 .07 -02 .09 -08 .01 .12¥ -00 31** 60** .64%* —
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#3
TRV S ~ BEERE AR T (N=437) (&)

M SD 1 2 3 4 5 6 7 8 9 10 11 12 13 14

12. FEEHER 3062 394 .00 -01 .04 -13%¥%-03 .10* .05 33k 7k 73k JEkE
13. KBHR 2822 402 .04 -10% -08 -00 .08 -10* -01 -16% -14%%-13** 02 -01 -
14. 4 JE AR 5639 13.19 -01 .05 .01 -I8%*-01 -00 .04  A47%% GI** EO** S]¥k 3% _ |7+% —

FEC R B =1 =2 WEEE BN =1 BF =2 mh =3 KB HE =4 AT (&) PLh=5:
HEARRAE : ES =1 RiF =2 /8 /BEE =3 MM =4 HETIZEIRME - 28 =1 38 GE24) =2 3% (Y
BEE) =3 =4 NERERE  FOF =1 FPFHERAZM =2 A =3 #FE: 1F (&) LF=1"1~
28F=2"2~38F=3'3~4F=44~5F=55Fp =6

* p<.05. %% p< 01.

(=) Hayes Process Ffith4r 5+4i

AWFFEHIF Hayes Process 18X 14 MEFTFRETH /o347 - DABELEHER 5,000 £ 95% (5 A& fH12E
G E R o RIESE 4 BN o FEMAI FE B S B3R RR WA FLE S FIREE R (effect = .03, F(1, 421) =
5.19,p <.05, AR =0.1%) ° FRTEMGKAE S 4 E RIS 8 I SRR (WE2) - %
2 AJEETR - TamfEMm A E S BE - KB HERIR (08 - S EREAERMW - RiT - MRS
BREE  KEHFEREE - MEECERE(S - (20 A e 2 & A E S iR 8
BRR(EEHEZ - DL Hayes (2018) BGHETEIE 16 ~ 50 K 84 EH (8T - FLBRE N BIEZR B 13

(PR=16) ~ 17 (PR=50) ~21 (PR =84) Ff (JREN{EME 2 T2 LAvfRE:) - A EE A
ECREE - BRESERT B ETFEREE  EHREaS A EARERZIEERS  F
R REE (95% CIEF A& 0) - DA Johnson-Neyman Z3 M5 SRA0ME 3 Fx & S EHEZR KR 7.44
FF Al DA T A JEE R MR TGRSR 95% (BB Y NS 0 - BIE B TR - BRI K
A 0 SR b B i R FE ) T = R AR A AZ I 0 - IR n] S8R B PR iR = » A R
EGR. S RbE 2 bt - H ol B AL B 98.86% » BN UETEMER K B HEZR T » TEfEEAl
JERFRE A EAMRE TR - 55 - AEREE RGBT EESER R 20 (95% CI=[.05,
33]) o ARELERE -

L TR R - R AT RIRRET R By .01 (95% C1=[.00, .02]) - £ -
R AR B IR GE i A e - A E AT E AR R 2B B PERIET -
— TR EIR B IEER N RIS (40 4) » DL Hayes (2018 ) BNGFHATEIE 16 ~ 50 F 84
HO M8 AT - #3113 (PR=16) ~ 17 (PR=50) 21 (PR =84) I - {&IFERIENRSEE - H
TR A (117, 20, 24) (JRED » [B 4 fREFEBECE A= (88 ) - BRREE B
LRIIHENN - ORI R AR - B B R A s i - A VTR TR TR AE 375 S0e o K] e 3 A JEE ML
K (Hayes, 2018) ©

BETE o EAEERR ARG - nf LB A E AR s o [FIRt n] DU SR = A iR ]
JEA TGN A JE AR AZ » T LG INTE F g P B R e E et - I B AEREHERmE (/)
A 7.44) B - AEJEDSR B BANGEAN P R i A e B AR AR R R -

#*4
Hayes (2018) Process model 14 43 Hrs 5

AT
T AR PR AEEAM
Coeff SE t p Coeff SE t )4
HH Iy 2.78 3.46 0.80 0.42 ix 2823 14.05 2.01 .05
AR F RS RE A 0.27 0.03 9.99 0.00 ¢ 0.20 0.07 2.74 01
T R A bl 0.15 0.31 0.50 61
REFRER b2 -1.82 0.65 279 01
FEGIAIE x B HER b3 0.03 0.01 2.28 .02
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#4
Hayes (2018) Process model 14 7 #riiie (#&)
ST
TR AL AEEAM

Coeff SE t p Coeff SE t )4
P I
PRI cl -0.29 0.41 -0.72 47 cl 031 0.94 0.33 74
i 2 -0.01 0.09  -0.11 91 c2 0.20 0.21 0.93 35
BERE c3 0.76 0.37 2.07 04 c3 -0.87 0.85 -1.02 30
ISR R c4 -0.82 0.54 -1.52 13 c4 -1.86 1.24 -1.50 13
eSS c5 0.28 0.22 1.27 20 c5 0.51 0.51 1.00 32
EE N EREER c6 -0.94 0.34 277 .00 c6 -1.51 0.79 -1.91 .06
TEFEE c7 -0.03 0.14  -0.19 85 c7 -0.26 0.33 -0.81 42
[ c8 0.38 0.10 3.84 .00 c8 -0.15 024  -0.65 51
R c9 0.50 0.09 5.77 .00 c9 1.00 0.21 4.87 .00
TEMGRAE x EEERER  clo 0.87 0.24 3.61 .00 cl0 -0.48 0.56 -0.85 39
FEMRAE x VEEHER  cll -0.85 0.21 -3.93 .00 cll 0.96 0.52 1.83 07

R*= .67, F(12,423) = 17133, p <.001 R’ =55, F(15,421)=34.17, p < .001

=¥ 0 TR R IEERE L EE R, (unstandardized coefficient) ° ELEEXLE = 20 » 95boot CI = .05 ~ .33  {&M-fEE%L
H=027% (.15+.03W) - FEIARIT/THEE = .01 » 95boot CI = .00 ~ .02 ° MW: AR> = .01, F(1, 421)=5.19, Oy = .15+

°

.03W.
*p<.05.
fil 2
i S ES S =
I BGERER AR ETRCR ]
[ iR
O R###% =13 (PRI6)
60.00 [ %382 =17 (PRS0)
AN R ZR =21 (PR84)
4o s
E
A seoo
I
TR
il 3
Johnson-Neyman 43 Hr 5 &l
O REgFHE
LR
B O uBrEELRE
TR
%—f oo O RSGEREEH
i3
E 50
I
il
5

5.00 10.00 15.00 20,00 25.00
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AW FERER PRAT B e B SIHE RS 2 A FE PR TR FANBE ~ TERRIAIE ~ RRIRIIRSR R AR IR
Bt > DARCAR R OR B Hi e B i A e S (B AR T R 2 o - Ml 1 AR R R R T R A At ] e
A E AW R IR o DA TRIBHTSE HRVEMERE N AR & - M AZEARIE H R AR 2.2
V&M - DUR T FE 2 R -

(—) ARPEDUR E HARE B A I 1 e 2 PR

%€ Process F BT/ 3 AT AT AN - fEHEPRPEGIBIEAY 2 B - EERRE RREH R A ES
M B TR )T o TS FRIR SR RER — o BUAS RELE A e AS R AHST (Dik et al., 2008; Domene,
2012) - HEAESREWRE - EEEHNE CHEERREZEEREIEARE L - ARZHHERAEER
2 HATRZ B E AR &R RS - B - SRR Ry - @R R A
E A E R R IERIAHRRR T /M E - A (RS B R E R R A e B - I eRr e 5t
TS TR E RS & A B R E A VAR (Duffy et al., 2014; Duffy, Allan, et al., 2012; Duffy et al.,
2015; Hirschi & Herrmann, 2013) - #3852 » BHEZERAET T - O BOIEEE AR EEEE
HMRHIF R - AR ZAS RN EREE T HLERAE -

IR B Y MERITFEEL AR TR Tame REAE - WIS SEE ARG EUE O 2 TIEZ
{ERE - EEDAE FEMIIZERS S (Duffy et al., 2015; Hall & Chandler, 2005 ) - [ B 2 B R
AT TRERVEENFEEL (B« 7ERBRERERIRI - FERE TIFEHE ) sAIRES AR5 8R4
BRI - FERREH REEH EEAY R E GRS RS EE EENAE o A E R R (E
HEIMS - (EES R NETERE ~ e B — R AR RIAVESZ (Amett, 2000) -+ 75 H B A4 FE 2 R AVER
BRATEERIREE - 17 B0 RS AR A EAZ haE 4w IEA $22] \ AE RIHE R EIE S - 2Z2WE
ZH - RN aeEdE RS ERAER R L e EER Ao FRBER RS - WHILER
SrHEHE - HAERRAEWEEH TR - EERER L EENEREHAE - R fE
HX B ERE - B RARREBTEEAEFRE -

() o DRI ME 0 74 9 1 W & PR R0 R

1% Process BT T AT AT A » {EHERRIEGIBIERY R 2% - TEARIAIEH 1 A E A A BRI TE
W7 > THZFEFCEE — « FE R SR S (R a5 LS SR B 25 20 SO BT 22 B9 A5 SR AHAF (Hirschi et
al., 2014; Slebarska & Flakus, 2021) » thE#LEFEHFSHTHIZEREF—E (Rudolph et al,, 2017) - [t
FEREN - B AR (E e o A E AR ETT B (proactive career behavior) + BEAFIFAMHIAY
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TR IR RERE - 222 IS IR FRTTHE BE S R BB RIS EE (Clements & Kamau, 2018) ©
T BREREAE R A AR R B AE A EE TR R B PO AR T AR A R R, - LT AR R A FEAE
E B4Ry A e

(=) s IR HE £ 2B PR VR R 8 BRo8RE BL 2 I £ MR ] 2 v R

1% Process RT3 HT IS0 - (EHEBRIE G S IHRY 2 2% - SRR RER - BB H BAEE
T TR R A FE RS o o AR E A IRE B R IE R ORI - WRSRER R R - i
FEREW - EEREEESEH B ATV AR A B0 - R DU IR RTHESE - FWEHT - DUE
TH] S T APk B - BUE R OT CE(EAE Y A4 R s RS 2 B - ARSI 2 R R R RS - (v
FF SR L AHRATFTE TS - (ERE A=y B IR RE R i s BB AR E - e A R%4
EFEEIE TR (Pl BRFE  RIEITR - 5HEREJI%)  (Slebarska & Flakus, 2021)  B4h
THBART I B 28 R T am 2 TR K] 8 JEURS (proactive coping style ) » BY & FE M K fERYRRETT R (proactive
career behaviors ) - E{E S FLIARE A E# R - T/EEIE - B TERBIS TIEmEEEAF#EEDN
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For most people in modern industrialized countries, profound life changes occur during the late teens through the twenties.
During this period, individuals obtain the education and training that will provide the foundation for their incomes and careers
for the remainder of their lives. According to Erikson’s (1968) identity theory, for many people, the late teens through the
mid-twenties is when various possibilities in love, work, and worldviews are explored. Arnett (2000) refers to this period as
emerging adulthood in which individuals explore the world and make life choices that have enduring ramifications.

According to Arnett (2000), emerging adulthood is a developmental stage between adolescence and adulthood that is full of
opportunity and possibility. Individuals explore relationships, careers, and their values until they find their own identity. Gaining
financial independence is a signal that one has reached adulthood. In the process of self-exploration, individuals identify a
particular field of work or career and devote themselves to it, gradually moving toward becoming independent adults. Career
development and identity exploration are important developmental issues for individuals in the emerging adulthood stage.

Self-efficacy in career decision-making refers the extent to which an individual believes that he or she can successfully
complete the tasks required for making significant career decisions. In a study on the theory of career development, Lent et
al. (1994) developed the social cognitive career theory, which describes that self-efficacy in career decision-making plays an
important role in individual career development and self-exploration. Several studies have explored the relationship between
one’s calling and career development. A correlation between self-efficacy in career decision-making and one’s calling has been
observed. The correlation coefficient mainly ranges between .21 and .41 (Dik et al., 2008; Domene, 2012; Hirschi & Herrmann,
2013). Self-efficacy in career decision-making influences one’s calling. Additionally, studies have adopted one’s calling as an
independent variable when examining its effects on individual career development; one’s calling, career decidedness, and career
self-efficacy beliefs are positively correlated (Dobrow & Tosti-Kharas, 2011; Duffy, Dik, et al., 2011; Duffy & Sedlacek, 2007;
Hirschi, 2011a). Hall and Chandler (2005) believe that both one’s calling and self-confidence influence an individual’s sense
of self-identity and their likelihood to succeed, establishing a positive cycle for career development. For this reason, research
should not focus on the influence of one’s calling on their self-efficacy in career decision-making; on the contrary, the effects
of self-efficacy in career decision-making on an one’s calling should be examined. Studies on identity exploration and career
development have also found that individuals with a clear self-identity were more engaged with work than were those without a
clear self-identity (Luyckx et al., 2010). Furthermore, individuals tend to adopt coping strategies to manage stressful situations
(Jex et al., 2001). Among various coping strategies, proactive coping is considered to be positive (Schwarzer & Knoll, 2003).

Proactive coping is positively related to engagement and negatively related to burnout (Angelo & Chambel, 2014).
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Although an individual’s calling can influence their career development and help them make career decisions, possessing
a greater sense of self-efficacy in career decision-making can lead to the adoption of more effective coping strategies (Jex et
al., 2001). Few studies have explored career development or the roles of one’s identity exploration style (i.e., exploration in
breadth, exploration in depth, and ruminative exploration) and coping strategies on one’s calling during emerging adulthood.
Arnett (2000) believed that career development is an important issue for individuals moving toward emerging adulthood.
One’s calling during emerging adulthood is crucial, because it affects an individual’s performance after entering the workplace
(Shackelford, 2018). Accordingly, this study explored the associations of self-efficacy in career decision-making, proactive
coping, identity exploration styles, and one’s calling with work experience during emerging adulthood and examined the role of
identity exploration styles in the relationship between proactive coping and one’s calling. This study also proposed a moderated
mediation model to gain insights into the relationships between self-efficacy in career decision-making, proactive coping,
identity exploration, and career calling in emerging adulthood. This study addressed the following three hypotheses: (1) self-
efficacy in career decision-making and proactive coping can predict one’s calling, (2) proactive coping mediates the effects of
self-efficacy in career decision-making on one’s calling, and (3) identity exploration moderates the effects of proactive coping
on one’s calling.

To examine these hypotheses, this study used an online questionnaire to obtain information from 437 full-time and part-
time workers (146 men and 291 women). Participants were aged 18-30 years. Measurement tools included the Career Decision
Self-Efficacy Short Form questionnaire, the Proactive Coping Inventory, the Identity Development Scale, and the Career Calling
Scale. Data analysis adopted the Hayes Process model 14 to examine the moderated mediation model proposed in this study.
The Pearson product-moment correlation coefficient was calculated to examine the relationships among the research variables.
Participant demographics (i.e., age, gender, job tenure, marriage status, employment status, and subjective life stage) were
controlled for during data analysis.

This study has three main findings: (1) self-efficacy in career decision-making and proactive coping were significant
predictors of one’s calling, (2) proactive coping plays a partial mediating role in the effects of self-efficacy in career decision-
making on one’s calling, and (3) ruminative exploration plays a moderating role in the effects of proactive coping on one’s
calling. First, self-efficacy in career decision-making and proactive coping had a positive influence on the development of
one’s calling during emerging adulthood. Second, self-efficacy in career decision-making increased the development of one’s
calling and had a positive indirect effect on one’s calling through proactive coping. Last, individuals with a higher inclination
toward ruminative exploration derived greater benefits for proactive coping and their calling. In summary, self-efficacy in
career decision-making, proactive coping, and identity exploration play important roles in the development of one’s calling in
emerging adulthood.

For the practical implementation of this research, career practitioners, such as school mentors, counselors, and clinical
psychologists, should highlight the importance of proactive coping and identity exploration during emerging adulthood.
These two concepts can help individuals develop their calling. This study has several limitations. First, the revised Career
Decision Self-Efficacy Short Form questionnaire should be cross-validated. Future research involving participants in the stage
of emerging adulthood should incorporate the features of emerging adulthood into the questionnaire to make it more suitable.
Second, this cross-sectional study examined relationships among self-efficacy in career decision-making, proactive coping,
identity exploration, and one’s calling. Longitudinal studies are warranted to determine whether self-efficacy in career decision-
making, proactive coping, identity exploration, and one’s calling change over time. Finally, several confounding variables
related to career development and adaptation may affect the study results. However, this study only chose one’s calling as the
criteria for career development. Future studies should include more variables to gain deeper insights into career development

during emerging adulthood.

Keywords: emerging adulthood, career decision self-efficacy, proactive coping, career calling,
identity exploration
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