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The purpose of this study was to explore the characteristics of Yuan, the role of Yuan and its influence on career
development. Yuan( % )refers to a potential relationships between people and people, people and things, people and universe
as well. Comparable to the thought of karma in Buddhism, it can be interpreted as destiny, coincidence as conditioned by
one’s past in the Chinese folk religion. According to purposive sampling method, six participants were invited to tell their
Yuan-related stories. Their stories were then analyzed using a category-content analysis in narrative research method. The
results were as follows. 1. There are eleven characteristics of Yuan and they can be classified into three main categories,
which can be entitled as “Yuan as changing”, “Yuan as connecting” and “Yuan as matching”. “Yuan as changing” indicates
two characteristics of Yuan. First, Yuan as uncertainty, it cannot be controlled or predicted; Second, Yuan is very complex in
its” nature, it always has a personal meaning for the research participant. “Yuan as connecting” indicates six characteristics of
Yuan. First, Yuan can make sense of the causal relationship between seemingly unrelated things in the participant’s career
path. Second, Yuan happens again and again, which helps the participant to adjust accordingly to the new environment and to
stabilize their career development. Third, Yuan can guide participants via different events to become themselves. Fourth,
Yuan can directly or indirectly promote the participant’s career development. Fifth, Yuan can enlighten participants. Sixth,
Yuan happens at the right time and always has a significant influence on the participant. “Yuan as matching” indicates three
characteristics of Yuan. First, Yuan presences by our side unexpectedly with those who has close relationship with us
previously. Second, Yuan matches us with people in terms of inexplicable attraction and it has a unique inspiration to the
individual. Third, people must first try their best in career, and allow Yuan to do the rest. 2. There has six functions of Yuan
in the process of career development. First, it can help us fulfill ourselves as a whole; Second, it can offer opportunities when
people are struggling with career frustration; Third, it can stabilize career development by offering a positive emotional
experience in working practice; Fourth, it can play a reflexivity role when career adversity is encountered; Fifth, it allows
people to be themselves by connecting people and thing in diverse career positions; and sixth, it can integrate experience by
enabling adaptation to career change. 3. The Yuan has two main influences on career development, namely, on practical

work and on personal growth.
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