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m RS ARk o R - R KCE R TOKEE . (BEE  2021) 0 HELES HIGHEH
ThEE ~ BEZECFEE (coworker) o RamiS » A K EEBIRIFEEL & ERA TR 2 AT A AL T BN IR
FE o UH - EEEANETE  BEHEERBEE T o a0aEi i ek E sk B RS R A SRR 0 —
H 2 B RERE -

B DUR RIF A9 A BRREAR - & BIIARE RS AFE T E R AR B i B i 82 IR E R
ZiEEEE T/F#I (Banks et al., 2014; Glomb et al., 2011) ° Seers (1989 ) = EsFH s HA AH %k 0k 17
ZUREGR » EEE B B 5 55 (A B B AR 2 RS A2 R - S R B B i SR R S 2 I B Ry
BEE o et 0 Seers f2MH T EIXEZZHA ,  (team member exchange, TMX ) HYBE &+ FH LA R E] Bt
% & R A BRI B AR (RIS - TSR R S AR E 1Y TMX SBHE A IE A F=R B DU B BGEE
WA E MR FIAfEE LIEMERE (Banks et al., 2014) ~ LIEE{#EEE (Schermuly & Meyer,
2016) ~ fHFRANE{THR (Farmer et al., 2015) ~ [F{KEERLE (Rutishauser & Sender, 2019) -~ [t4h »
B E TMX EAERRREMEITEIE © Chen (2018) FFEAHRISCEMIE L » 2 EE TMX B4R
FPERZEEEARE - BIGAGE - $IRGAE - HERIES - BEEREZEIRG - BERE
MR DU EHEEER - EFREE - FE L IFEEERRERSLE TMX HHEEZE -
RIM E BT TMX BPE R Z BB E 53 E (Chen, 2018) - [Ib4h » R E BRI STEA ] L2
I MHRARTE AR » wA R ek B8 R E B TMX IRYREGR o H BTEEME A A BRAZ1ERE
03 WS H EYREEE - UK BELERT (Banks et al., 2014; Seers, 1989)  [Ef# R Ra AR FEA16E
73 (Nonose et al., 2014 ) LR NIRRT A RS (L% » 2012) 328 TMX BE -

STAEAR » Z BN OB IR R0 28 B BAR S O P AR A B OV R I SR 5 2 -

PRPEIES ) (trait mindfulness ) 7ELy—fE{E AR EES - MENRFERFHEZMS - BT
SR IE R FTREAE A B AL AN - BIANRGERE e MRS O - 1R R BRI - B E SRR EREL
e TAEEE AR ZRIFESE (Bajaj et al., 2022; Donald et al., 2016; Hiilsheger et al., 2013; Mesmer-
Magnus et al., 2017) ST EAE AR A 2 B2 A R A TE S e A PR B s BT 9% (Berry et al., 2018;
Pratscher et al., 2018 ) ° B2EFTIRIE SRS » A2 EE RP O EEE - FIk
BAE A PR G E5E (Brown & Ryan, 2003; Brown et al., 2007 )+ #ABARIE & fE A BRBARSGE LIHFSE ©
it - Eby ZEA (2020) fE—RREIEE " IESERLR ) BUSCEHIRH » HRAREZR R T RIRE
I FERR - TR IE & BB e 2 - BIRIVIFSCERE T B IES | fERET
TG #8 i ERIS A ® (Long & Christian, 2015; Thoroughgood et al., 2020) ; Jth4h » Ea7k L
= & TR0 & ERL (Kay & Skarlicki, 2020; Masters-Waage et al., 2021 ) i EL{ER A
FE M A (N B E B M 5k & 2 MIAYRE TR (Hawkes & Neale, 2020) ; H4& - & THYIE S ERES
WREE IR AR T B EIL% (Liang et al., 2018) ° EfL - HAM "HEIES ) 20 ENSE
JREA[E] (i B SZ R A BRI AR (B TMX) - R NTEECERESIA - R NERE -

FREATI R - EEIFZEEE AT RECN R 2R © H— BRI TMX BRI RTEE EIF5E
A WEDREARE AR B O E S R TMX RIS E 2 IR s =
TSR IE ST EA R - B2 H BT IE e A PSR A B LR 2 > R BININE R IER
M TAESIE A BERRRI e A2 R HtE Dl " FFEIES ) B TMX MAYRI{R (Shahbaz &
Parker, 2022 ) - ¥THH Hawkes B Neale (2020) % DU R FRET RIS (EAEFEANE SR G /F
Rerb o IE - BE5E TRPEIES ) B TMX Z IR - B 98 2 AE 7S 5 SULARAS SE R 340
SRS o DUEHEE R R SUEIREE - s -

It FIERERATIIE EROER O - RIS HriRnd Hawkes B Neale (2020) HYRF5E - i HLATE
MEEE S ERE ERIFTeE S - #ELUGEE TREIES ) B T B | BRI - [F
F - B s W S A SR IS R - DAL AR BT SUBIRAE T Ea i A PR B fREH
Wx o PURAREE TMX B fR5% BT A 2 I g -
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1E7& (mindfulness) & —7& i B HA SR 75 B (& BT AY LTI - (2B B i E 2 E TR -
MAIILAFEHIRTEFE ( Brown & Ryan, 2003; Kabat-Zinn, 1990) © Bishop % A (2004) LU IE&ZED
e mETTH - E—EmiiEE TRBIEER  H BRGNS - MEFEEZ - ReA - &
FREEEEERKE - S 2 - B2 E N IEEFERNN  IMERE - GEEE - BREEE
TEFRBER IMES A SR  IF H T RHE DS HE T EERE - ERB B 2R T MY
HERI - Kabat-Zinn (2011) PURIESE NEEERIREST » w]LUE IS AH BRFI SR e s & T DUk
R 251 -

HRTZ2E BRI ER L - E— BESH A —ERE - ik " 1ES
77 A s (mindfulness intervention)  BJ¥HFE(E A ETIESHERAFIMR - HIERERE T « NEFEA
RIS - H = BB —EIRRE » iy THRREIES ) (state mindfulness) -+ EFE({E A H
REEE T - MEFAIBENESERE - = B iEaw b — A ER0 MRS -k T
B 1E%& , (trait mindfulness or dispositional mindfulness) - "ARFEIE & ) B THEFEIES ) MiE T
B SRAEE A DO AR IR RRE NI EEARR - B35 DUR R B A B G 88 2 A i) DIMEH— I 41
REFIER - EEEZT - ESFEEENIANERTEERESHESIRE T - thilkeEsHE T RZRTE
BB ZSETRAE ERIFRET (Brown & Ryan, 2003; Dane, 2011; Hiilsheger et al., 2013 ) ©

FHIA AT FE R E (B AR B B R B MR R A8 - R E SR ER LIRA TREER
HUERRETTR G - MDLEBRERMEZ S EKREE " HEES , KE - HRTWEREIESHWE
FIRZ » Hla0EEE 22 5% (Mindfulness Attention Awareness Scale, MAAS) ~ B EE&
7 (The Freiburg Mindfulness Inventory, FMI) ~ 53 & [E& 75 & % (The Kentucky Inventory
of Mindfulness Skills, KIMS ) ~ 24115 & IE& &3 (The Cognitive and Affective Mindfulness Scale-
Revised, CAMS-R) ~ F[KZFZ IE& &7 (Five Factors Mindfulness Questionnaire, FFMQ ) ~ ¥ 11
i 5% (Philadelphia Mindfulness Scale, PHLMS ) ~ Fd %% 1L #l &% ( Southampton Mindfulness
Questionnaire, SMQ ) (Bergomi et al., 2013) ° Erf1 > Brown i Ryan (2003) ZRERY " FEEEE
BEE, (MAAS) RE—HMHEESR  SEENEEAHBEEESTE TREBETREEZER - &
FEHH EESTE) - ABREE A ERE AR MR E R T B s  AYE
{H Brown Ed Ryan (2004) feH#E N8 "Bk, 1 " 8852 ) WIESRE - CEIFRH R ALESE TR
BRENRENZH - bR EE A SRt Em S E T » AIEERAREZE T i Brown B
Ryan DLFs MAAS &R ST R DIRIR R E " Skisgs | T8 (B TePABE) 1 1
ESFRE -

A MAAS %38 & % L BUEEFEIE A A ST ERITEIT) (Brown & Ryan, 2003 ) » HEZ#
A ANFE EaER L SURHFFEEEA Brown B Ryan (2003) #ER T IFEERTEESR

(MAAS) TEREHMFEH S EES/KERTA -

() BRRK R SRR

TERR BACH ) BREEE B A E AT E R B B S E AR — o EMEEH Seers 2
1989 FHEHY - FEAE M E 1R B ¥ B CDUE B B H A & 2 M A ERRAVER - B E
C¥Ht AFR L) » = R EIEEATER ; DUREM AR SR &N - B BB TR » Seers A
(1995) PRk E 8 A Bk B B A8 S/ TMX BAfR - AREEALE AR A #8H a2 e SB®R 2 H
AT AIEEE - RIRFHERBE T R R S FES ) » —EERE R EAR -

HRETEREMIGEE SauE R TMX BLIE AR T R DU B8 B BECE YRR (Banks et
al., 2014; Farmer et al., 2015; Rutishauser & Sender, 2019 ) -
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(=) 148 0 7 LT 7 SR s

FraB 1B & FAET (emotion regulation ) EFS{H AA ESEEGERN  AMERET T BIEAC
MG i e B 7 R FE AN R EUAERE (Gross & Thompson, 2007 ) ° Gross H John (2003 ) &5
5 B ETE RS A HH AAEREE SRRy A= Horp - TREFIEHTEENL L (cognitive reappraisal ) Bl T [BE
1, (suppression) fEH R E EAYEHEFETHRNS - HEZHIHEFSE (Gross & John, 2003) ©

PERANEEA RS | F B A SRR e 2 n - (AR E B D= EAEE
PR EEEANERGRENESR  EMEENIUEEREIE - 3 DUGR BT AR EEE - Gross
Eil John (2003) FEH! " EEENEEHTALAL | B ERYEFEER  SEREFABIIREER - 25 0 TR
NG RIFEAETE FE S B AR - NUCB A RIREE © (SRS E R - T2 ASIRY A E S
Ferg 7 B ETT Ry IR - TR R DASIE S HR ORI (B #E R B SRRE (response-focused emotion
regulation ) * ZEAETEEREFETIRIE - IR ML SR CASTRAE - BORIS TR B A 15768858 ( Gross
& John, 2003 ) - RIBLAE A T8 B 220955 SR MG » 2t — S S R T E LA ZZ (John
& Gross, 2004 ) - ZZEEFFRAEHRER T, MIEEDHIIERIEHEEE - LR amEHQE - 3
B PRAEEEE DL R R 7= Y sE TR A B (Cameron & Overall, 2018; Gross & John, 2003 ) = H#aA L
BFEER T RAIESTEAG 5 R R E I A TG R A RS o S R R R 1k Y I e R
W% (Gross, 2015) °

(PY9) 8 IE S B R ) B 32 4R %

STHAER S DURR T IE 27K SRR T 0] DABEERR HIRE ST ~ (R XES OMEEFESN (Chiesa et al., 2011; Eby
etal,2019) - HWEMKREFABRGENZER - TERREFAG S H— SIS ETEEE - 15
FIMEEZ RS - GBI E AR L & B B S R TE KR AR A B (B 5P S B3R (Teper
etal, 2013) - fREFEEEMARIFEE - JhEREEB AT (Berry et al,, 2018; Berry et al., 2020;
Cameron & Fredrickson, 2015; Donald et al., 2019) ° [t4h - IE&GHYASLEAPS B @i i 5e 8 22
NHIREE ~ B B B R A Ee - W) NS Ak s B f i B E H A A
MR B R T A& - FHEER A2 R ST FE LS A D i
[ (Brown & Ryan, 2003; Brown et al., 2007 ) ° FrLARIMERRE ERE I ARImRE 23R - IR SRS
HEHE R R IS R - FH B HR PGS RE - R0 R A « I EEHE ST R (Oyler et al,,
2021; Ramsey & Jones, 2015)

H AT SN R IR A BRRA R s i BR ST » 2 B0 DURU R B AR B 1 B (R R I i 4
R EOR EAE (Eby et al., 2020) ° fHEEIMFZEAE AR - IRk P B s 5 S0 50 45 Bl R i 7= P A
#r5 (Barnes et al., 2007; Kappen et al., 2018; McGill et al., 2016 ) ; i DAEREFREEE AR A
A FE R FR R HY R D BT 22 - I ELAE @ 2ei % thpE A R L EE R R AR B B (Harvey et al., 2019;
Karremans et al., 2020; Roberts et al., 2020 ) ; [EIFFtHIA HIR R Z B %5 7177 E (Johnson & Moore,
2022; Yang & Yang, 2021)  S4h - fEETRIRES IS - B8 S =iy A BB EE R T
ZRIFER o BT BN - B S TREE (Parentet al., 2016) © HHAFE TR AHEAIRIRE A - )
REfEm T H B ZEAYER (Lippold et al., 2015) -

B IESEEES A DR EE - HETFEE AR (Eby et al, 2020) © HH » Nonose %
A (2014) B9 REEE (8O OHRE BB B A\ PR (R 2 G VBAERAR: - M8 8 TEARE
TR AR A R N S ELE MR E S DU ER S E ~ TMX -~ BIBGESBIREY] - 1hAh
IR SR TR B S N IR R RE S A BRI 2R s B it T B RERICHy - s R A B
GTEHM - BRGHET A S A B EANEEERE - DU BEEE{TAS - 21 Hawkes B Neale

(2020) WRFSEfEH THEFEIES ) EEmAE TMX AR - JREN - IE S 7K S B & i DARE AR (1511
ERELE 5 OB R R ERIRILR - Kay B Skarlicki (2020 ) $1#1 1,006 (732 E & THE1TH#R L RIGHHZE -
FERBHE T TREIES ) A DMEESTE - BHEERE S TR b TERMERRHE , T LAE
R TRFE RS ) BLEEEET 21T R TR A BE AR © Masters-Waage 35 A (2021) B E 5gny 5 = #E3R7
ER/K e E - e aE R R E I EER 1 H  fERAIRTE 1T IE SR I m A B
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FERREE R R SRR AR S - Long B Christian (2015) FRE TR "FEIES ) AJDABEFARAF
HEHRFEENAREREVTZE MR RIETE - 2% » Thoroughgood % A (2020) #FEHE
SKCF R BB 1R B TR (e #R R i B k18 - JEMRKAE H TR SR fEa & -

eAh - TIESST A ) WSt E S EEIR - 40 Hafenbrack 58 A (2020) fEH TGRSt EHESE
B ARG Ear AHINEEE T GEEAREEN 7 58) BimEmnyih ANsFtiTk
Meland 58 A (2021) $RAEMEFFCEFERIES A S HEE Sz E AR 819 A BERR R
2 FEREUR 1% 285 RN IE I Dl b L IR £ =% (a sense of fellowship) » HRK
REFREEEEE - IO~ RAERIRE - 45 B2 SEAET R - e s
AR IE A B A - B AR DR S B OB E R R -

e el et e SR S N S sreavd S SR 8 - YN o= R SRl ) e 4 A N S

PRPEIES ) H TERERERM , (TMX) A IEREE -

(1) 8 IE B R

THA R R B R E [E S B0E B E I 2 AFET ISR BB 9E B B~ IE S M S BT SR R E
i (Heppner et al., 2015) ° - BRSB3EH E S RN I R FE 14 0915 FE SR B SR IS B AR A H 11 RY - 2048
it~ TSGR EE R #9%% (Feldman & Hayes, 2005; Guendelman et al., 2017; Hayes & Feldman,
2004) ° BE - —(HEA ESAGEE G RSB E Y 5 SURET R o] AR ST R B B -
B LR AG FE R - AN EEEEHECE M WEATERREM - BER RIS EE
EIRENE R BRI ~ £ DARCR DU I Bl e RE R B/ vk » BN IE RE 00 =R IE] - JEFT HEH]
B AGEFEEREACHERE - RImED IR (Hayes etal., 1996) -

FERAFFE g B IR /K SEE AR BRI, SRNEHE 2 7 (R R LB © 201 Feldman
FA (2007) FRAMEERHIE SRS (Cognitive and Affective Mindfulness Scale-Revised, CAMS-R )
HIE 212 M REAERIEE/KE » FITFE R ER & B ACEREE E R B A S TRaia ke (ahsm
AR~ B - R DMRR)  EEERY SR RET T o ISR EE WA - 1B
B18 ~ SR BIREITEERE - Prakash ~ Whitmoyer £ A (2015) LB ERT @ AYERERE CEIgEE
65 5% ) HEFEREE (SFHEFEE 23 5%) AURFEIES © & 780 RIS E A B g A a2 B - 45
BBV RS TR - B TEEIES ) BEREE - R0 R A S F o R 0 [ R
A 2R E MR o B BN SRR R A Y TE S B (R i S 4 B R I
G EZeE AnRR OREIE - T - 2022) - A6 - thE VSR E LS —TIENR
41 Dubert % A\ (2016) ~ Chen Bl Cheung (2021) 535l DASEBILLR HHBI K BRI R Z2 A F b e 52
FERFEIOREAN TRPEIES ) 1 TERHD , SRRSHE A E I BB -

EH 0 IEREE TRIAIERTRTAS  MRRREE S [ F e (Garland et al., 2015) -
ERR E s ad DUS R AL E R B0y DI B ERAB 2 PrE RO - A T H) R MY
PO EA - B E DR TRRHIES R P A AE R S EE (AR E LT HEN R
Hh BVERA RIRERY - 8O EaR ISR T EHEG ) AP ERIIES (Chambers et al., 2009) - 2

Ry IE T RER |38 — TR AR R Y IS RE R B TR NS - 2R T IERIER AT, (mindful emotional
regulation ) - FIICFESRRSEL " RUAIEHREAL L BAE - T IESIERHEFE ) TERMKE "TH N
TG FRET A (bottom-up system ) - B T ERANEFEEA5 A "H LMW T, S# (top-bottom
system ) HFT[E (Chambers et al., 2009; Chiesa et al., 2013; Farb et al., 2012) - fira8 "HH_EMI T
AR B R A H BERE AN A AR B IEAIRETE R (AIYNESRETRET R ) BN 0 TH
T b AR EE LRI RIS HERET R - EEEREER TH R T SRR
TERNESEEEARRE « HERRRE - BCESCEEI SIS (Guendelman et al., 2017 ) »

R BB E TR ET IE SRR TR EAR "HEm T, AYEEFETNY (Guendelman
etal, 2017) - BUMIEHIESE " FAIEF S 0 NOREE IR - IR RIMA B e HE R M
FEERYZR (Garland et al., 2015)  © B4 Garland ¢ A (2015) ~ Garland %A (2017) $2H "1E&
=GR ) (mindfulness to meaning theory, MMT ) DABHEE[F &8 " BRANEEH R4S | ARG - 5038
FmtE HIE SR DUEE TR SIS SR B Bhah B iR ) P& - G DL R O bR hr B =
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AR (L 1B BZ) ZMr O EERE - SEEE R B E N B R AR SR
HIBZEH TR o S —AR n] DU A B2 - FR I A EHr B AE LR E R A « IMERAZ -
BEEEHEREH - E 2R R A S E w2 RIEST G - &efd o BEE AR
TR E S E - KRR ET E R E i ER (RSB RS ) -

%% Guendelman % A (2017) #REEMHBAEEMICHEE (B EMRRIE « KISTIRE/FEREEL
MBS MEREIES  ERF#H - e AFEMEL) - BHGESHRARERIR - A& E
IEs&B TR AT AE | BAMRAYFER © Guendelman % AR HIBRZ E &7 DARE T L, 1915
FEFRET R - AEEBR G R FEE R AR R P I - RIE SR EERF - Fr AR S
FETFTREEINE " H BT 5 BB EHERNETRES - DU THNM ) I RIEE AR - i
DIGESN B B HE SR (F R AN RIS HURRRY - Wb KB #EIEEE ~ il ~ e 8 e - WHIENHES
e H HIZE B ETE (feeling processes) HIFHEE » DUEE HI% (sensory-perception) BN {E 7
FIABSEZ (interoceptive-proprioception ) {F k- BAE#4 5 E HAZ -

o BB S SRR R S A T TH M R B THEmT . R - 2OMEEH
KA EA FE R SR AT R+ TE & 8 B IR S R 2 AT e O {18 A 7 R I TH R f =g 7% (default mode
network, DMN ) BEFFRYERNEEEA IR CRIRGIKEA » 2020) - ERETE TKE - WO EK
SRR E R » LA (A BRI G G R R 1 B RO B M S FE R - A A B
HOEEE AR 2 MR O EERE (Z2f) o SRS BRI A - R SRR A E R RS RS A AR
& KR (Garland et al., 2015; Roemer et al., 2015) °

IrEIER SOt - ZEE RIS R R EAN TREES ) BT R E AT L SRS
i FATFEAE % [E[AIRER - 120 Hanley B Garland (2014 ) $1¥%} 819 (7 \SETTHIZE » SIRAEFEHIES
TErEte  TRPEIES ) BEE - B T RRAIEE L RIS AR IRE Z B8 - Cheung B Ng (2020 )
HIRFFCE B R B R R BB AE ) TR TS ) B T RRANEE RS L SRRSHE A R - HE TEE
HIEHTEL /2 T RPE RS ) BT AR Es | Z R EAE R RER N - DB SRS SR NE]
A1 Prakash ~ Whitmoyer ¢ A (2015) ZFFSEERER AR " FE S ) 1 " FFIEHEHE o SRIEHY
SEHZM - IERREEE T

FREE LIl STERET E » AT SRR IR (R SOE M O BRI L B e i R HEamFrE (R a8l T 3E41E
Fravfh o RIS E IEARE  FrEESHE T, SRISE &m Bk

() 136 0 L T % ) B 38 400 [ %

ANPHENEEB RS T &E 55 R EHNE - KL sEE ROt RS R it & A
Bl A\ BXRAFREEAERA (Lopes et al., 2005) - FEAWFFEIE G RN SRIG Ry T REANE VG , A
B EEERL & A B E o AHEH TR AUESEEE ISR (Gross, 2002) © JRE1 T REAIEHT
AFh ) RIS B R HE A IE A 1S RS SR S - 38 AR B Eh iR A 15 B 2 FE RO & =267 5 AHE
Hh o BREL TERHD ) SRESEON - A BN ERRRAE TR AEREECA - IMERERE R Z R
J& » A A GRS RIBE - SRS A A EUE M E B ElE - FrLAE 55 |3 A8
SRR G A HRHE - EEREE S HRERHIER (Gross & John, 2003) < L4k » van' t Wout
FA (2010) B % BEER (ultimatum game) AYRFZE G0 0 T EANH G FE AT RS B2
{8 \AETL & BB AT MORRAVZE - FERFIRAEEE A A PRIBIT - 3R T RBAIE TR ) R
FESEIEENAENE LB AT FRRE - B/ MEE R EN SR SR M AR - B AN
tEmE Rk AR AT -

o LRt - ABIFSEER R " RRAIEHTRE(L ) SR B T IRk S AR ) BRGRE AR o AHEO - TR
) RSB T ERR AR SR ) BARE AR o

(&) MR ReR

Lazarus (1991) DURsIEREEAEER "RRER ) - BRIRIE R A A 5 AT RS W s &
ek B HRBRGEE - BE L ABREENSE S ZRE A GEREIRE - B0 TR AT
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IR EEE - @AM IEREESE 2 ELEMAEE TMX FB# (Kamdar & Van
Dyne, 2007; Tse & Dasborough, 2008 ) 7RE[l » & BBk S8 ESH 0 IE [ & 48 S FER 2 » HIl BRI
Hitpk B REELBENLERR 0 2 EEBREEREER LRSS - HIgREZERA
MBI SE

A - SRR L Bt & 8/ - R - 35 2SR E e g B IR - sies D SR
FURIRE - B A BE BN E o MRS E e fimE - EIE ISR ETRE EUE - kg
SEHAmERE - BRI ERH - WD ARSI TEAEE R E) - IR E R EHESE (Bao
etal., 2015; Coffey et al., 2010; Erisman & Roemer, 2010; Mesmer-Magnus et al., 2017 ) ° [b4) » E2EEE
R PR T+ B2 AT LAMS I B A A\ B B R B AR B - SEANERAMRAVIRGEE » A3/ 0% (Barnes et
al., 2007; Berry et al., 2018; Donald et al., 2019) AT EE L IE A [E B TNMEF B TR B A
T34 - thRBigsa(E AR =58 TMX HYERH -

IRERT I EREI e AE SR BUR - (B RENTE T FrE IR ) EEAMEE A8 T2 MEEH A ER
B4 Liang & A (2018) #E3H & /KFEE S B T8 @D U#E R E T B (surface acting) HY[E
FEFRET 7= (BRI & E B e R E R SE )  RR IS P R Ry MIOR T 72 AR B SUJE 5 Kay
B Skarlicki (2020) #&HITE& /KBS RY B TAHMEEER " RRATEH (s 5 SRNE DR e
HITT Ry - Hawkes B Neale (2020) HYBFZEaEH TRPEIES | BB " RHIEREEE 5 DA
A TR SRESEER - BEINERR R B R AR -

HE L HErEE AR IEEER OB (e - Zhuob - (RAREFEN S
%) - EAIERBERFETE ] (BEEHEHET) - BIEREEZEASEREARER (Glomb et al.,
2011; Good et al., 2016 ) [t » A FE LRy TE & 7K Sl sy = L e A (5 R 22 0 e 1 156 el BT SRS
AR R RE I SRNGHE R - BREiE ABREE ) el HR R Ay sk B & S R RSB - DAMERFECZE 4 1R
TERE B K TAEREL - WIFE] FoltAr S - B EEERE R E B E R G E - BI80E Bt
BLE MY B 2 R i E AR R ERE - 5% - (AR EA S RBUE S i th E R H M B R 1E
mElEE - AT « fie BB - ApFFeRes " RAE TR G ) B TR SERTTE S RS A AR
& TRPEIES ) B T ERR B, RZEEREAR R -

(/\) Wise H It S e

AW FE EAEARTERF B Lo B E B S A AR (RAVRSER - [ R Re RO TR 5 e o B R S E R & 2 FH
AR TR - RIBWTFEE Y - MBI FEANE - Q00 1 M0EEH R EART SRR -

& 1
WF7e 2% El
s
H6
s
Hy T wEs [T H,
o H, \ B
[ / ek

H; H
I p— :

H;

FoH  TREIER ) 8 TERRR AR FEENIERRE - H, 0 TREIES ) B TIMEREE ) A EED
TEmBE - Hy : TRPEIES ) BT SRISERE A B o H, 0 T REMEETATAL ) SRISEL T BBk BAcH ,
SEEZ A IE MBI - Hy - TIEEHD ) SRMEEE T EIRRER B0 A REERA MBI - Hy o TREGIESTEI ) FELE TRPEIES
Bl TR AR ZEETTRE - Hy 0 T SRIRHE TIESNTE ) B TRk B ) CHEFRTRER -
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(—) WHEE S Ef

AL —F A L (F—F) ZHEEHBEE B ES  SRABESKRIE AR &
ARG EER - BREESRE T B & line BHAEGE HAITES IR AVBE K 2 LI
7% [EEGEE R ER « MRS ESENE - FRESGE S E 5 ZEGm A E R -
BIIEIES - B0 - BER e LE 2 B EIEE R P 22 B R - (EaRBAMTIE Btk - R AR sE ks
HE - FEZHEFL THEEM MG - ERTEERR 2020 £ 7 A¥IZE 2021 F 4 AK - 51115 336
EER - AR RIE - SO 336 EEREITRE T -

AT S22 28I - Fra e S R G 52 @ E S AH B AE B 5 Bk 89.3% » &L
PEAL 10.7% 5 FEEEDL 31 ~ 35 BB RS (31.8%) » HKR 26 ~ 30 & (27.4%) » HAFEE LLE]
FHEHEAR (36 5%~ 40 BLEN 16.4% » 25 BELAT #1 16.1% » 41 5t LA B {5 8.3% ) ° Bkl » &=
£l 10.5% LB A5 68.6% » HE A 20.9% © IREFEELL 8 ~ 11 FFhm% (29.8%) » HRSHE
12~ 154 (23.8%) ~ 16 FELLE (16.6%) ~ 4~ 74 (152%) DA 1~ 34 (14.6%) - IRE&E
AT R » 45 45.5% » HCRHEL (17.9%) ~ FEab (16.1%) ~ fEHM#E (15.8%) -~ HE
W (4.7%) -

(Z) TR
AIFFELAIE BB R T B - iF9EE R T ERBIAIT ¢

L FEIESRR

£ TREES ) WlE L AEERARCAHEAN (2011) B2 THXRIEBEEEEE
3, (Chinese version Mindful Attention Awareness Scale, CMAAS) - i% &3 #7% H Brown i Ryan
(2003) #REBIRY T IFEEZFESES ) (Mindful Awareness Attention Scale, MAAS ) » DL T fiE{E
NREGEEZ B E TR & E » W DAHGEHE M AR E SR ENER - ThsERESETER
z B—RTHEEER 25 158 BhRAE  DERFRAMERNES S8R 15 GRF
BE) Fl6n CGRFHEE) - RAEREIET 5% - #EsEE - ARESKEES - i "
MRS T EER ) B ERZ Cronbach’s o {H 5y .88 « AWFFEEA " Ui LEIBETIEESR
Z Cronbach’s a {EH s .92 » (URZHABMRI L EEMEE 2 CORIMER - 2288832 Cronbach’s
offR 91) -

2. MR R R A R R R R 2%

AHFFCER F Seers A (1995) fR#dz " EIBK B HMBIR &R , (Team Member Exchange
Quality Scale) - HIE(EHAHEMEMERK EEENSE BB EHETETE - KHECE
FiERE R ERRER - ZEREE 108 UERHRAMERFS  &8KE 19 GEELRFRR)
55 GEERE) » Edh—PEEEFEE A SERER - 55— IEF=E A S B R E A
R ERIHARS - ZEEESEE - FRERER MRS E RS - Fih T ER R ETIRBERESR
Z Cronbach’s o {5y .86 « AMfFefEH " BIBE B A2 HBAREF | 2 Cronbach’s o {Efy .89 & {{FZ
REMERAHEEEE 2 CRMER - #i8 8322 Cronbach’s o {H 5y .88) -

3. Tk HT R %

KIFFEER T S35 A (2010) BE2H Gross i John (2003 ) ZHCh T [E# FHEE2 1 (Emotion
Regulation Questionnaire ) * FFEH A [EHE RIS A AR - 2ERILE 108 B 5 EIGHEIETHRE
Horp TERE RS L SRS 6 B o a0 T R o HRTATE AR EE AR o KRR AIIERE
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CREHN , SRES 4 R - 1 T RDAA KRB B R S AR ERE - ERUERICEEERGES -
HRERE 1 5 GEEAREZE) 21749 GEERE) - ﬁﬁj\tmﬁ%ﬁﬁﬁ%@lﬁf%‘uﬂ’éﬁﬁﬂiﬁﬂ’ﬂkﬁﬁtm
Gross 9 John 7EUH KBRS HTAGRER - T REENEHFES , 59 Z& KNI Cronbach’s o {H
Ry 79 - TEEHN 4> EFRAISFE Cronbach’s o {HRy .73 » BHEE RIFIIAE—2E - BRE > EERM

HISFE2FE B (R EORy -.01 - BBV o e BRI 1 b0 Rl S 2 AH R

RCh TR E SR | MR E R R A SRR AR A O B AT B R MR B - (B S E A
WNIEFEMERRARTZCH « QIR (2015) DL 436 A7 REA Rk AH I i Bl SR BER - ABRIEBE T
FERHIE R FTE 4 59832 Cronbach’s o {HE .89 - T EEH] , 43&F.Z Cronbach’s o {HFy .78 » Wi {H
S ERATHBIRECR 45 < BLAL - PRZEES (2020) DL 307 (i 18 5k DA L pl A s AN A5 SR 2w - T 32
HIEHREG 5 /7 &EF.Z Cronbach’s o {HEy .87 » Il 43 & 7.2 Cronbach’s o {HEy .79 » W{E &
RAMHBAREOR 43 - LtiseBURh i T EFERETE SR , & " RANE ARG B TR, Fy
Ei’%bbﬁ‘ﬁﬁﬁ¥éﬁ{mﬁp VAR Eﬁ@lﬁ%uﬂﬁuﬁﬂéf’?ﬁﬁaﬁ%é’]Eﬁﬂfgj TEAMTER T ERANEHT RS |

3.2 Cronbach’s a {H Ry .88 5 [ BEHIll , /3 & 5.2 Cronbach’s o {E Ry .75 » ﬁ%iﬁ%ﬁ%ﬁﬁm
f‘?ﬂEK*‘}ZIEE ( T, s EFORMIZERY - &3%.2 Cronbach’s o {EEy .68) ©

4. P TH

LT M R e BB A M) - — i S 22 M B TR B A B 5 B 7 FF (Espinosa
& Kova ik, 2015) ; 1 H Hong % A (2016) DURBTER S SUEARAE T » Wil AI & FE R A2 R 2 E A
SRR AV R 1T R I R B B T 5 5341 - Bt E Rk B R ARH N R B B B B A IR
TRAYEEZERIZE (Chen, 2018) ° kIt - AWFFCUAFFCE S22 5 28 E (RIEMER] - F8 - B0 -
DARAN B aiE R pR & R - A EhERE ] DA A ERREIE - (B R fefisetaE - Hop  F1EwiE
Bk BB - BEEE GI 3 AR  EEEEEERE) WETES B—E - R
R -

(=) BRhEH

KIFFEETE T EERTERL - DL SPSS 21 METTHEMEIEMET « AHBA BT R FE B ER 07 - s ASHt
FES IR WL Hayes (2018 ) #$FEAY SPSS macro PROCESS #fa T/ fisf (80 4) - ks "5
HEFTREAG , BB R B ETRSE TR B S ) B T ERRE R BRI TR -
SPSS macro PROCESS 371551 £ FH bootstrapping ( 17T 5,000 ZXHYE E R ) (G2 8L 280
95% (EFEE [ » TEAMZEH - X CRPEES) fE2IE - M1 (" FRAIEFEHE  RIg) B M2 (T
) SRS Ry mEIE Y (BIRRERIR) i e -

iR

(—) JERRPEBLIL R /5 8 S e

1. BB PR % 7 B

RE—4 T etk E TENRZEEEEEE - AUrseetE U E e E ) K RS E T
FEVERZE ST (confirmatory factor analysis, CFA )+ DAFFA& EfE & R RAVEERE AL - B35 DURFT
THRFEEHES 2RSS ESEASE © (1) FZAFEARR 505 (2) #fKERE (composite
reality, CR ) K& .60 (3) SEHEEEZEE (average of variance extracted, AVE) KJA .50 (Fornell
& Larcker, 1981; Hair et al., 2019) - {EFIGERSHEIGEZEN  FEIESERSE 11 (HEER
2k 28) o rFi‘fﬂJ STEFRE 2 (?ﬁﬁi% 32) PAREIBRE BAZHARATRE RS 7 & (KR
BN 41)  BHERA 50 0 H O AVE (B4 BIRy 49~ .40~ 45 > B/NFY 50 © o B il = (EREE
HEITINRE - WRER - FrEBEEZR AR &R .53 ~ 85 Z[H ; CRIETE .75 ~ .94 Z[# ; AVE {H
1F 49 ~ 55 ZF'EJ FnMIRE R 2 R 2 A SRR RO E - B IR R R A RE N m] - 2678
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TEIERT & 220l EAZYE (y/df = 2.34 < 3; RMSEA = .06 < .08; SRMR = .05 < .08; GFI = .83 < .90; CFI
=.91>.90; NNFI=.89<.90) -

2. i BRI [ 5 A 5 SR

Folg b AR5 AR R E - AL T B B RREIE TREES ) 0 TR
FIEFTRRAG o SRNE ~ T EEHD SRS R 5 BIE - S TIEEE T o FEREUR BB IE S S B IRE R
(variance inflation factors, VIF) /TH 1.02 ~ 1.31 :Zf » #5/)f2 10 ( Chatterjee & Price, 1991) - &
{#F81E (condition index, CI) 7T/ 8.41 ~ 12.03 Zfif] » /A 30 (Belsley et al., 1980) - Fnthizit
R RE L AN B EE o
AN R R AR SRS H BRERETER S - IREE S 2 [ ke
HATHIRE (common method variance, CMV ) ° {EFERHEIE: » #1T Harman B AT E % (harman’s
one-factor test) * fRHlET A FHIHLE T E#EAIRIE (Podsakoff et al., 2003 ) - AT H EHE i
HETHRZ ST AR AR E I T v 22 E T » Hrp BRI 2 KRR 26.54%
SN 50% FURSEHE(E » 3B Harman B2 A5 € BURRIENE » (A9 A JR[E] 7 ik SRR -

(=) HIBAZ

72 1 B SMFOEIE 2 RIERE AT RS R o FEMRBI TR - BB IR REGR - R Pearson
AR T 7= A IREAE 8 T ] B B A 8 T ) . AH R 14 I R Spearman SERAHRH 53477 75
ﬂo

MRS | MBI - FrE B RNTE—BUE M E (Cronbach’s o {H T 75~ 91) -
TEEIER MR e R R - TRFEIES ) B T RIS A ) SRS EIREE MG IEAR (r = 13,
p<.05) ; TRPEIES R TEEHD ) SRS E BN EERIMEZIEMR (r=.10,p>.05) ; TFEIES
B T ERp B A, 2 2 BBEEREEIEMRE (r=24,p<.01) B ERIH » FPEESKEEE
PROHIE TR ) RISHYE A ks - T S ERR B E AR &R - B - TERA
BRSO CRESEL TREHD , SRES [ 2B IEAERE (1= 48, p<.01) o " RUAIEHTAE
TRNgEL T EB R B AR, BRI EIEAMR (r=.52,p<.01) - TEEH, SREGHIEL T EIBRLE
R R EREEEE MR (r=21,p<.01)

TREIEE TRPE RS AUMERE (TR, THEBEER N TREIES ) MEREE
HIBEETHRNE: - RIEREMRE (r=-11,p<.05) > BERIEMERM (r=.12,p<.05) - STEBIHHE
TEFETREN RIS ORERAYE - TAEES L~ TR B T RRANEHTERAL RN - B EHBEEIMGE EM
B (r 5350k 16 F1.18) » ARIf » (8 "R, Bl TRRHD , RIS 2IEEEAIHEGZEMER (r=-11,p <
05) -

Mz WEREESY TER - TE DARERRE TR, - T EEMEER o BHE
BiRk B i LI AR KB RIBEE IEAERE (r /TR .16 ~ 23 > p<.01) - UERERHEA - BRbE
HERRBE D R AEFREEE - B8 HE R SRR E A E -

#1
FHRAGR B 2R (N =336)
HAIH M SD 1 2 3 4 5 A B C D
1. 45 -
2. -.04 -
3. Bt .04 Sgx -
4. HLEIRFRE -.09 25%F 4% -
5. EpEER -02  -.03 .06 .05 -
A FPEIER 447 0.89 -03  -05 - 11 01 2% (91)
B. FUAIEE T 5.15 1.07 -.08 d6%% 18%% 02 .09 13*% (.88)

(#EMH)
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#F1
FHRR RS EER (N=336) (F&)
AIH M SD 1 2 3 4 5 A B C D
C. [ 4.54 1.29 -11% .03 -.01 .05 -.01 .10 A48%%  (75)
D. EFacih 3.80 0.66 .00 18%** 16%* 16%* 23%* 4%k 5k 21%* (.89)

FE 0 RAPFEIAZ ¥ Cronbach’s o {8 = PERIH - Bk 1 2Ry 2 « FFleH - 25 BRLA N A 10 26—30 5% Ry 2
3135 %Ry 3 - 36—40 By 4 - 41 pRDA Ry 5 - Bk - R 1 LR 2 EER 3 - REFET - 1-3F K1
4 TFER2 811 FR3 12—15F K4 16 FLLERS - LEFHT - 1-—2Fk 1 3—4F K2 5—8F k3 9—I11
ol 4 12FN RS - AEpERT > SR ER 1 B 1RRB2 23X K3 46 K4 TRUERS-

*p< 05, %% p< 0l

(=) W s o3

5 1 B IR PR RS Btk ~ AL DU A B A=k B PR B AC R B R IE A
B - SCCABLE R die st o fRET R BT AR - Seis TR, B TREREETE ) - FREfT S
M (B RZHHE 00, ~ IR " 10, ~EHEENS 01, 2 EEE) DITREIES, TR
HIEHTEAS o RN~ TR RN EETE - T ERREC AR ) BRI - ETTREREEER T - B
BE1 - Sede N TR, THRER L, o~ THRR 2L o TIRERERRN L o T EENEER ) SHPERIRE ; PER
20 WA TREIES ) - PER 3 IR T REIEREE ) B TR ST G AR E RN o ST
FANFE 2 A -

A B | FERIBIE S TE (A TEB R B, ) BEEENEES > R = .10 F(S,
330)=18.38 * p<.001 - EEAGEAI S [ FRp BAH T RORERERE R Ry 10% - Hrp - LU T HEEE | (B
=22,1=424,p<.001) Bd "H&#Rk 1, (B=-.14,1=-2.42, p<.05) RRfEZedkEIEAAETE 1T B (EIEH
SRR KUE - R T HENEER ) BE B BB R AR B TR L, ()
HIREE R ESR - RERR2EHE (TE) - LI ERRE B E R ERIE -

B2 TRIEIE S ) BIE AR - SRS IE R S EEIR = 15 F (6,329) =
10.73 * p < .001 * fEFERIERA R* = .05 » A F(1,329)=20.06 * A p<.001 » BUR " FEER , B9 A
A DVE AR AR R ST - JRAIFEYERI T F IR Y - TRE R ) BIEADIEINE
B 5% RS - THRPEIES ) ¥ T B AR ) BRI R (B=.23,1=448,p<.001) ;%
A . T HEER ) (B=.19,t=3.66,p<.001) - Fl "HEkF 1, (p=-14,1r=-238p<.05)
HORRRE S A T R K YE -

BEORE 3 0 TRRAIE TG L CRESE TR, SRS AMEA G o BHREIE R SRR R =
35+ F(8,327)=23.25+ p<.001 - fifEHIE A R* =20 » A F(2,327)=51.03 * A p<.001 » B Wit
& FE AR IS B TE R 15 A v DUE SRR R ) - AT 2 - TEIEH T s EE T R 1
& BATETR o WOTE G AR AT SRS A IE AT DUBR VN AR 20% HURRRE ) o TRl o [ R IR SR IS S T Y
SR T RRANEETEE  SENG - H B =49 (1=927,p<.001) : R TEEHD, SRR B AREUE
R ESE - BAREMETEEKYE (B=-.05,1=-91,p=.365) - (ENIARIIEIGEFRET RN EIER - 5
BIESH B REEMEARME - (EEHETEEKE (B=.17,1=3.80,p<.001) - LA} - FEfGIETE
W TIEEREERT ) (B=.17,1=3.06,p<.01) DA "HEHER, (p=.15,1=3.24,p<.01)
THAVARTE ST E M G T R 7K HE -

FHERTHD s THRPEES ) ¥ "B AR RS B =17 (1=3.80,p <.001) BIE[M
AL H, ¢ FPE B E B S A B R IR IR - BT o T RRENEEHTETAG L RIS H BB &
RHAIFRRE S B= .49 (t=9.27,p<.001) - & H,: "FRAIEHEME , EEIBRL 82 A BE I IEE
B - BROT - Y 0 TRRI ) SRS BB B AR MR B (B =-.05) - (HERRARENET
BHEKUE (1=-91,p=.365) - & H; : BRHNELE PR B A BRI A MBI - RNEOL -
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#2
I g 0l Bt AT AR R R
FEE 1 R 2 3
B B B B B p
PRI
S .05 .09 .05 .08 .02 .04
Bk 1 S31% -.14%* -29% -.14% -.09 -.04
ks 2 .02 .01 .10 .06 .10 .06
Ba= NI | 04 .09 05 12 08%* A7
E@Jiﬁ:ﬂ’[—‘ 3w Dk L] B 09%* 5%
I AEIE
FEIER 17 23k 3k 7
FRSIERE 30k 49k
JEEH -.02 -.05
R2 10*** 15*** 35***
F 8.38 10.73 23.25
AR Rk 05k 20%#%
AF 8.38 20.06 51.03

3 B R AR LEER (R - B RIS R (RS - R SRARERR Y RS- A1E - BRAH S - R LU L TR 2 R
TERZIEME - TG A » BZE/NREREE (7 -
*p<.05. **p<.0l. ***p<.001.

(Z) BRI

AT 9% % A Hayes (2018 ) &% & Y SPSS macro PROCESS 43 T f&i f1 (version 4.0) - i 1T
bootstrapping /TR HT (BT 5,000 REEAEE) - falks " ERAIEHEEAL ) BT RRHD ) WOfER
FEARETRISIE TRPEES ) DA "B AR, R SR - B IX ( TREES ) )
R EEIE > M1 (T RRAIESEEE ) ) B M2 (B BrhprEiE - Y ( TEBERERH ) ) BASER
I VA, TERR 1L THRR 2. - TILEEEGRY ) BT AEpEER ) LiEETE o BRI 4
HEATLEP AT - AR 3 R -

WRiEFR3 - THEIES ) — TISHEFAGHRE  ( TRMEHTSG, - B - TEERRER
M AR E B Ry .04 0 95% (BHEEM B FARAEE 0 (95% CI[.005~ .086]) - RFRIEHEH
BRI THRPEIES ) B TERRE A ) ZEEARNRER - Hp o TREIES ) - TEIAIES
P — TEIREER AR ) JHEESERE B R 050 95% [FEEME L MR E 0 (95% CI[.007~
091]) -+ ARFE TRAFIESTEE ) RIS T RPE S ) B T EREER  ZEEERRER - AR
TRPEIES  — T - T BB B ASHA | 2 EERRAY 95% (B A& i B N 0 (95% CI[-.013~
005]) - ARF TERI ) SRRETE TRPE RS ) B T BB AR, 2N EE RN - SO 1 TH
BIE& ) — TEBR BRI Z HEERUR  GEMETREE /KYE (B=.13,1=3.80,p <.001, 95% CI [.062~
195]  (EHEEM LTSRN EE 0) - vl TERANEHTEIG ) SRIGTE T RE S ) BT BB B A
Z RIS - BIAE S TR TR -

frer bl - ARRFSE Hy - T RAIERTEG ) RIS TRPEIES ) B T BB, ZHEAH
ORISR BRI B H, 0 DRI SRNETE THEPEIES ) B TERRR AR, ZHEEFE
RINERAT
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#3
[ A I SR (R R B I S B [ PR B A HR T R S i 55
95% {SFELE:
WRAE 18
B (SE) TR i)
TasgR
SE TS BB A 17 (.04) 4.48% % .096 247
BB
S BB B 13 (.03) 3.80%* 062 195
HERIEERER .04 (.02) .005 086
FPEIES RRANIERT R B4R .05 (.02) .007 .091
P E A BRI BB B A .00 (.01) -.013 .005

FF 0 B R AR L R RS RTE 5 SE R fEHERR (standard error) o PURSTLA - HUZE/INEEEEE A7 -
wx% p < 001,

R » {f#% macro PROCESS 7Tt 5 » 4@ % THPEIERD ) - [EFEFHENRES ( T REANE PG,
CERAN, ) B T EIBRER B ZERACHE - AN 2 o R EAMBIER - TRPEIES ) # T EAE

HraFE | SRISHIRRRE S B =13 (B=.15) »EifiiHEEE/KEE (1=2.36,p=.02<.05) B HEIES
i1 TSRS RS ) SRS RGN IR IR - SRR ARSI 12 - R - TRPEIE S ) B TR
HEMEHERESI B=.09 (B=.14) - IAZEMETEEEKE (1=1.67,p=10>.05) B~ "FHEES

TR SN T R RS AR SRR B, CREEA B TR B
4R + RHT -

&l 2
FHEIES ~ [ TSRS E PRk B A AL %1 [

RS

13(19)" 7 E‘Efg%ﬁé S~ 49 (30)™**

wH 17 (13" \ AR
IS

1E&

09 (.14) Tl — -.05 (-.02)

i IR R R E (B) - FEIMP R AR R (LB R B E (B) -
*p <.05. %% p<.001.

AR
(—) 3@
ITEEARBEE IR FER ) # e - BOIGE 2 B2 IR R L A\ B R0 - ARt - A
e E B EGHE - DB E R FeE 5 Rt FPE RS BT BRI | ZRAIRA 6% -

17 e B o T 75 e AR BT SR AU TP TR, - REDAMEEE I T PR B Bk & AL B B R B - RIS
WFFEREER - FRHIDUT fliam B -
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1. PR IE o L 0k R 5 #0475 1 L 1l

AWFFeER TREES ) BT ER B, BEERIERRR - 52 0 BEEE RIESKYE
N - MR R S R i B B M & [ e R A B B E At e B By RE T B [ A o
A SR ELE A —E 0 JRED - TR AMEA DR A B T F O A E Bk & IR R £

(Hawkes & Neale, 2020 )  [AFRFHEBRERG T2 RFIGERF A B DU S EIIRAFR (Hafenbrack et al.,
2020; Kay & Skarlicki, 2020; Masters-Waage et al., 2021) © [lh4) - 575 Nonose ZE A (2014 ) $5H{#
NOHERE (ANIEREERS ~ teaala) HEERSIERRAESEIRER - A EGEE A AL
e (B THEES ) ) HEeRENE R 8 AEF e ERR

"RPEIER ) ZFTL A B TR B B B SRR A B - R A AT RE 2 I S MG T A B A A
Ep A SEnE RN F B RCE R - TS IR BB &R T FI B A Bl A & ERYERE (Berry et al.,
2020; Donald et al., 2019) ° SF—7H » BEMFRERIE S AEAZE M R AR L #8RE (D
e MRS ) PSR EEIEE © Bk o IEREIEH /TR (Long & Christian, 2015;
Thoroughgood et al., 2020 )  B[I{5 [ ¥ 5 DUEE S0 B9 A PR 2 » HRE S N DU EE (Kay & Skarlicki,
2020) ¢ LIGEFEMERY T ANLAEIE - fEE ZEE i th e F BB I LAY BHAR (Harvey et al., 2019;
Karremans et al., 2020; Roberts et al., 2020) - #M 5.~ @ EAFE ESERHERE 2 RE B B
I I RS2 R 1 B B A TE AR

2. TRPEIER ) BTSRRI o SRMEE IE IR o BT TIRRI ) SRS R A R

AWFFeAE RN T RE RS ) B T EEIE RS L RIS IR AR R RS KRS
BUER R T RRAIEE TR AL o SRS o I AUAS AL G 25 2 B SE A4S S — 21 (Cheung & Ng, 2020;
Dubert et al., 2016; Hanley & Garland, 2014; Hawkes & Neale, 2020) © #4527 » [IEaIBaR B %L
EREDIREFCGEERT] - A BTz B 6 5 0 S A RSB O PR - 2 At S B B 15 DUE
A G E TSR AME IE WG G o

7 Hayes AN (1996) DURy IR &E@FAAYBAM » BEiM EAINDUGE SRS - BH SRR 720
A - B RIS ARBEZ0E B CRIER - A BRI - mmH - HREE R hia A

PRPE RS ) BT ERID ) [BRE SRS I AE AR (Prakash, Whitmoyer, et al., 2015) 5 B2
B2 ARG HERFHE A TE GRS - JRGEBE RN A E#E " A SRIEHYER (Greeson et al., 2018;
Reber et al., 2013) ° 2R - AR5 TRPEES ) B T ERHD , SRS R 2N E RIS (B
=.09,p>.05) °EZ » AWFFEAERE FfiFSeiE RN —2 0 NEAIA] Dubert %A (2016)
Chen 52 Cheung (2021) WIRFFEEERTE[E - JREN TRPE RGBT R, SRER FEIRYIE, & m) R
WA - Je B TER SR Lo R Z R - AR IES A - B REM TNl
o

3. TEBMIEFAEAL o SRMEEL T BRI B AR A IERIBHEE - TR, SRMEEL TR B AR JIRH
PRABE

ATFFeEEI TERAIETRRAL | RIgEL T Bk A, EWIERRAR - B IR E SRS
BT R NS  m T B B AR R R S AETE ST (B = 49, p<.001) - (RFEMHEH TERAIEN
S RIS A - ST ER R ERE RS - R R E A R YR AT BT R o 3B (EED
ST HIRFFERE L Hawkes B Neale (2020) AYRFZEAHE

AN - ARWRFCEEIR TR SRS T BB BRI IV AFBIRNE R - B R EL Hawkes
Eil Neale (2020) HYWFZEARE < @ELRHDUREI BRI, A5 EA NE BV - iR GG
Fiit @ (Butler et al., 2003; Gross, 2002; Gross & John, 2003 ) » HUAHFZEEER B T BRI, TRES
GRS T BB B AR, BB o R 0 SR REE AR IE S SR o HEIH R A AT pe B s b R
BH - FE L @EMRCENE "B R RERA T2 B LR ZRIRE a0 Wei FEA

(2013) flbg s LEFE B SO LEE B S R RO A PR FOEE & R a2 2 - (S AR 3 3 3 A N5 RE
i\ BEFIGEE EAHR - REIAIPE 5 AN LAHEL - % ASEREAfE A TR, SRS - DUMERE ABSFIRE - BR
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TABREERE RSN - TI3GE (2012) DUREIMER#FISENRAZ T - hE 5 Toosl@s) - f/ife
oA MH IR T R - SRR E R ERREH S - A LHE A, - TEM, - THEHE B
SALHIEL S SRR o 1 B R A RIS R B s CCHEDRR S s E R BRI #) - F
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4. TREIE RIS D - (8 T ARG . Rob v RO

ANFFeEE I T RRAE TR ) RISHE TRFE ES ) B T ERRE B | 2R R R
SR TRRHD ) BRMSAERNE IR AR R o REIFACRS AT Hawkes B2 Neale (2020 ) HYTFEHS
RAEFTEEMHEE - EAIEH - Ea/k s EEEE 00 A TR ET S | 1S THEIR
S M B E P pk 2 2 R B RAE - SB AL EIF I R B SR AT B IE S e LI R
[ T PRI B R B 2 TR BOR P B2 5] ( Curtiss et al., 2017; MacDonald & Baxter, 2017; Parmentier
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2. FBEA
RIBATFEER - FRHIDU T iR - At H Ao k22 5 BLE A

(1) SRUCTESANRSABIES) - LN - FB o0 2 AL A S SR E
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The Relationship between Trait Mindfulness and
Team Member Exchange: Emotion Regulation as the

Mediators

Ching-Yi Yang'

In the ancient military system of China, ten people cooked and ate together, named “huo ban” (Ministry of Education,
2021), which are now known as “coworkers” or “partners.” Whether in ancient times or today, harmonious and supportive
relationships between coworkers are crucial for the success of organizational actions.

Studies pointed out that high-quality team-member exchange (TMX) has a positive impact on individual and team
performance, such as improving job satisfaction (Banks et al., 2014), mental health (Schermuly & Meyer, 2016), organizational
citizenship behavior (Farmer et al., 2015), or reducing turnover rates (Rutishauser & Sender, 2019). Today, we know less about
what causes TMX (Chen, 2018).

Influenced by positive psychological trends, scholars have begun to pay attention to the impact of mental strengths
on individuals. Trait mindfulness, which emphasizes the characteristics of concentration, non-judgmental acceptance, and
decentralization, is regarded as a personal mental strength. Related studies indicated that trait mindfulness can promote
friendships and intimate relationships (Eby et al., 2020). In the workplace, scholars also found that trait mindfulness of
employees can regulate their workplace emotions, alleviate hostility and aggressive behavior (Liang et al., 2018), enhance
more cooperative behavior (Kay & Skarlicki, 2020; Masters-Waage et al., 2021), and promote positive attitudes towards the
relationships with other members of the team (Hawkes & Neale, 2020). Can trait mindfulness of individuals promote the
development of their supportive interactions (i.e. TMX) with peers, and how do its internal operating mechanisms arouse our
interest?

After reviewing relevant literature, we found that there are rare studies explored the antecedents of TMX from the
perspective of an individual’s mental strengths. On the other hand, with the paradigm shift of mindfulness research, more and
more scholars tend to expose the potential interpersonal benefits of mindfulness. However, our understanding of the relationship
between employee mindfulness and TMX in the workplace is still limited. Although Hawkes and Neale (2020) had already
researched the relationship between trait mindfulness, emotional regulation, and TMX. However, this study was conducted in a
Western context. Will cultural differences have an impact on their research results? We are curious about this.

To fill the research gap and enhance our understanding of the interpersonal benefits of mindfulness in the context of Eastern
culture, we took officers and soldiers who rely more on teamwork as the research object, explored the relationship between their
trait mindfulness and TMX quality, and verified the mediating effect of two emotion regulation strategies.

We invited 336 active duty officers and soldiers who had served in the military for more than one year to participate in
the study and to complete online questionnaires. All data were analyzed by SPSS 21 (IBM). Hierarchical multiple regression

equations were conducted to investigate the relationship between mindfulness and TMX, with control variables entered in Step
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1, followed by mindfulness in Step 2, and reappraisal and suppression in Step 3. The SPSS macro PROCESS (model 4) was
employed to investigate the significance of mediating pathways between mindfulness and TMX via bootstrapping analyses
(Hayes, 2018).

The results are summarized as follows:

1. This result indicated that trait mindfulness is related to high-quality TMX. As the level of trait mindfulness increases,
objects in this study express a greater willingness to support and assist other team members. And at the same time, they are
abler to feel the recognition and feedback from other team members. In the past, Nonose et al. (2014) pointed out that personal
mental traits (such as emotional intelligence and metacognition) are related to team collaboration relationships and performance.
This study confirmed the potential correlation between mental traits (i.e. “trait mindfulness”) and high-quality team member
interactions again, and revealed that personal trait mindfulness has positive benefits for maintaining and developing supportive
interaction among team members.

2. There was a positive correlation between trait mindfulness and cognitive reappraisal strategy, but no significant
correlation with suppression strategy.

We found that individuals with higher levels of trait mindfulness tend to use the cognitive reappraisal strategy. The
result was consistent with previous studies (Cheung & Ng, 2020; Dubert et al., 2016; Hanley & Garland, 2014; Hawkes &
Neale, 2020). In contrast, we found an insignificant positive correlation between trait mindfulness and suppression strategy
(B = .09, p > .05). This research result was inconsistent with previous ones. In the past, Hayes et al. (1996) pointed out that
the characteristics of mindfulness emphasize openness, acceptance, and no avoidance, which is different from the way of
suppressing emotions. Therefore, he advocated mindfulness one is more willing to express their emotions and decrease
emotional suppression. Empirical studies have also pointed out a negative correlation between adult trait mindfulness and
suppression emotion strategies (Prakash, Whitmoyer, et al., 2015). Alternatively, enhancing one’s level of mindfulness through
mindfulness intervention can effectively reduce the use of emotional suppression strategies (Greeson et al., 2018; Reber et al.,
2013). We do not know what factors caused the differences in research results, and we believe that we can continue to explore
the reasons behind them in the future.

3. There was a positive correlation between the cognitive reappraisal strategy and TMX, but the relationship between the
suppression strategy and TMX was not significant.

This study indicated that the adaptive emotional regulation strategy (i.e. cognitive reappraisal strategy) has a high
explanatory power for TMX (B = .49, p <.001). It implied that the higher the tendency to use the cognitive reappraisal strategy,
the higher the willingness to support team members, and the more often they experience recognition and support from other
team members. However, we found the negative correlation between the suppression strategy and TMX was not significant.
In the past, most scholars believed that people who have been depressed for a long time are prone to interpersonal alienation,
and are not easy to provide social support (Butler et al., 2003; Gross, 2002; Gross & John, 2003). So we assumed that people
who use the suppression strategy more often have lower TMX performance. But this hypothesis did not been supported. We
speculated that the inconsistent research results may be due to cultural differences. Wei et al. (2013) indicated that compared
to Westerners, Chinese people tend to use suppression strategies more often to maintain interpersonal harmony. It implied that
in Chinese culture, suppression strategy may not always be related to negative interpersonal interaction behavior. It can lead to
different behavioral manifestations depending on the purpose or timing of the application.

4. The cognitive reappraisal strategy had a mediating effect between trait mindfulness and TMX, while the suppression
strategy did not.

In addition, we found that individuals with higher levels of trait mindfulness were more likely to establish better
relationships with team members, partly because they tended to use adaptive emotional regulation strategy (i.e. cognitive
reappraisal strategy) more often to handle their interpersonal emotions.

In summary, this study provided empirical support for trait mindfulness in enhancing interpersonal interactions among team
members, especially in the sense of reciprocity. Previous studies have pointed out that high-quality TMX has positive benefits
in promoting personal health and work performance (Banks et al., 2014), thus emphasizing the importance of developing
supportive interactions in team organizations. According to the results of this study, we supposed that cultivating individuals’

trait mindfulness and adaptive emotion regulation ability may be one of the methods to help individuals develop supportive
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interactions such as reciprocity and cooperation.

Finally, we suggested that organizations hold regular mindfulness activities for their members and encourage them to
engage in self-practice. Furthermore, managers in organizations could also provide appropriate working conditions, such as
a reasonable workload and sufficient rest time, allowing members to have enough energy resources to maintain attention and

awareness of the present (Hiilsheger et al., 2018).

Keywords: trait mindfulness, emotion regulation, active-service soldiers, team-member exchange
(TMX)



318



